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This bill will increase the hours of administrative leave from twelve (12) hours to a 
maximum of twenty (20) hours for employees to volunteer in the County schools. 
 
Currently, the Office of Human Resources Management (OHRM) and the Office of 
Finance does not track the number of administrative leave hours used by County 
employees to perform volunteer service in the County public or private schools. 
 
The Office of Audit and Investigation stated that the increased hours of administrative 
leave should not have an adverse financial effect on the County since the proposed 
changes will not increase the County expenditures.  However, there may be a decrease in 
productivity associated with the additional hours extended to County employees to 
volunteer at County public and private schools. 
 
The Office of Law has reviewed this bill and finds it to be in proper legislative form with 
no legal impediments to its enactment. 
 
The enactment of CB-93-2013 should not have an adverse fiscal impact on the County. 
  
    

 
BACKGROUND INFORMATION/FISCAL IMPACT:  
(Includes reason for proposal, as well as any unique statutory requirements) 
The County Council enacted CB-41-2010 on July 13, 2010, which increased the hours of 
administrative leave from a maximum of eight hours for employees to volunteer in 
County schools to a maximum of twelve hours.  The proposed legislation would increase 
the maximum hours to twenty hours.  

 
CODE INDEX TOPICS: 
  

 
INCLUSION FILES: 
   
 


