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PUBLIC SAFETY & FISCAL MANAGEMENT COMMITTEE REPORT Date: 5/1/95

Committee Vote: Unfavorable as amended, 3-1-1, (In Favor: Council Members Estepp, Maloney
and Russell; Opposed: Gourdine; Abstained: Del Giudice).

This bill will amend the County's Labor Code with respect to the continuation of wages and terms of
employment upon the expiration of a collective bargaining contract.



CB-24-1995 (DR-3) - Summary Page 2
The Legislative Officer submitted a memorandum expressing his concerns and amendments.
The bill was amended as follows:
On page 1:
Line 11 insert "Emergency" before "Bill"
Line 13 delete "Reduction in Force" insert "Labor Code"
Line 14 - 17 delete and insert a new purpose clause.
Line 23 after 13A - 109 insert 13A - 111 and 13A - 111.01
On page 4, line 4, insert the reason for the emergency legislation.
There should not be any negative fiscal impact on the County as a result of adopting CB-24-1995.
BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)
This emergency bill will amend the Labor Code to reflect that certain reduction in force procedures

are matters which must be uniform for all employees and deleting certain provisions concerning
unilateral changes.

CODE INDEX TOPICS:

Labor
Collective bargaining generally
IMPASSE PIrOCEAUIES ...ttt bbbt 13A-111
Impasse procedures for protective service employees .........ccocevvrererinnnienen, 13A-111.01

NEGOTIATIONS ... bbbttt b 13A-109



