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This bill reflects the terms and conditions of the collective bargaining agreement between the County 

and Council 67, American Federation of State, County and Municipal Employees (AFSCME), AFL-

CIO and  its affiliated Local 2462, covering 4 mechanics, technical and service workers in the 

Bureau of Apparatus Maintenance Unit in the Fire/EMS Department.  

Many of the terms and conditions of the County's previous labor agreement with AFSCME Local 

2462 are included in this two year agreement (FY2002-2003). 
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Highlights of the Modifications to the Wages and Benefits in the Agreement. 

1. Cost-of-Living Adjustment (COLA) 

 a. $650 increase in base annual wages on July 1, 2001 and July 1, 2002. 

 b. 2.25% increase in base annual wages on August 1, 2001 and August 1, 2002. 

 c. Employees at the maximum salary rate on June 30, 2001  and June 30, 2002 will receive 

a one-time nonbase bonus of $400. 

 d. Eligible employees in the Office of Central Services, the Department of Environmental 

Resources and the Department of Public Works and Transportation will receive a .10¢ 

per hour premium for maintaining certain Automotive Service Excellent (ASE) 

certifications. 

2. Effective July 1, 2001, and July 1, 2002, the shift differential will be increased by .10¢ per 

hour. 

3. No employee will be required to work more than twelve consecutive hours in a day except as 

permitted by Federal or State law or unless the Governor or designee declares a state of 

emergency. 

4. Transit Equipment Operators, Section 8 Inspectors and Lead Inspectors will receive a 

clothing allowance of $250 in July of FY2002 and FY2003. 

5. Effective July 1, 2001, the benefit accrual rate for employees covered by the Agreement, 

shall be increased from 6% to 8% per year for up to twenty-five years of service for an 

increase in  normal benefit from 15% to 20%.  The additional cost for this benefit 

enhancement will be paid totally by the County. 

The fiscal impact on the County will be negative in the amount of $20,492 (FY2002 - $12,068 and 

FY2003 - $8,424).  The annualized cost for FY2004 is $410.  The total cost is $20,902.   The overall 

cost is included in the AFSCME agreement in CB-88-2001. 

 

BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory requirements) 

 

Prince George's County, Maryland and Council 67, American Federation of State, County  

and Municipal Employees (AFSCME), AFL-CIO and its affiliated Local 2462 have completed 

labor negotiations on a two-year labor agreement covering employees in the Fire/EMS 

Department Apparatus Maintenance bargaining unit during Fiscal Years 2002 and 2003.  This 

bill will adopt and approve the referenced collective bargaining agreement in accordance with 

Section 16-233(f) of the Personnel Law. 

 

A fiscal impact statement will be provided by the Office of Management and Budget. 
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