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Committee Vote: Favorable as amended, 4-0 (In favor: Council Members
MacKinnon, Bell, Del Giudice and Fletcher).

The resolution amends the Salary Plan for Police Civilian Employees
Association--Salary Schedule P.

Highlights of the agreement:
(1) 8% COLA -- 6/92 - 6/93.
(2) No new COLA in FY 93.

(3) No more than two (2) days or sixteen (16) hours of furlough in FY
93.



(4) Increase in supplemental retirement for up to twenty-five years of
service from 10% to 15%.

Proposed amendments:
(1) On page 2, line 1, delete " (14)" and insert " (28)".

(2) On page 2, line 8, delete " (ten)" and insert " (eight)" and delete
"May 2" and insert "March 7".

(3) On page 2, line 15, insert the following new language:

"BE IT FURTHER RESOLVED that the provisions of this resolution shall
supersede the provisions of CB-13-1992."

(4) Salary Schedule P - Schedule of Pay Grades.
(A) On pages 1 and 4, delete "June 14" and insert "June 28".

(B) On page 9, Min-Max System, (F), delete " (14)" and insert "28".

(5) Addendum to Memorandum of Understanding.
See CB-57-1992 for fiscal impact statement.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory
requirements)

This is a companion legislation based on renegotiation of the Collective
Bargaining Agreement between Prince George's County and the Police
Civilian Employees Association (PCEA) reflecting the terms of the
Agreement.



