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This bill is the collective bargaining agreement between the County and Council 67, American
Federation of State, County and Municipal Employees (AFSCME), AFL-CIO and its affiliated Local
3279, covering approximately seventy (70) employees in the Department of Environmental
Resources and the Office of Business and Regulatory Affairs. This two year agreement covers FY98
and FY99.



Many of the terms and conditions of the County's previous labor agreement with AFSCME Local
3279 are included in this agreement. Some major provisions of the agreement are:

1. Abonus of $1,000 in FY98 for full-time employees and part-time employees whose normal work
schedule exceeds 50 hours per pay period, and $500 for employees working less than 50 hours
per pay period. The bonus was authorized by CR-65-1997 and paid to the employees in
December 1997. (pp 6)

2. A 2.75% cost of living increase effective October, 1998. (pp 6)

3. Employees covered by this agreement who are eligible will receive a merit increase in FY98 and
FY99. A merit increase will be granted in FY98 only to those employees who were eligible to
receive a merit increase in FY96. In FY99, only those employees who were eligible for a merit
increase in FY97 will receive the adjustment. (pp 6)

The fiscal impact on the County will be negative in the amount of $214,000 for the two year
agreement. (FY98 - $102,200 and FY99 $111,800). The annualized cost for FY2000 is $53,200.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

Prince George's County and Council 67, AFSCME and its affiliated Local 3279 have completed
labor negotiations on a two year labor agreement covering Fiscal Years 1998 and 1999. This Bill
will adopt and approve the referenced collective bargaining agreement in accordance with Section
16-233(f) of the Personnel Law.

A fiscal impact statement will be provided by the Office of Management and Budget.
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