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LEGISLATIVE HISTORY 

 

Fiscal Policy & Government Operations Committee       Date:  7/15/92 

 

Committee Vote: Favorable, 3-0-2 (In favor:  Council Members Bell, Del 

Giudice and MacKinnon; Abstained: Council Members Mills 

and Wineland) 

 

Highlight of Benefits: 

 

1. 7% COLA - 4/92. 

 

2. Annual leave carryover increased to 130 days. 

 

The total fiscal impact on the County will be negative in the amount of 

$83,249. 



BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory 

requirements) 

 

The proposed resolution will implement modifications to the wages and 

other benefits of the management team in the Police Department.  

Legislation which is being considered for enactment by the Council, will 

implement the provisions of the recently negotiated collective 

bargaining agreement for officers through the rank of Lieutenant.  This 

resolution will enact similar provisions for police officials.  The 

estimated Fiscal Impact will be provided by the Office of Management and 

Budget. 

 

 


