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 COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND  

 Legislative Session ________________1991__________________ 

 Bill No. _______________CB-70-1991________________________ 

 Chapter No. _______________53_____________________________ 

 Proposed and Presented by __The Chairman (by request -____ 

 ____________________________County Executive)_____________ 

 Introduced by __Council Members Del Giudice, Wineland,____ 

 ________________Casula, Pemberton, and Bell_______________ 

 Co-Sponsors ______________________________________________ 

 Date of Introduction _____________June 11, 1991___________ 

 BILL  

AN ACT concerning 

 PERSONNEL LAW 

FOR the purpose of amending various provisions of the County Code 

relating to limited-term employee status including time limits, 

benefits, and types of programs applicable to such positions. 

BY repealing and renacting with amendments:                      

        SUBTITLE 16.  Personnel          

        Section 16-178, 

        The Prince George's County Code 

        (1987 Edition, 1989 Supplement). 

 SECTION 1.  BE IT ENACTED by the County Council of Prince 

George's County, Maryland, that Section 16-178 of the Prince 

George's County Code be and the same is hereby repealed and 
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reenacted with the following amendments: 

 SUBTITLE 16.  PERSONNEL.     

          DIVISION 10.  EMPLOYEE STATUS.  

Sec. 16-178. Limited-term employee status. 

 (a) A limited-term status employee shall mean any employee who 

is competitively or noncompetitively appointed, reassigned, 

transferred, or competitively or noncompetitively promoted to a 

classified service position, where said position: 

  *  *  *   *  * 

  (3) Has been vacated by an employee who has been 

reassigned, transferred, or promoted to a position where the 

incumbent thereof is absent from said position under the 

circumstances cited in subparagraphs (a)(1) or (2) above; [or,] 

  (4) Is one which is created exclusively for use as part 

of an internship program developed to provide work experience for 

students enrolled in, or recently graduated from, post-secondary 

educational institutions[.] or to provide citizens with experience 

in governmental affairs; or, 

  (5)  Is one which is created exclusively for use as part 

of an established program for the employment of senior citizens or 

persons with disabilities, students, trainees, interns and similarly 

situated persons, for which there are inadequate training 

opportunities in private industry.  

           *          *          *          *          *           

 (e) Notwithstanding any provision of this Subtitle to the 

contrary, a limited-term status employee appointed to a position 
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pursuant to Subparagraph (a)(4) and (5), above, shall be appointed 

for a period of time [not to exceed one calendar year,] and shall 

only be entitled to [the leave and health and life insurance] 

receive employee benefits [available to permanent status employees 

assigned to the general salary schedule] as specifically established 

in the classification plan and salary plans for the particular 

position.                         

 SECTION 2.  BE IT FURTHER ENACTED that this Act shall become 

effective forty-five (45) calendar days after it becomes law.       

                               

 Adopted this 9th day of July, 1991. 

      COUNTY COUNCIL OF PRINCE 
      GEORGE'S COUNTY, MARYLAND 
 
 
 

      BY: __________________________ 
          Richard J. Castaldi 
          Chairman 
 
ATTEST: 
 
 
 
__________________________ 
Maurene W. Epps 
Acting Clerk of the Council 
 
      APPROVED: 
 

 
 
DATE: ____________________ BY: __________________________ 
          Parris N. Glendening 
          County Executive 
 
KEY: 
 
Underscoring indicates language added to existing law. 
[Bracket] indicate language deleted from existing law. 
Asterisks *** indicate intervening existing Code provisions that 
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  remain unchanged. 
 
 


