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Committee Vote:  Favorable, 3-0, (In favor: Councilmembers Bailey, Scott, and Maloney). 

 

This bill will amend the Classification Plan assigning certain existing classes of work to the new 

bargaining unit represented by the Prince George's Correctional Officers' Association, Inc., (Civilian 

Unit).  The amendment was approved by the County's Public Employee Relations Board (PERB) on 

9/18/2000.  The assigning of the various classes of work from the G Salary Schedule to the Q Salary 

Schedule of the new bargaining unit is retroactive to July 1, 2001. 

 

There may be some negative fiscal impact on the County as a result of enacting CB-90-2001.  This 

amount is related to the conversion of approximately 80 General Schedule positions to Q Schedule 

positions.  The fiscal impact is included in the collective bargaining agreement in CB-89-2001. 
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BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory requirements) 

 

The Classification Plan is being amended for the purpose of assigning certain existing classes of 

work to the bargaining unit represented by Prince George's Correctional Officers' Association, 

Inc. (PGCOA) (Civilian Unit) in accordance with the certification of representation issued by the 

Prince George's County Public Employee Relations Board in Case Number 21 390 00030 99.  

This legislation also accompanies the Collective Bargaining Agreement between Prince George's 

County, Maryland and Prince George's Correctional Officers' Association, Inc. (PGCOA) 

(Civilian Unit).  A fiscal impact statement will be provided by the Office of Management and 

Budget. 
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