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This resolution will amend the Salary Plan of Prince George's County for General Schedule Employees for Fiscal
Year 2012. The amendment will allow General Schedule Employeesto carry over a maximum of 440 hours of
accumulated annual leave from 2011 into 2012. Rhonda Weaver, Deputy Director of the Office of Human Resources
Management gave a brief overview of the resolution and stated that employees who have accumulated 440 annual
leave hours will now have an additional year to use the leave. Unless amended by future resolution, the maximum
amount that may be carried over from 2012 into 2013 shall be 360 hours.
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BACKGROUND INFORMATION/FISCAL IMPACT:
(Includes reason for proposal, as well as any unigue statutory requirements)

This Resolution amends the Salary Plan for General Schedule Employees. Modifications have been made to reflect a
change in the maximum accumulation of annual leave for General Schedule Employeesin 2011-2012. Specifically,
the amendment will allow General Schedule Employees to carry over a maximum of 440 hours of accumul ated
annual leave from 2011 into 2012. Unless amended by future resolution, the maximum amount that may be carried
over from 2012 into 2013 shall be 360 hours.

The proposed salary plan amendments were submitted to the County Council by the County Executive on November
7, 2011. Pursuant to Section 903 of the Charter, if the Council fails to take final action on the proposed salary plan
before January 6, 2012, the salary plan shall stand approved.
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