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 Overview

 Education & Library

 Public Safety 

 Transportation, Environment, Housing

 Health and Human Services

 General County Government

 Other Issues and Trends

Introduction
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County Population
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General Government 

$69.9
2.2%

Infrastructure and 

Development 
$21.8

0.7%Environment 

$3.9
0.1%

Public Safety 

$644.9
20.7%

College & Library 

$135.9 
4.4%

Board of Education 

$1,923.9 
61.7%

Human Services 

$28.5
0.9%

Non-Departmental

$271.8
8.7%Courts

$16.4 
0.5%

Total: $3,230,574,000

FY 2018 Proposed General Fund Expenditures
($ in millions)



General Fund Budget History

5

FY 04 FY 05 FY 06 FY 07 FY 08 FY 09 FY 10 FY 11 FY 12 FY 13 FY 14 FY 15 FY 16
FY 17

Appr.

FY 18

Prop.

GF Budget ($) 1,796 1,948 2,177 2,373 2,636 2,642 2,600 2,619 2,650 2,677 2,712 2,857 2,950 3,116 3,230

Annual % Growth 4.1% 8.4% 11.8% 9.0% 11.1% 0.2% -1.6% 0.7% 1.2% 1.0% 1.3% 5.3% 3.3% 5.6% 9.5%
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 FY 2018 Approved General Fund Budget ($3.231 billion) 
 The County’s General Fund Budget has increased annually, on average, 6.1% 

between FY 2004 and FY 2010
 An average of only 3.5% annually since FY 2010



General Fund Revenues
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General Fund Expenditures (Budgeted versus Actual)
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History of General Fund Balance
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General Fund Balance
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Total Government Employees by Function
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Education and 
Library
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Board of Education – Actual Budget Revenue by Source
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Board of Education – County Contribution
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Board of Education – MOE to County Contribution
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Board of Education – Enrollment to Budget
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Board of Education – Cost PP Aid & PP Enrollment
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Prince George’s Community College – Budget
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Prince George’s Community College – Approved County 
Contribution Vs Actual State Aid 
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Prince George’s Community College – Approved Vs 
Actual Budget 
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Prince George’s Community College – Enrollment Credit Vs 
Non-Credit

20



Memorial Library System – Approved Vs Actual
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Funding - Memorial Library System
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Memorial Library System – Approved County Contribution
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Memorial Library System - Periodicals
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Funding - Memorial Library System
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Public Safety
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Staffing – Police Department
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Budget and Fringe Rate - Police
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Overtime – Police Department
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Comprehensive – Pension - Police
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Supplemental – Pension Plan – Police Civilian
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Staffing – Fire/EMS
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Budget and Fringe Rate – Fire/EMS
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Overtime – Fire/EMS
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Comprehensive – Pension – Fire/EMS
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Supplemental – Pension Plan – Fire Civilian
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Staffing – Corrections
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Budget and Fringe Rate - Corrections
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Overtime – Department of Corrections
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Comprehensive – Pension - Corrections
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Supplemental – Pension Plan – Corrections
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Staffing – Sheriff
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Budget and Fringe Rate - Sheriff
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Overtime – Sheriff
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Comprehensive – Pension - Sheriff
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Supplemental – Pension Plan –Sheriff
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Staffing – Homeland Security
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Overtime – Homeland Security

48



Transportation,
Environment, 

Housing 
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Department of Public Works & Transportation (DPW&T) 
Funding Levels
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• Funding for DPW&T has grown by approximately $20 million since 1994, from 
approximately $10 million (1994) to approximately $30 million (proposed FY 2018)



• Reduced from ~$13 million in 1990 to ~$3 million in 2016

Highway User Revenues
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• Highest level in 
FY 2006 (~$85 
million) 

• Steady decline 
since, with a 
brief recovery in 
2010

• Comprised of 
both restricted 
and unrestricted 
assets

Solid Waste Management Fund
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• Steady rise from 
1997 to 2013, 
where levels 
peaked at ~$166 
million

• Has been on a 
downward trend 
since 2013

• Comprised of 
both restricted 
and unrestricted 
assets

Stormwater Management Fund
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• Relatively New, Since 2014

• Steadily increasing – All funds are Restricted

Local Watershed Protection & Restoration Fund (Water Quality)
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Department of Housing & Community Development (DHCD) 
Funding Levels
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• Funding for DHCD has grown by approximately $52 million since 1994, from 
approximately $43 million (1994) to approximately $95 million (proposed FY 2018)



Community Development Block Grant (CDBG)
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COMMUNITY DEVELOPMENT BLOCK GRANT 
(1994 - 2016)



Health and 
Human Services 
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Health and Human Services – All Departments
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Health and Human Services (All Departments)

General Fund Other Outside Total Funding
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Health and Human Services – Grants
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Health and Human Services – Employees
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General 
County

Government
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Non-Departmental Budget

FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014 FY 2015 FY 2016 FY 2017 Est.
FY 2018

Prop.

Debt Service $77,100,725 $71,025,862 $69,873,575 $88,836,927 $89,143,179 $89,889,161 $65,578,182 $82,096,074 $84,492,094 $94,285,167 $103,555,20 $120,139,50

Grants and Transfers $95,932,359 $30,417,018 $41,189,018 $22,936,486 $28,256,292 $38,572,290 $50,187,345 $32,405,069 $29,432,046 $30,380,779 $50,353,200 $42,489,500

Other Non-Departmental $59,314,318 $79,794,782 $72,161,021 $93,675,038 $91,840,622 $96,823,896 $109,820,52 $104,862,58 $102,206,88 $102,432,81 $103,637,10 $110,599,20

Contingency $3,219,779 $2,068,066 $(73,245) - - $50,000,000 - - - - - -

 $(20,000,000)
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Non-Departmental Budget
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Debt Service as a Percentage of County Source Revenue
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Fleet Management Fund

64



OIT – Technology Internal Service Fund History
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Supplemental – Pension Plan – General Schedule
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Supplemental – Pension Plan – AFSCME
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Other Issues 
and Trends
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Employees Eligible to Retire – FY 2017 – FY 2020
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 An estimated 1,422 Employees are eligible to retire over this period or 
approximately 23% of the workforce (Community College and Library – an 
additional 374 employees) 



Workers Compensation
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OPEB – Actuarial Valuation of Assets, Actuarial Accrued 
Liability and Funded Ratio 
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Salary Increases by Pay Plan – FY 2006 – FY 2018

FY 06 - FY 18

Employee Group
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Total Contract Status

Corrections Officials C-O 4 3.0 3.0 3.0 3.0 2.5 3.0 3.0 3.0 $1,000 $1,250 5.5 3.5 5.0 7.0 22.0 22.5 44.5 44.5
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Corrections Sworn D 421 3.0 3.5 3.0 3.5 2.5 3.5 3.0 3.5 $1,000 $1,250 5.5 3.5 5.0 7.0 22.0 24.5 46.5 46.5
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Corrections Civil ians Q 60 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 2.5 3.5 2.5 3.5 15.0 21.0 36.0 36.0
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Fire/EMS Officials F-O 18 3.0 3.5 3.0 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 10.5 10.5 11.0 35.0 46.0 46.0
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Fire/EMS Civil ians H 50 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 2.0 3.5 7.0 12.0 24.5 36.5 36.5
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Fire/EMS Sworn Y, YM 841 3.0 3.5 3.0 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 10.5 10.5 1.0 12.0 35.0 47.0 3.5 4.0 7.0 61.5
One-year contracts  for FY 2016 expired June 30, 

2016.  Two-year contract for FY 2017 - 2018  rati fied.

Police Sworn L 1,609 3.0 3.5 3.0 3.5 2.5 3.5 3.0 3.5 14.0 3.5 3.5 1.0 12.5 35.0 47.5 3.5 7.0 58.0
Two-year contract pending approval, effective July 1, 2016- 

June 30, 2018.

Police Civil ians P 176 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 2.0 3.5 7.0 12.0 24.5 36.5 36.5
One-year contract for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

Police Officials P-O 232 3.0 3.5 3.0 3.5 3.0 3.5 3.0 3.5 $2,250 10.5 10.5 12.0 35.0 47.0 47.0 Expired on June 30, 2016

Crossing Guards X 97 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5
$500-

900

$500-

$1,050
5.0 2.0 17.0 14.0 31.0 3.0 1.0 3.5 38.5 Expired on June 30, 2016

Sheriff Officials S-O 8 3.0 3.5 3.0 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 10.5 10.5 11.0 35.0 46.0 46.0
One-year contracts  for FY 2016 expired June 30, 

2016.  Two-year contract for FY 2017 - 2018  rati fied.

Sheriff Sworn W 214 3.0 3.5 3.0 3.5 2.5 3.5 3.0 3.5 $1,000 $1,250 10.5 10.5 1.0 12.5 35.0 47.5 3.5 51.0
One-year contracts  for FY 2016 expired June 30, 

2016.  Two-year contract for FY 2017 - 2018 rati fied.

Sheriff Civil ians Z 74 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 2.5 3.5 2.5 3.5 15.0 21.0 36.0 36.0
One-year contracts  for FY 2016 expired June 30, 

2016.  Negotiations  in progress  for FY 2017 - 2018.

AFSCME Locals A 1,062 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 5.0 2.0 17.0 14.0 31.0 3.0 1.0 3.5 38.5
Scheduled on the PSFM Committee agenda for 

Apri l  13, 2017

Non-Union G 1,150 2.5 3.5 2.5 3.5 2.5 3.5 2.5 3.5 $1,000 $1,250 5.0 2.0 17.0 14.0 31.0 3.0 1.0 3.5 38.5 Adopted, effective July 1, 2016 - June 30, 2018

Total 6,016 

FY 2010 FY 2011 FY 2014

Proposed

FY 2016 FY 2017 FY 2018FY 2015FY 2012 FY 2013 FY 2006- FY 2016 TotalFY 2006 FY 2007 FY 2008 FY 2009



Minimum Wage – DC Metropolitan 
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