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 BILL  

AN ACT concerning 

The Classification Plan for Prince George's County 

FOR the purpose of adding and restructuring class titles and 

grades for certain classes of work. 
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 WHEREAS, the County Executive, pursuant to Section 903 of 

the Prince George's County Charter and Section 16-125(a) of 

Subtitle 16 of the Prince George's County Code, has, in order 

to provide better governmental services, recommended to the 

County Council amendments to the Classification Plan for Prince 

George's County with respect to certain classes of work 

described within Section 1 of this bill, recognized by the 

County to provide better governmental services. 

 SECTION 1.  BE IT ENACTED by the County Council of Prince 

George's County, Maryland, that the Classification Plan for 

Prince George's County, be and the same is hereby amended as 

follows: 

[1120G Para-Legal Intern, G-12] 1092G Para-Legal Intern, G-12 
($18,615 - $27,430)   ($18,615 - $27,430) 
 
[1125G Para-Legal Assistant I, 1093G Para-Legal Assistant I, 

G-15] ($21,549 - $31,754)  G-15 ($21,549 - $31,754) 
[1126G Para-Legal Assistant II, 1094G Para-Legal Assistant 
II, 
G-16] ($22,626 - $33,342)  G-16 ($22,626 - $33,342) 
 
[1127G Para-Legal Assistant III, 1095G Para-Legal Assistant 
III, 
G-17] ($23,758 - $35,009)  G-17 ($23,758 - $35,009) 
 
[1128G Para-Legal Supervisor,  1096G Para-Legal Supervisor, 
G-18] ($24,946 - $36,759)  G-18 ($24,946 - $36,759) 
 
                                 1290G Senior Aide, G-01 
                                 ($8,840 - $16,038) 

 
[3324S Fire Sergeant, S-04]      3324S Fire Lieutenant, S-04 
($30,931 - $52,373)              ($30,931 - $52,373) 
 
[3325S Fire Lieutenant, S-05]    3325S Fire Captain, S-05 
($35,778 - $60,559)              ($35,778 - $60,559) 
 
[3326S Fire Captain, S-06]       3326S Battalion Chief, S-06 
($39,324 - $66,846)              ($39,324 - $66,846) 
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 SECTION 2.  BE IT FURTHER ENACTED that the following 

classes within the Classification Plan are designated as 

classifications in which limited term status appointment can be 

made pursuant to Section 16-178(a)(4): 

   Class Code  Class Title 

     1060G  Administrative Services Intern 

     1070G  Citizen Services Intern 

     1080G  Governmental Services Intern 

     1090G  Public Management Intern 

        1092G  Para Legal Intern 

     1290G  Senior Aide 

     3090G  Inspection Trainee 

 SECTION 3.  BE IT FURTHER ENACTED that the Classification 

Plan for Prince George's County be and the same is hereby 

amended as follows: 

[3285G Psychologist I, G-24]     3467G Psychologist I ,G-24 
($33,429 - $49,261)              ($33,429 - $49,261) 
 
 
[3286G Psychologist II, G-27]    3468G Psychologist II, G-27 
($38,699 - $57,026)              ($38,699 - $57,026) 
 
[3286G Psychologist II, G-27]    3469G Psychologist III, G-29 
($38,699 - $57,026)              ($42,665 - $62,871) 
 
[3288G Director Police           3470G Psychological Services 
Psychological Services, G-29]    Manager, G-31 ($47,039 - 

$69,315) 
($42,665 - $62,871)                
 
 SECTION 4.  BE IT FURTHER ENACTED that employees in those 

classes of work enumerated in Section 3 of this Bill, shall, on 

the effective date of this Act, be placed at their respective 

new pay grades and shall have their salary rates adjusted to 
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the new minimum or by ten percent (10%), whichever is greater. 

 SECTION 5.  BE IT FURTHER ENACTED that this Act shall 

become effective forty-five (45) calendar days after the date 

it becomes law. 
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 Adopted this 28th day of July, 1992. 

       COUNTY COUNCIL OF PRINCE 
       GEORGE'S COUNTY, MARYLAND 
 
 
 
       BY: 
_______________________________ 
           Richard J. Castaldi 
           Chairman 
 
ATTEST: 
 

 
 
_______________________________ 
Joyce T. Sweeney 
Acting Clerk of the Council 
 
       APPROVED: 
 
 
 
DATE: _________________________ BY: 
_______________________________ 
           Parris N. Glendening 
           County Executive 

 
KEY: 
 
Underscoring indicates language added to existing law. 
[Brackets] indicate language deleted from existing law. 


