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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND  

 Legislative Session 

_______________1992_________________________ 

 Resolution No. _________________CR-47-

1992______________________ 

 Proposed by _The Chairman (by request - County Executive)  

_____ 

 Introduced by __________Council Member 

Bell_____________________ 

 Co-Sponsors 

____________________________________________________ 

 Date of Introduction __________May 19, 

1992_____________________ 

 RESOLUTION  

A RESOLUTION concerning 

 Compensation and Benefits - Local #1619, 

 International Association of Fire Fighters, 

 AFL-CIO (Paramedics) - Salary Schedule M, 

 Schedule of Pay Grades 

FOR the purpose of amending the Salary Plan of the County to 

reflect the terms of a labor agreement by and between Prince 

George's County and Local #1619, International Association of 

Fire Fighters, AFL-CIO (Paramedics). 

 WHEREAS, pursuant to Section 903 of Article IX of the 
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Prince George's County Charter and Section 16-125(a) of the 

Prince George's County Code, amendments to the County's Salary 

Plan are to be submitted to the County Council in resolution 

form; and 

 WHEREAS, the Salary Plan must at this time be amended by 

the approval of a salary schedule to reflect the terms of a 

labor agreement by and between Prince George's County and Local 

#1619, International Association of Fire Fighters, AFL-CIO 

(Paramedics); 

 NOW, THEREFORE, BE IT RESOLVED by the County Council of 

Prince George's County, Maryland, that salary schedule "M", 

Schedule of Pay Grades, submitted and recommended by the County 

Executive on May 6, 1992, which is attached hereto and made a 

part hereof, setting forth a one percent (1%) increase in the 

base hourly rates effective April 5, 1992; a one percent (1%) 

increase in the base hourly rates effective May 31, 1992; a two 

percent (2%) wage scale adjustment for the maximum rates 

effective January 10, 1993; a two percent (2%) increase in the 

base hourly rates effective March 21, 1993; a two percent (2%) 

increase in the base hourly rates effective June 13, 1993; a 

two and one-half percent (2 1/2%) increase in the base hourly 

rates effective June 27, 1993; and further establishing a 

clothing allowance and physical training supplement, the 

workweek and number of productive hours therein, leave 

provisions, pay in excess of base salary, health and life 

insurance, social security, worker's compensation, education 
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incentive, death and disability payments, retirement 

contributions, Prince George's Professional Fire Fighters 

payroll deduction and incentive awards, for such employees, be 

and the same is hereby approved. 

 BE IT FURTHER RESOLVED that the provisions of this 

resolution shall supersede the provisions of CB-13-1992. 

 Adopted this 7th day of July, 1992. 

       COUNTY COUNCIL OF PRINCE 
       GEORGE'S COUNTY, MARYLAND 
 
 
 
       BY: 
_______________________________ 
           Richard J. Castaldi 
           Chairman 
 
ATTEST: 
 
 

 
_______________________________ 
Joyce T. Sweeney 
Acting Clerk of the Council 
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I.  Scheduled Pay Rates 

 
 SALARY SCHEDULE M - EFFECTIVE APRIL 5, 1992 
 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE  MINIMUM MAXIMUM 
 
 M20 HOURLY 10.1501 16.5802 
 BIWKLY  812.01                 1,326.42 
 ANNUAL  21,112  34,487 
 
 M23 HOURLY 12.3408 20.3880 
 BIWKLY          987.26                 1,631.04 

 ANNUAL  25,669  42,407 
 
 M25 HOURLY       13.6037 24.2008 
 BIWKLY        1,088.30                 1,936.06 
 ANNUAL  28,296                   50,338 
 
 M29 HOURLY       15.8323 26.3214 
 BIWKLY        1,266.58                 2,105.71 
 ANNUAL  32,931  54,749 
 
 M30 HOURLY       16.6239 27.6375 
 BIWKLY        1,329.91                 2,211.00 
 ANNUAL  34,578                   57,486 
 

 M31 HOURLY       17.4551 29.0194 
 BIWKLY        1,396.41                 2,321.55 
 ANNUAL  36,307  60,360 
 
 
The hourly rates are the July 1, 1991 rates multiplied by 101%. 
 For administrative purposes, the hourly rates are the 
controlling rates.  Biweekly rates are the hourly rates 
multiplied by 80 and rounded to the nearest cent.  Annual rates 
are hourly rates multiplied by 2080 and rounded to the nearest 
dollar. 
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 SALARY SCHEDULE M - EFFECTIVE MAY 31, 1992  

 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE  MINIMUM MAXIMUM 
 
 M20 HOURLY 10.2516 16.7460 
 BIWKLY          820.13                 1,339.68 
 ANNUAL  21,323  34,832 
 
 M23 HOURLY 12.4642 20.5919 
 BIWKLY          997.14                 1,647.35 
 ANNUAL  25,926  42,831 
 

 M25 HOURLY       13.7397 24.4428 
 BIWKLY        1,099.18                 1,955.42 
 ANNUAL  28,579                   50,841 
 
 M29 HOURLY       15.9906 26.5846 
 BIWKLY        1,279.25                 2,126.77 
 ANNUAL  33,260  55,296 
 
 M30 HOURLY       16.7901 27,9139 
 BIWKLY        1,343.21                 2,233.11 
 ANNUAL  34,923                   58,061 
 
 M31 HOURLY       17.6297 29.3096 
 BIWKLY        1,410.38                 2,344.77 

 ANNUAL  36,670  60,964 
 
 
The hourly rates are the April 5, 1992 rates multiplied by 
101%.  For administrative purposes, the hourly rates are the 
controlling rates.  Biweekly rates are the hourly rates 
multiplied by 80 and rounded to the nearest cent.  Annual rates 
are hourly rates multiplied by 2080 and rounded to the nearest 
dollar. 
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 SALARY SCHEDULE M - EFFECTIVE JANUARY 10, 1993 

 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE  MINIMUM MAXIMUM 
 
 M20       HOURLY 10.2516                  17.0809 
 BIWKLY          820.13                 1,366.47 
 ANNUAL  21,323  35,528 
 
 M23 HOURLY 12.4642 21.0037 
 BIWKLY          997.14                 1,680.30 
 ANNUAL  25,926  43,688 
 

 M25 HOURLY       13.7397 24.9317 
 BIWKLY        1,099.18                 1,994.54 
 ANNUAL  28,579                   51,858 
 
 M29 HOURLY       15.9906 27.1163 
 BIWKLY        1,279.25                 2,169.30 
 ANNUAL  33,260  56,402 
 
 M30 HOURLY       16.7901 28.4722 
 BIWKLY        1,343.21                 2,277.78 
 ANNUAL  34,923                   59,222 
 
 M31 HOURLY       17.6297 29.8958 
 BIWKLY        1,410.38                 2,391.66 

 ANNUAL  36,670  62,183 
 
 
The minimum hourly rates are the same as the May 31, 1992 
minimum hourly rates.  The maximum hourly rates are the May 31, 
1992 maximum rates adjusted upward by 102%.  For administrative 
purposes, the hourly rates are the controlling rates.  Biweekly 
rates are the hourly rates multiplied by 80 and rounded to the 
nearest cent.  Annual rates are hourly rates multiplied by 2080 
and rounded to the nearest dollar. 
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 SALARY SCHEDULE M - EFFECTIVE MARCH 21, 1993 

 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE                     MINIMUM MAXIMUM 
 
 M20       HOURLY 10.4566                  17.4225 
 BIWKLY          836.53                 1,393.80 
 ANNUAL  21,750  36,239 
 
 M23 HOURLY 12.7135 21.4238 
 BIWKLY        1,017.08                 1,713.90 
 ANNUAL  26,444  44,562 
 

 M25 HOURLY       14.0145 25.4303 
 BIWKLY        1,121.16                 2,034.42 
 ANNUAL  29,150                   52,895 
 
 M29 HOURLY       16.3104 27.6586 
 BIWKLY        1,304.83                 2,212.69 
 ANNUAL  33,926  57,530 
 
 M30 HOURLY       17.1259 29.0416 
 BIWKLY        1,370.07                 2,323.33 
 ANNUAL  35,622                   60,407 
 
 M31 HOURLY       17.9823 30.4937 
 BIWKLY        1,438.58                 2,439.50 

 ANNUAL  37,403  63,427 
 
 
The hourly rates are the January 10, 1993 rates multiplied by 
102%.  For administrative purposes, the hourly rates are the 
controlling rates.  Biweekly rates are the hourly rates 
multiplied by 80 and rounded to the nearest cent.  Annual rates 
are hourly rates multiplied by 2080 and rounded to the nearest 
dollar. 
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 SALARY SCHEDULE M - EFFECTIVE JUNE 13, 1993    

 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE                     MINIMUM MAXIMUM 
 
 M20       HOURLY 10.6657                  17.7710 
 BIWKLY          853.26                 1,421.68 
 ANNUAL  22,185  36,964 
 
 M23 HOURLY 12.9678 21.8523 
 BIWKLY        1,037.42                 1,748.18 
 ANNUAL  26,973  45,453 
 

 M25 HOURLY       14.2948 25.9389 
 BIWKLY        1,143.58                 2,075.11 
 ANNUAL  29,733                   53,953 
 
 M29 HOURLY       16.6366 28.2118 
 BIWKLY        1,330.93                 2,256.94 
 ANNUAL  34,604  58,681 
 
 M30 HOURLY      17.4684 29.6224 
 BIWKLY        1,397.47                 2,369.79 
 ANNUAL  36,334                   61,615 
 
 M31 HOURLY       18.3419 31.1036 
 BIWKLY        1,467.35                 2,488.29 

 ANNUAL  38,151  64,695 
 
 
The hourly rates are the March 21, 1993 rates multiplied by 
102%.  For administrative purposes, the hourly rates are the 
controlling rates.  Biweekly rates are the hourly rates 
multiplied by 80 and rounded to the nearest cent.  Annual rates 
are hourly rates multiplied by 2080 and rounded to the nearest 
dollar. 
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 SALARY SCHEDULE M - EFFECTIVE JUNE 27, 1993 

 SCHEDULE OF PAY GRADES 
 PARAMEDICS 
 PRINCE GEORGE'S COUNTY, MARYLAND 
 
GRADE                     MINIMUM MAXIMUM 
 
 M20       HOURLY 10.9323                  18.2153 
 BIWKLY          874.58                 1,457.22 
 ANNUAL  22,739  37,888 
 
 M23 HOURLY 13.2920 22.3986 
 BIWKLY        1,063.36                 1,791.89 
 ANNUAL  27,647  46,589 
 

 M25 HOURLY       14.6522 26.5874 
 BIWKLY        1,172.18                 2,126.99 
 ANNUAL  30,477                   55,302 
 
 M29 HOURLY       17.0525 28.9171 
 BIWKLY        1,364.20                 2,313.37 
 ANNUAL  35,469  60,148 
 
 M30 HOURLY       17.9051 30.3630 
 BIWKLY        1,432.41                 2,429.04 
 ANNUAL  37,243                   63,155 
 
 M31 HOURLY       18.8004 31.8812 
 BIWKLY        1,504.03                 2,550.50 

 ANNUAL  39,015  66,313 
 
 
The hourly rates are the June 13, 1993 rates multiplied by 
102.5%.  For administrative purposes, the hourly rates are the 
controlling rates.  Biweekly rates are the hourly rates 
multiplied by 80 and rounded to the nearest cent.  Annual rates 
are hourly rates multiplied by 2080 and rounded to the nearest 
dollar. 
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MIN-MAX System: 

 
    On July 2, 1989, the MIN-MAX system which had been in 
effect for all members of the bargaining unit was replaced by 
the following modified MIN- MAX system: 
 
A.  The minimum and maximum pay rates for employees covered by 
this Salary Schedule are established on the attached schedules 
of pay rates for employees in the following classifications: 
 
               Paramedic Trainee  M20 
               Paramedic I        M23 
               Paramedic II       M25        
               Paramedic III      M29        
 

B.  Employees covered by this Salary Schedule and hired before 
July 1, 1989 will keep the anniversary dates that they held on 
July 1, 1989 for as long as they are continuously employed.  
Employees hired on or after July 1, 1989 will have as their 
anniversary dates the dates of their initial appointment and 
those anniversary dates will not be changed while those 
employees are continuously employed. 
 
C.  Merit steps will have the value of three and one-half 
percent (3 1/2%). 
 
D.  (1) If, upon the granting of a three and one-half percent 
(3 1/2%) merit increase, an employee's salary is one percent or 
less from the applicable maximum rate, the employee will have 

his/her salary rate adjusted to the applicable maximum rate. 
 
    (2) If upon the granting of a three and one-half (3 1/2%) 
merit increase, an employee's salary rate is greater than one 
percent (1%) but less than three and one-half (3 1/2%) from the 
applicable maximum rate, the employee upon satisfactory 
completion of one (1) additional year of service, will have 
his/her salary rate adjusted to the applicable maximum rate. 
 
E.  The maximum pay rate at each grade will be increased by an 
additional three and one-half percent (3 1/2%) effective on 
July 1, 1990 and July 1, 1991. 
 
F.  Upon promotion an employee's salary rate shall be the 

greater of a ten percent (10%) increase over his/her current 
rate or a ten percent (10%) increase above the stated minimum 
for the grade to which he/she is promoted.  In no event shall 
the new rate exceed the maximum for the grade. 
 
G.  Salary rate upon demotion shall be governed by Section 16-
132 of the Personnel Law in accordance with the following: 
 
    The new rate shall be obtained by dividing the current rate 
by the sum of one (1) plus the percentage increase previously 
advanced upon promotion (or the sum of the percentage increases 
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of successive promotions if the person has been demoted more 

than one grade and has served in the intermediate grade).  Such 
percentage should be obtained from the promotional EAN(s) by 
subtracting the hourly rate before promotion from the hourly 
rate immediately after promotion and dividing the remainder by 
the rate before promotion.  The quotient shall be rounded to 
the third decimal place. 
 
H.   (1)  Employees, who are red-circled at rates of pay beyond 
the maximum rates in effect on June 30, 1990 or June 30, 1991, 
respectively, and whose rates fall below the new maximum rates 
effective on July 1, 1990 or July 1, 1991,  respectively, will 
no longer be red-circled and will be eligible to receive 
further merit increases in the manner described in paragraph D. 
above. 

 
     (2)  Remaining employees, if any, who are red-circled at 
rates of pay beyond the maximum rates in effect on June 30, 
1990 or June 30, 1991, respectively, and whose rates fall above 
the new maximum rates effective on July 1, 1990 or July 1, 
1991, respectively, will continue to be red-circled at those 
rates and will not be eligible to receive future merit 
increases. 
 
II.  Workweek 
 
 The workweek is the seven (7) consecutive pay period 
commencing at 12:01 a.m. Sunday, and ending the following 
Saturday midnight. 

 
 Shift employees covered under this Salary Schedule will 
work a 42 hour workweek.  Straight day work employees shall 
work a 40-hour week. 
 
III. Work Schedules 
 
     Hours of works for employees employed on or after 
September 5, 1984 to work in a paramedic classification covered 
by this Salary Schedule will be scheduled in accordance with 
the September 5, 1984 Memorandum of Understanding between the 
parties. 
 
IV.  Leave Provisions 

 
     A.  Sick Leave 
 
         All full-time employees earn 4 1/2 hours of sick leave 
each pay period with a periodic adjustment to ensure that each 
employee earns fifteen (15) days of sick leave each leave year 
through the duration of County service.  Each such day shall 
constitute eight (8) hours. 
 
         Employees who work on a year-round part-time basis for 
forty (40) or more hours per pay period shall accrue sick leave 
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in proportion to the hours working during each pay period. 

 
     B.  Unused Sick Leave 
 
         Upon termination of County employment for non-
disciplinary reasons (including but not limited to retirement, 
disability and death) employees shall be entitled to a lump sum 
cash payment for unused sick leave.  The amount of the cash 
payment shall be determined by taking each individual's total 
accrued number of unused sick leave hours as of his/her 
termination date, multiplying by his/her final base hourly rate 
of pay and dividing that product by two.  The number so 
obtained shall be further multiplied by a fraction of the 
numerator of which shall be the number of years actual service 
and the denominator of which shall be twenty (20).  However, if 

a paramedic with less than 20 years of actual service 
terminates employment as a result of death or disability, 
he/she shall receive a 50% cash out of unused sick leave 
regardless of years of service. 
 
 C.  Annual Leave 
 
  Full-time employees shall earn annual leave on the 
following basis: 
 
  Zero (0) through three (3) years of service Four (4) 
hours per pay period. 
 
         Four (4) through fifteen (15) years of service Six (6) 

hours per pay period with periodic adjustment to ensure that 
each employee earns 20 days. 
 
         After fifteen (15) years of service and above Eight 
(8) hours per pay period. 
 
         Employees who work on a year-round part-time basis for 
40 or more hours per pay period, shall earn annual leave in 
proportion to the hours worked during each pay period. 
 
 D.  Annual Leave:  Carryover and Lump Sum Payment 
 
  Beginning with the 1992 leave year (i.e., 1992 into 
1993), annual leave may be accumulated to a maximum of one 

hundred twenty-five (125) days, however, employees may convert 
upon request, any leave in excess of one hundred twenty-five 
(125) days to sick leave at the end of an annual leave year. 
 
  Employees covered by this Salary Schedule who terminate 
employment shall receive a lump sum payment for the annual 
leave balance credit accumulated through the last full pay 
period prior to the employees' separation.  Employees who 
qualify may elect to purchase additional service credit as 
provided in Section 8.9 of the Agreement. 
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 E.  Leave of Absence 

 
         Leave without pay may be granted for up to one (1) 
year when just cause for such leave is shown by the employee.  
Such leave shall be requested in writing and shall be subject 
to approval by the County Fire Chief or his designee and such 
approval shall not be unreasonably withheld.  The County Fire 
Chief has the right to set reasonable limits on such leave. 
 
     F.  Injured-On-The-Job Leave 
 
  When an employee is ordered off the job or ordered to 
light duty by his/her physician or by the County Fire Chief due 
to work-related illness or injury, the employee will be placed 
on I.O.J. leave until his disability is either medically proven 

to be non-service connected or until retired. 
 
         The employee shall not be charged with using his/her 
own accrued leave when ordered off duty as prescribed in the 
above paragraph except in those cases where the illness or 
injury is proven to be non-service connected, and then only 
from the date that the employee is notified of the findings in 
writing; nor will leave used because of injuries or sickness 
sustained as a result of employment in the Prince George's Fire 
Department be charged against an employee's sick of annual 
leave.  The employee will remain on I.O.J. leave until released 
by the attending physician for prescribed duties, or returned 
to work by decision of the Disability Review Board (in 
administrative session or in review of an appeal), or retired 

if the disabling injury cannot be corrected. 
 
 G.  Shift Work Leave 
 
  Each employee on the night and weekend shifts shall be 
entitled to one (1) shift off per month, not to be accumulated 
from month to month, and an additional six (6) shifts off to be 
used during the year not to include vacation leave.  Shift work 
leave shall be charged against his accrued annual or 
compensatory leave.  Any portion of a shift in excess of four 
(4) consecutive hours shall constitute a shift. 
 
 H.  Day Work Leave 
 

  Straight day personnel shall be granted four (4) hours 
compensatory leave every three (3) months. 
 
 I.  Personal Leave 
 
  Two paid personal leave days per leave year shall be 
granted to each employee eligible for annual leave.  The 
personal leave day shall be requested and approved in advance 
of use.  There shall be no accumulation of personal leave days 
and unused personal leave shall be forfeited at the end of the 
leave year or upon termination of employment. 
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 J.  Bereavement Leave 
 
         Members of the Unit shall be entitled to use 
accumulated sick leave for the purpose of bereavement when a 
death occurs in a member's family.  A maximum amount of sick 
leave used shall not normally exceed three (3) working days.  
The term "family" shall mean and include the member's spouse, 
child, sister, brother, parent, grandparent and aunt or uncle. 
 Leave needed beyond three (3) days because of travel distance, 
religious requirements or other extenuating circumstances may 
be extended on a case-by-case basis, but in no instance shall 
such bereavement leave be approved beyond seven (7) working 
days. 
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 K.  Additional Leave 

 
     In the event the County Executive grants administrative 
leave to non-essential County employees because of extreme 
inclement weather or other hazardous working conditions, which 
may prevent employees from reporting to work or which may 
require early release from work, those employees required by 
the Fire Department to perform duties will be entitled to 
receive one hour of compensatory time for each hour worked 
during the emergency, in addition to any pay to which they are 
entitled for that period. 
 
 L.  Conference and Seminars 
 
  Members of the bargaining unit shall be granted time to 

attend conventions and conferences without loss of pay or leave 
with prior approval of the County Fire Chief (not to be 
unreasonably withheld).  The County Fire Chief will be notified 
thirty (30) days in advance of such meetings.  Notice of less 
than thirty (30) days will be accepted where there are unusual 
circumstances which prevent giving thirty (30) days notice.  In 
no event shall notice be less than seven (7) days.  It is 
further provided that such meetings shall not exceed six (6) 
per fiscal year and that not more than four (4) union members 
request such leave. 
 
 M.  Leave for Negotiations 
 
  Employees (not to exceed five (5) in number) who, upon 

request of the Union, are excused from their regular assignment 
for the purpose of participating in negotiation sessions with 
representatives of the Employer, shall suffer no loss of pay or 
leave. 
 
 N.  Union President Leave 
 
  The President of the Union shall be granted 
administrative leave with pay as may be required for the 
purpose of discharging his official duties as Union President. 
 
 O.  Administration of Leave 
 
  The provisions governing the administration of the 

above types of leave as well as other types of leave (holiday, 
administrative, military, military leave without pay, 
disability, leave without pay, absence without leave, 
compensatory) are specified in Division 17 of the Personnel Law 
and applicable Administrative Procedures, unless otherwise 
specified in this schedule or the contract. 
 
V.   Pay in Excess of Base Salary 
 
     A.  Acting Pay  
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         When an employee assumes a higher rank in an acting 

capacity, for a period of greater than seven (7) consecutive 
days, he shall be paid at a rate of pay which is equivalent to 
a one-step increase or the minimum necessary to place the 
employee at the entry level rate of the higher grade, and shall 
continue to be paid at that rate until relieved by the person 
for whom he/she is acting, or by a person of rank equal to that 
position, who is permanently assigned to that station or 
bureau.  Beginning with the forty-sixth (46th) consecutive day 
in such acting capacity, an employee shall be paid at a rate of 
pay which is ten percent (10%) above his/her regular rate of 
pay or the minimum necessary to place the employee at the entry 
level rate of the higher grade, whichever is greater, while he 
or she continues to work in the acting capacity. 
 

  Where the Department elects to replace an employee 
receiving acting pay under this provision with another employee 
who works in an acting capacity, the new acting employee will 
begin receiving acting pay immediately.  Further, in such 
circumstances, the forty-five (45) days contemplated by 
paragraph two, above, shall be cumulative (the new employee 
will receive credit for the time both he/she and the other 
employee worked in an acting capacity).  The Department agrees 
that it will normally select the person who is highest on the 
current promotional list for the rank equal to the acting 
position when exercising its right to replace an employee in 
acting status under this provision, and it will bypass the next 
person on the promotional list for acting duty only when 
prudent operations require it. 

 
 B.  Call-Back Pay 
 
  An employee who is called back to work from off-duty, 
and does in fact perform duties in behalf of the Prince 
George's County Fire Department during his normal off-duty 
hours, by career officers authorized by the County Fire Chief, 
shall be paid the minimum of four (4) hours at one and one-half 
(1 1/2) times his/her regular rate of pay.  This provision 
shall not apply to administrative hearings or disciplinary 
procedures.  However, management will attempt to schedule such 
hearings and/or procedures during the normal duty hours of the 
employee; or, at a time mutually agreeable to both parties. 
 

 C.  Early Reporting Time 
 
         An employee who is called into work by career officers 
authorized by the County Fire Chief for two (2) hours or less 
immediately before his/her normally scheduled starting time 
shall be paid for such hours at one and one-half (1 1/2) times 
his/her regular rate of pay and will be paid his/her regular 
rate of pay beginning with his/her regular starting time.  The 
Call-Back provision shall apply to an employee called into work 
more than two (2) hours immediately before his/her regularly 
scheduled starting time. 
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 D.  Holidays and Holiday Pay   
 
         The following shall be designated as holidays for 
those employees covered under this Salary Schedule: 
  New Year's Day                    Veterans Day 
  Martin Luther King's Birthday     Thanksgiving Day  
  Washington's Birthday             Christmas Day 
  Memorial Day                      Presidential 
Inauguration Day 
  Independence Day                    (every 4 years) 
  Labor Day                         General Election Day 
  Columbus Day                        (every 2 years) 
  County Employees' Appreciation Day 
 

         If an employee works on a designated holiday, he/she 
shall be paid at the rate of time and one-half (1 1/2) his/her 
regular rate of pay for all hours worked on the holiday plus an 
additional eight (8) hours at the regular rate, and the 
employee shall not receive an additional day off. 
 
         If an employee is required to work on a holiday which 
coincides with his/her regularly scheduled day off, he/she 
shall be compensated at the rate of one and one-half (1 1/2) 
times his/her regular rate of pay for all hours worked, and 
he/she shall also receive eight (8) hours holiday pay.  In 
addition, shift employees who are required to work on a holiday 
which coincides with their regularly scheduled day off shall 
earn twelve (12) hours of compensatory time. 

 
         Shift employees on assigned day off on a holiday shall 
earn twelve (12) hours of compensatory time.  Straight day 
employees on assigned day off on a holiday shall receive 
another day off. 
 
 E.  Special Duty Pay 
 
  (1) Employees employed on or after September 5, 1984, 
in a Paramedic classification shall be compensated in lieu of 
overtime pay for attendance at continuing education and skills 
maintenance sessions at a rate either two percent (2%) or four 
percent (4%) per hour above their regular base pay as follows: 
 

  a. Paramedic I(s) and any Paramedic Trainee(s) 
certified in CRT, two percent (2%) duty pay; and, 

 
         b. Paramedic II(s), Paramedic III(s) and any Paramedic 

Trainee(s) and Paramedic I(s) certified as EMT-P 
shall receive four percent (4%) special duty pay. 

 
  (2)  The special duty pay described above will be added 
to the base pay. 
 
 F.  EMT Pay.  Employees covered by this Salary Schedule who 
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retain the required level of EMT certification will receive EMT 

pay of twenty-two dollars fifty cents ($22.50) per pay period 
effective the first full pay period beginning on or after June 
30, 1990, and thirty-four dollars ($34.00) per pay period, 
effective the first full pay period beginning on or after July 
1, 1991. 
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 G.  Stand-By Duty 

 
  There shall be two (2) tours of stand-by duty: 
 
             Monday 0700 - Friday 1500 
             Friday 1500 - Monday 0700 
 
  A bargaining unit employee required by the Fire Chief 
or his designee to be on standby during the Monday through 
Friday tour of duty shall be compensated at the rate of two (2) 
hours of compensatory time per day; the rate of compensation 
for the Friday through Monday tour shall be four (4) hours of 
compensatory time per day.  The rate of compensation for 
standing by on a designated holiday shall be a total of eight 
(8) hours of compensatory time.  An employee who is called back 

to active duty while on standby will receive no standby pay for 
the day on which the active duty was performed. 
 
  This section shall not apply to unusual circumstances 
which result in the Department's Emergency Operation Plan being 
placed into effect, provided that when a "yellow alert" is in 
effect for seventy-two (72) hours those affected employees 
shall receive one (1) day's pay.  In addition, affected 
employees shall be compensated at a rate of one day's pay for 
each subsequent seventy-two (72) hours on alert. 
 
 H.  Pay While on I.O.J. Leave 
 
  Any employee who, in accordance with Section IV, E., 

above, is on I.O.J. or disability leave shall receive all pay 
during said period as disability income. 
 
 I.  Overtime Pay 
 
         (1) Any employee covered by this salary schedule who 
is scheduled on straight day work and who is authorized to and 
who works in excess of eight (80) hours in a pay period, or any 
employee covered by this salary schedule who is scheduled on 
shiftwork who is authorized to and who works in excess of 
eighty-four (84) hours in a pay period shall have the option of 
receiving pay at the rate of one and one-half (1 1/2) hours for 
each overtime hour or receiving compensatory time at the rate 
of one and one- half (1 1/2) hours for each overtime hour 

worked.  Any employee entitled to be granted compensatory leave 
shall be granted such leave by the Fire Chief.  Compensatory 
leave in excess of eight (8) hours shall be used within sixty 
(60) calendar days subsequent to its being earned. 
 
  (2) Each hour of overtime shall be compensated as 
follows: 
 
             1  -  14 minutes  -  no compensation 
             15 -  29 minutes  -  compensatory leave at rate of 

1 1/2 times of time worked 
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             30 -  44 minutes  -  one-half wages at 1 1/2 times 

plus compensatory time for actual 
time worked over 30 minutes 

             45 -  60 minutes  -  one (1) hour of wages at 1 
1/2 times 
 
VI. Group Health Insurance 
 
 A.  Effective with contributions in June, 1992 for coverage 
beginning on July 1, 1992, the County shall contribute eighty 
percent (80%) to the cost of the County's Managed Care health 
insurance program for any employee who elects to participate in 
the program.  Participating employees shall contribute the 
remaining twenty percent (20%). 
 

  Effective with contributions in June, 1993, for 
coverage beginning on July 1, 1993, the County shall contribute 
seventy-five percent (75%) to the cost of the County's Managed 
Care health insurance program for any employee who elects to 
participate in the program.  Participating employees shall 
contribute the remaining twenty-five percent (25%). 
 
 B.  Effective with contributions in June, 1991, for 
coverage beginning on July 1, 1991, the County shall contribute 
eighty percent (80%) to the cost of a prepaid group health plan 
or Health Maintenance Organization (HMO) for any employee who 
elects to participate in the program.  Participating employees 
shall contribute the remaining twenty percent (20%). 
 

  Effective with contributions in June, 1993, for 
coverage beginning on July 1, 1993, the County shall contribute 
seventy-five percent (75%) to the cost of a prepaid group 
health plan or Health Maintenance Organization (HMO) for any 
employee who elects to participate in the program.  
Participating employees shall contribute the remaining twenty-
five percent (25%). 
 
 C.  Employees who retire on or after the dates of coverage 
indicated in paragraphs A. and B., above, will pay the 
contribution rates indicated for the type of coverage they have 
elected (i.e., those who participate in the County's Managed 
Care health insurance program and retire on or after July 1, 
1991 or July 1, 1992 will pay twenty percent (20%) or twenty-

five percent (25%), respectively; those who participate in a 
prepaid group health plan or a Health Maintenance Organization 
(HMO) and retire on or after July 1, 1991 or July 1, 1993 will 
pay twenty percent (20%) or twenty- five percent (25%), 
respectively. 
 
 D.  The County shall contribute ninety percent (90%) to the 
County's optical care program for any employee who elects to 
participate in that program.  The participating employee shall 
contribute the remaining ten percent (10%). 
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  Effective July 1, 1989, the Union shall contribute ten 

thousand dollars ($10,000) per year to the County's deductible 
prescription program for employees covered by this Salary 
Schedule who elect to participate in that program;  effective 
July 1, 1990, ten thousand five hundred dollars ($10,500); and, 
effective July 1, 1991, eleven thousand dollars ($11,000).  
Effective July 1, 1992, for one year only, the Union will not 
be required to make its annual eleven thousand dollar ($11,000) 
prescription program payment. 
 
  The employee shall contribute 1c per month for single 

coverage or 2c per month for family 
coverage, and the County shall 
contribute the     
  remaining premium. 

 
 E.  A Dental Plan is available for employees.  The employee 
pays the entire cost. 
 
VII. Life Insurance 
 
     The County shall pay one hundred percent (100%) of the 
monthly premium for the County life insurance coverage as 
authorized and in accordance with Section 16-212 of the 
Personnel Law.  The maximum life insurance coverage for 
employees covered by this Salary Schedule under the County 
Basic group term life insurance policy shall be increased from 
one hundred thousand dollars ($100,000) to one hundred fifty 
thousand dollars ($150,000). 

 
     The five thousand dollar ($5,000) accidental death 
insurance policy the County maintains for employees covered by 
this Salary Schedule shall be payable in the amount of fifty 
thousand dollars ($50,000) to an employee's designated 
beneficiary should the employee be killed in the line of duty. 
 
VIII.  Social Security 
 
     Effective January 1, 1992, the County and each employee 
paid in accordance with this Salary Schedule shall make 
contributions to the Social Security fund at 7.65% of the first 
$53,400, and 1.45% of the remainder up to $125,000 paid in 
wages per employee per calendar year.  Employee contributions 

shall be made through payroll deductions. 
 
     Subsequent changes in the Social Security tax rate and/or 
the taxable wage base as enacted through Federal legislation 
shall be applied in computing Social Security contributions by 
the County and each employee. 
 
IX.  Worker's Compensation 
 
     The County will provide at its own cost all benefits due 
to an employee pursuant to the Maryland Worker's Compensation 



CR-47-1982 
 DR-2 
 

 

 - 16 - 

Law, Article 101, Annotated Code of Maryland. 

 
X.   Uniforms 
 
 Required uniforms, with the exception of dress shoes, shall 
be provided by the Employer. 
 
XI.  Clothing Allowance 
 
 Employees covered by this Salary Schedule shall receive a 
clothing allowance of six hundred and fifty dollars ($650) per 
year.  This clothing allowance is not considered part of the 
employee's base pay, and will be paid in two (2) equal 
installments in July and January of each fiscal year.  
Notwithstanding the previous paragraph, during fiscal years 

1992 and 1993 (July 1, 1991 through June 30, 1993), employees 
will not receive the clothing allowance referenced in the 
preceding paragraph. 
 
XII. Physical Training Supplement 
 
 Employees covered by this Salary Schedule shall receive a 
Physical Training Supplement of one hundred twenty-five dollars 
($125) per year.  This physical training supplement is not 
considered part of the employee's base pay, and will be paid in 
two (2) equal installments in July and January of each fiscal 
year.  Notwithstanding the previous paragraph, during fiscal 
years 1992 and 1993 (July 1, 1991 through June 30, 1993), 
employees will not receive the physical training supplement 

referenced in the preceding paragraph. 
 
XIII. Retirement Contributions 
 
     Effective the first full pay period beginning on or after 
July 1, 1988 the employee contribution to the retirement trust 
fund shall be four percent (4%) of the base rate of pay.  
Effective the first full pay period beginning on or after June 
30 in each of the three years, 1990, 1991 and 1992, the 
employee contribution to the retirement trust fund for 
employees in Paramedic classifications covered by this Salary 
Schedule shall be reduced by one percent (1%) of the base rate 
of pay to contribution rates of three percent (3%), two percent 
(2%) and one percent (1%), respectively. 

 
XIV. Prince George's Professional Fire Fighters P.A.C. Payroll 
Deduction 
 
 The County agrees to deduct on a bi-weekly basis from the 
payroll checks of employees covered by this Salary Schedule who 
so request in writing voluntary contributions to the Prince 
George's Professional Fire Fighters P.A.C. payroll deduction 
fund.  The Union agrees to indemnify and hold harmless the 
County from any loss or damages arising from the operation of 
this provision. 
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XV.  Incentive Awards 
 
 To the extent that funds have been appropriated for such 
purpose, employees may be granted incentive awards, subject to 
the provisions of Section 16-209 of the Personnel Law. 
 
XVI. Pay Plan Policy Statement 
 
 It is the policy of the County that benefits afforded to 
employees in the Salary Plan are governed by the specific 
salary schedule to which an employee is currently assigned.  If 
an employee is transferred, promoted, demoted, or in any way 
moves from one salary schedule to another, any benefits unique 
to or expressly a function of the former salary schedule are 

not carried over. 
 


