PRINCE GEORGE'S COUNTY COUNCIL

COMMITTEE REPORT
2024 Legislative Session

Reference No.: CB-96-2024

Draft No.: 1

Committee: GOFP

Date: October 7, 2024
Action: FAV

REPORT: Committee Vote: Favorable 4-0 (Council Members Watson, Hawkins,
Dernoga, Oriadha) Absent: Harrison

The Prince George's County Council's Government Operations and Fiscal Policy
Committee convened on October 7, 2024, to consider CB-96- and CR-086-2024
regarding The Classification Plan for Prince George’s County

The Office of Human Resources conducted occupational studies for the Assistant
State’s Attorney and State’s Attorney’s Investigator classes of work. Upon
completion of the studies, it was recommended that the Classification
Specifications and grades be modified to be in line with industry standards and it
has been determined that the State’s Attorney’s Investigator positions should be
restored to the “L” salary schedule in accordance with County Code provisions.

CR-086-2024 1s the new salary schedule for the State’s Attorney’s Office that
accompanies the Classification Plan.

Sakinda Skinner, representing the Office of the County Executive, and Gitana
Stewart of OHRM requested a favorable report.

The Office of Law finds CB-96-2024 to be in proper legislative form with no legal
impediments to its enactment.

The Budget and Policy Analysis Group, per the Office of Management and Budget,
finds that enactment of CB-96-2024 and its companion legislation CR-86-2024
will not have a direct adverse fiscal impact on the County, as the Office of
Management and Budget states that all the current incumbents' salaries are above
the minimum salary range.

After discussion, the Prince George’s County Council, Government Operations and
Fiscal Policy Committee, reported CB-96-2024 out favorably, 4-0.
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