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This bill will amend the military leave provisions of the Personnel Law by providing military leave
with pay for a period of up to twelve months to County employees who serve in the Reserves and the
National Guard and have been called to active duty by the President of the United States.

Approximately 100 County employees participate in the National Guard or Reserves training
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annually and approximately 30 employees have been called to active duty as of September 11, 2001.

The average salary for the activated employees is about $40,715 and the majority of the employees
serve as enlisted personnel rather than officers. As a result, many take a pay cut when they are called
to active duty.

The Office of Law has reviewed the legislation and find it to be in proper legislation form with no
legal impediments to its enactment.

The legislation was amended as follows:

1. On page 2, line 20:
Place brackets before "Reserve" and after "or" ;
Insert "of the United States or Reserve" after "Guard"

2. On page 2, line 25:
Delete "(a)(2)" and insert "(a)(4)"

3. On page 2:
Delete lines 11-15:
Insert a section on Salary Supplement not to exceed twelve
consecutive months which is equal to the difference between
the employee's base rate of pay and the employee's base military

pay.

4. On page 3, lines 10-14:
Add Section 2 which will establish a Leave Donation program
and require the County Executive to provide funds if sufficient
Leave is not donated to the Leave Bank.

5. On page 3, lines 15-17:
Add a Section 3 which makes the legislation retroactive to any
employee ordered to active military service after September 11, 2001.

Currently, there are approximately 100 employees eligible for active duty with approximately 30
employees being called to active duty since September 11, 2001. The annual cost to the County for
the 30 activated employees will be approximately $1.2 million for salaries. The annual cost to the
County if the 70 remaining employees are activated will be approximately $3 million for the salaries.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

Under current state law, members of the Maryland National Guard, but not the Reserves or
members of the Guard of another state, are entitled to military leave with pay when ordered to
extended duty by the Governor. This provision is reflected in the Personnel Law. Members of
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the Maryland National Guard ordered to "federal” duty by the President of the United States are
not entitled to military leave with pay. The proposed legislation amends the military leave
provisions of the Personnel Law to provide military leave with pay for a period of up to 12
months to members of both the National Guard and military Reserve who have been ordered to
active duty under a national emergency declared by the President. Approximately 100 County
employees participate in training duty with the National Guard or Reserves annually and
approximately 35 employees have been ordered to extended active duty in response to the
terrorist attacks of September 11. As drafted, the provision of military leave with pay would be
retroactively granted to persons ordered to active duty since September 11, 2001.
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