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This bill reflects the terms and conditions of the collective bargaining agreement between the 

County and the Prince George’s Deputy Sheriff’s Association (DSA) covering approximately       

88 civilian employees in the Office of the Sheriff. 

 

Although many of the terms and conditions of the County’s previous labor agreement with the 

Deputy Sheriff’s Association (Civilian Units) are carried forward, the new agreement contains a 

number of modifications. 
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Summary of the Modifications to the Wages and Benefits in the Agreement 

 

1. Cost of Living Adjustment (COLA) 

 a. 1% effective July 1, 2003 

 b. 1% on April 1, 2004 and July 1, 2004. 

 c. 1% on April 1, 2005 

 

2. Merit Increases 

 Employees eligible will receive merit increases in FY2004 and FY2005. 

 

3. Shift Differential Pay Increases 

 January 1, 2004 – 1
st
 and 3

rd
 Shift - $.30 per hour. 

 January 1, 2005 – 1
st
 and 3

rd
 Shift - $.30 per hour. 

 

4. Wage Scale 

 Effective July 1, 2003, the increments from Steps N-O, O-P, P-Q and R-S on the Uniform 

Wage Scale in effect June 30, 2003, will increase from 3% to 3.5%. 

 

5. Trainer Pay 

Employees who are assigned to provide on-the-job training (which is to be 15 days or 

more duration) will receive a payment of $.60 per hour. 

 

6. Group Life Insurance Benefit 

 Effective July 1, 2003, the benefit for employees covered by this agreement is increased 

to two times the employee’s annual salary from a maximum of $100,000 to $150,000. 

 

The fiscal impact on the County will be negative in the amount of $373,807 (FY2004 – $145,170  

and FY2005 - $228,637).  The annualized cost for FY2006 is $20,892.  The total cost of the 

Agreement is $394,699. 

 

 

BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory requirements) 

 

Prince George's County, Maryland and the Deputy Sheriff’s Association of Prince George’s 

County, Inc. (Civilian Units) have completed labor negotiations on a new labor agreement 

covering Fiscal Years 2004 and 2005 for civilian employees of the Sheriff of Prince George’s 

County, Maryland.  This Bill is to adopt and approve the referenced collective bargaining 

agreement in accordance with Section 16-233(f) of the Personnel Law.  A fiscal impact statement 

will be provided by the Office of Management and Budget. 
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