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AGENDA ITEM SUMMARY
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Prince George's Meeting Date: 7/7/92

County Council Requester: CO. EXEC.

Item Title: To amend Salary Plan of County to reflect
terms of labor agreement between County and
Deputy Sheriff's Assn. and to provide ad-
justments to Deputy Sheriff wage scale
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Danny Chowbay Resource Michael J. Knapp
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LEGISLATIVE HISTORY
Fiscal Policy & Government Operations Committee Date: 6/17/92

Committee Vote: Favorable as amended, 5-0 (In favor: Council Members
MacKinnon, Bell, Castaldi, Del Giudice and Fletcher)

This resolution will amend the Salary Plan for Deputy Sheriffs (Schedule
W) (Private - Lieutenant)

Highlights of Settlement:
1. 8.5% COLA 4/92-6/93.

2. Deferment of promotion until after October 1, 1992 of any sheriff
promoted to the rank of Sergeant or Lieutenant.



3. DSA President will be granted administrative leave for union
business as needed.

Proposed Amendment:
1. On page 2, line 14, insert the following new language:

"BE IT FURTHER RESOLVED that the provisions of this Resolution shall
supersede the provisions of CB-13-1992."

See CB-52-1992 for fiscal impact statement.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory
requirements)

This 1s accompanying legislation based on renegotiation of the
Collective Bargaining Agreement between the County and the Deputy
Sheriff's Association, Inc. This Salary Schedule W reflects economic
modifications as reflected in the labor agreement by and between Prince
George's County and the Deputy Sheriff's Association, Inc.

The estimated fiscal impact will be provided by the Office of Management
and Budget.



