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This resolution will amend the Salary Plan for General Schedule Employees by suspending merit
increases for fiscal year 1996 and eliminating the Discontinued Service Benefit in the Supplemental
Pension Plan.

The committee requested that the County Executive submit a substitute draft of this legislation which
would delete the Discontinued Service Benefit clause. ( lines 7-9).
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The fiscal impact on the County will be positive in the amount of approximately $1,648,000. This
amount is the cost savings related to the elimination of the merit increases for FY96.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)
This legislation is consistent with the approved operating budget and proposes to eliminate the fiscal

year 1996 merit increase. In addition, the resolution eliminates the Discontinued Service Benefit,
effective July 1, 1995, for all General Schedule employees.
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