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This resolution will amend the Salary Plan in Salary Schedule "S-O" for Sheriff Officials
above the rank of Lieutenant and implement similar economic modifications contained in the
Collective Bargaining Agreement for Deputy Sheriffs in the rank of Deputy Sheriff through
Lieutenant.
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HIGHLIGHTS OF THE PLAN:

No COLA or Merit (pp 1)

Reduction of clothing allowance from $1,000 to $500. (pp 6, X)

Elimination of clothing allowance for FY96.

Amended the Annual and Sick Leave carryover and Unused Annual and Sick Leave Payment
to comply with CB-62-1995. (pp 8, XVI)

Increase the employee supplemental pension contribution rate by 1.5%. (pp 11, XXV)

6. Elimination of the Discontinued Service Benefit. (pp 11, XXV-B)

7. These officials may participate in the new Pension Plan effective July, 1996. (pp 11)
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The fiscal impact on the County will be positive in the amount of approximately $15,130.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

The County Council is considering for enactment legislation to implement economic
modifications of the recently negotiated collective bargaining agreement for deputy sheriffs
through the rank of Lieutenant. This resolution will enact similar modifications for the
Sheriff Officials. The estimated fiscal impact will be provided by the Office of
Management and Budget.
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