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This bill is the collective bargaining agreement between the County and the Correctional
Officers' Association, Inc., (PGCOA) for FY96.

Although the agreement carries forward many of the terms and conditions of the County's
previous labor agreement with the PGCOA, the new agreement also contains a number of
modifications.
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Some common elements shared with other agreements:

1.
2.
3.

No merit increase (pp 17)
No COLA (pp 16)
Removal of the no layoff/no furlough clause.

Other modifications included in the Settlement Summary:

2.

3.

Reduced Uniform allowance from $1,000 to $500 for 310 employees. (pp 18)
Reduction of the physical conditioning supplement by 50% from $175 to $87.50.
(pp 19)
For holidays, employees will receive one and one-half hours of compensatory time, plus
an hour's pay for each hour worked instead of two and one-half hour's pay. (pp 22)
Increase in employees' contribution to the Correctional Officers' supplemental Pension
Plan by 1% to approximately 2.62%. Officers hired after June 30, 1995 will contribute
3.6%. (pp 29)
Correctional Officers at the rank of PFC who have passed the promotional examination
will receive the promotion in rank but will not receive the salary increase associated
with that promotion until one year following the date of promotion. (pp 36)

Upon ratification of this agreement, the employee contribution for HMO coverage in
FY96 will be decreased to 15%. (ppl7)

The new Correctional Officer's Pension Plan will be implemented July 1, 1996, instead
of July 1, 1995. (pp 30)

Employees' contribution to the new Correctional Officers' Pension Plan will be increased
by an amount equal to one per cent (1%) -- two percent (2%) for employees hired
after July 1, 1995 -- of the employees’ annual salary. The employers' contribution will

be decreased accordingly. (pp 33).
Protection from job loss due to contracting is extended to probationary Correctional
Officers. (pp 4)

The fiscal impact on the County will be positive in the amount of approximately $1,024,000.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

Prince George's County and Prince George's Correctional Officers' Association, Inc. (PGCOA)
have completed labor negotiations on a one year labor agreement covering Fiscal Year 1996.
This Council Bill is to adopt and approve the referenced collective bargaining agreement in
accordance with Section 16-233(f) of the Personnel Law.

A fiscal impact statement will be provided by the Office of Management and Budget.
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