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This Resolution amends the salary plan for Salary Schedule D
Correctional Officers (Unit Personnel).

The principal provisions of this resolution are similar to those
contained in labor agreements covering the Police Officers, Fire
Fighters and Deputy Sheriffs.

Some Highlights of the Agreement:

1. % COLA deferred to April, 1992.
2. No COLA in FY93.



3. No furlough or layoff through FYO93.

Anniversary increases in FY92 and FYO93.

5. Pay increases upon promotion to the rank of Correctional Officer
First Class during FY92 and to the rank of Correctional Officer
Corporal for FY92 and 93 deferred for one year.

s

The total fiscal year 1991-92 savings to the County is approximately
$744,458. The FY91-92 Approved Current Budget of the Department of
Corrections provides funding for the new agreement rather than the
current agreement. Therefore, the failure to adopt this legislation
would result in a negative fiscal impact of approximately $744,458. The
7% COLA increase 1in FY92-93 1is estimated to cost the County
approximately $733,111 for salary adjustments and related fringe
benefits.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory
requirements)

This is a companion legislation based on renegotiation of the Collective
Bargaining Agreement between Prince George's County and the Prince
George's Correctional Officers' Association, Inc. Charter Section 903
and Personnel Law Section 16-125(a) require Council action to amend
Salary Plan.



