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PUBLIC SAFETY AND FISCAL MANAGEMENT COMMITTEE REPORT  Date: 9/19/96

Committee Vote: Favorable, with amendments, 4-0, (In favor: Council Members Estepp, Bailey,
Scott and Maloney).

This bill will amend the County Code to conform with the State law on the confidentiality of
personal information and personal records and provide a penalty for violations in an amount not to
exceed $1,000.
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On 7/16/96 the Committee agreed to hold this legislation and allow the representatives from the
Police Department, Corrections Department and the Office of Personnel and Labor Relations to meet
with the Legislative Officer and discuss their concerns. The various concerns of the Departments are
included in Draft 2.

The Office of Law expressed concerns as to whether they would retain the right to access personnel
files as necessary when the applicant's or employee's employment status is at issue through a legal
proceeding. The Committee stated that it was not the intent of this legislation to preclude such
access by the Office of Law.

The representatives for AFSCME Local 2462 and 2735, the Professional Fire Fighters Association,
and the Fraternal Order of Police (FOP) expressed their support for this legislation.

The Director of the Office of Personnel and Labor Relations stated that the confidentiality issue in
this legislation could be addressed administratively through Administrative Procedure 262 (AP262).
The current procedure in AP262 which addresses confidentiality of personnel files could be
strengthened through administrative revisions and training.

There may be some fiscal impact on the County related to printing and postage. Any amount would
be minimal. Likewise, any fines collected for violations would offset or exceed the cost associated
with printing and postage as a result of enacting CB-83-1996.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

The proposed legislation will amend County laws pertaining to personal information which is
required by State law to be confidential. The legislation requires notice to individuals when their
files or records are examined and provides criminal penalties of up to a $1,000 fine for violations.
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