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This resolution will amend the Salary Plan in Salary Schedule V for clerical employees in the Office of the State’s
Attorney and will reflect the terms of the new two-year collective bargaining agreement (FY 2006 - FY 2007).

The highlights of the Salary Plan and the fiscal impact are included in CB-10-2006.
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BACKGROUND INFORMATION/FISCAL IMPACT:

(Includes reason for proposal, as well as any unigue statutory requirements)

Thisis companion legislation to the Bill to approve the collective bargaining agreement between Prince George's
County, Maryland and the Service Employees International Union Local 400PG, for Fiscal Y ears 2006 and

2007. This Resolution reflects a newly created Salary Schedule. A fiscal impact statement will be provided by the
Office of Management and Budget.

The proposed salary plan amendments were submitted to the County Council by the County Executive on February
15, 2006. Pursuant to Section 903 of the Charter, if the Council fails to take final action on the proposed salary plan
before April 16, 2006, the salary plan shall stand approved.
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