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County Council Requestor: CO. EXEC.

Item Title: To amend Salary Plan to reflect new pay
rates, define work week and explain
benefits for Sheriff's Dept. employees
covered under Salary Schedule W-1
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LEGISLATIVE HISTORY
Fiscal and Planning Committee Report Date: June 25, 1990
Committee Vote: Favorable, 6-0 (In favor: Council Members Castaldi,

Bell, Casula, MacKinnon, Pemberton, Wilson)
The new salary schedule includes the following:

4% cost-of-living adjustment retroactive to July 2, 1989.

5.14% cost-of-1living adjustment on July 1, 1990.

7% cost-of-1living adjustment on July 14, 1991.

2.03 % wage scale adjustment on July 1, 1990 and July 14, 1991 based
on recommendations included in the Public Safety Classification
Study.
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The Office of Law and Legislative Officer have reviewed the resolution
and find it to be in proper legislative form with no legal impediments
to its adoption.
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The fiscal impact on the County as a result of adopting and implementing
CR-50-1990 will be approximately $184,796 during the three year term of
the plan.

Fiscal Year Amount
1989 - 90 $ 27,075
1990 - 91 0l,865
1991 - 92 95,856

Total $184,796

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory
requirements)

The proposed resolution will implement improvements to the wages and
other benefits of the management team in the Sheriff's Department. CB-
37-1990 and CR-29-1990, which are being considered for enactment by the
Council, will implement the provisions of the recently negotiated
collective bargaining agreement for the Deputy Sheriffs through the rank
of Lieutenant. This resolution will enact similar provisions for the
Sheriff's Department Officials (Captains and Majors).



