


Reference No: CB-105-1991
AGENDA ITEM SUMMARY
Draft No: 1
Prince George's Meeting Date: 11/26/91

County Council Requester: CO. EXEC.

Item Title: To amend the Classification Plan to assign
certain classes of work to the bargaining
unit represented by P. G. Correctional
Officer's Association, Inc. (PGCOA)

Sponsors CA C B M

Date Presented 10/22/91 Executive Action 12/11/91 S
Committee Referral (1) 10/22/91 FP&GO Effective Date 1/27/92
Committee Action (1) 10/30/91 FAV

Date Introduced 11/5/91

Pub. Hearing Date (1) 11/26/91 9:00 AM

Council Action (1) 11/26/91 Enacted
Council Votes CA:A,B:A,C:A,D:A, F:A, MC: A,
M:A, P:~-, WI:A, =+ , 4 i
Pass/Fail P
Remarks (See CB-104 &CR-108-1991)
Danny Chowbay Resource Michael J. Knapp
Drafter: Office of Personnel Personnel: Office of Personnel

LEGISLATIVE HISTORY

Fiscal Policy and Government Operations Date: October 30, 1991
Committee Report

Committee Vote: Favorable, 6-0 (In favor: Council Members Wineland,
Castaldi, Del Giudice, Fletcher, MacKinnon and Mills)

This 1is the Classification bill converting the covered employees from
the General Salary Schedule (G) to the new Salary Schedule (F) for the
Food Service Bargaining Unit of the Department of Corrections.

See CR-108-1991 for fiscal impact associated with this conversion.



BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory
requirements)

The Classification Plan is being amended for the purpose of assigning
certain existing classes of work to the bargaining unit represented by
the Prince George's Correctional Officers' Association, Inc. in
accordance with the certification of representation issued by the
Prince George's County Public Employee Relations Board in AAA Case
Number 16 39 00121 89W. This legislation also accompanies the
Collective Bargaining Agreement between Prince George's County and the
Prince George's Correctional Officers' Association, Inc. for certain
Food Services employees. The fiscal impact will be provided by the
Office of Management and Budget.



