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This bill will amend the County’s Classification Plan by abolishing and creating various classes of work within the
Information Technology (IT) Classification. A classification study was conducted by the Office of Information
Technology and Communications (Ol TC) to establish classifications that are compatible with the duties and
responsibilities that are compatible to neighboring jurisdictions. The proposed classification changes will be useful to
all County agencies that have staff which provide services within the Information Technology field.

The Office of Law has reviewed the bill and finds it to be in proper legislative form with no legal impedimentsto its
enactment.

The legislation was amended by replacing the old salary range numbers with new salary range numbers to reflect the
changes in the Salary Schedule for General Schedule employees (CR-79-2008).

The fiscal impact on the County will not be negative since the affected employees will remain at their present grade
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and salary levels.

BACKGROUND INFORMATION/FISCAL IMPACT:
(Includes reason for proposal, as well as any unique statutory requirements)

The Office of Human Resources Management is proposing amendments to the Prince George's County Classification
Plan to eliminate and add certain classes of work within the Information Technology field. These amendments will
better reflect information technology and related classes of work and are more compatible with the duties and
responsibilities being performed.
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