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BILL

AN ACT concerning 1 

Personnel Law 2 

For the purpose of amending the language in Subtitle 16 of the Prince George’s County Code 3 

used to refer to the office, functions, powers, duties and practices of the agency known as the 4 

Office of Personnel and Labor Relations. 5 

 SECTION 1.  BE IT ENACTED by the County Council of Prince George’s County 6 

Maryland, that references to the Office of Personnel and Labor Relations, the Personnel Officer, 7 

personnel actions, personnel practices, personnel offices, personnel forecasting, personnel 8 

administration and personnel management contained in the following Sections of Subtitle 16 be 9 

and the same are hereby changed to the Office of Human Resources Management, the Director 10 

of Human Resources Management, human resources actions, human resources practices, human 11 

resources offices, human resources forecasting, human resources administration and human 12 

resources management respectively:   13 

SUBTITLE 16.  PERSONNEL. 14 

DIVISION 1. GENERAL PROVISIONS. 15 

Sections 16-101, 16-102, 16-105, 16-106, 16-109.  16 

DIVISION 2. ATTENDANCE. 17 

Section 16-112. 18 

DIVISION 3. CLASSIFICATION. 19 

Sections 16-115, 16-116, 16-117, 16-121 and 16-122.  20 

DIVISION 4. SALARY. 21 
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Sections 16-123, 16-127, 16-128, 16-131, 16-132,  1 

16-133, 16-134, 16-135, 16-136, 16-137, 16-138,  2 

16-140 and 16-143. 3 

DIVISION 5. METHODS OF FILLING POSITIONS. 4 

Sections 16-147, 16-148 and 16-149. 5 

DIVISION 6. COMPETITIVE EXAMINATIONS. 6 

Sections 16-151, 16-152, 16-154, 16-155, 16-156,  7 

16-157, 16-158, 16-159, 16-160 and 16-161. 8 

DIVISION 7. ELIGIBILITY REGISTERS. 9 

Sections 16-162, 16-164 and 16-165. 10 

DIVISION 8. CERTIFICATION. 11 

Sections 16-166, 16-167 and 16-168.  12 

DIVISION 9. PROBATION. 13 

Sections 16-169 and 16-172 14 

DIVISION 10. EMPLOYEE STATUS. 15 

Section 16-175. 16 

DIVISION 11. PERFORMANCE. 17 

Section 16-182.  18 

DIVISION 12. NONDISCIPLINARY SEPARATIONS. 19 

Sections 16-188, 16-189 and 16-191.  20 

DIVISION 14. GRIEVANCES, ADVERSE ACTIONS,  21 

AND APPEALS.  22 

Sections 16-199, 16-200, 16-201, 16-202 and 16-203. 23 

DIVISION 15. DEVELOPMENT AND INCENTIVES. 24 

Sections 16-207, 16-209 and 16-213. 25 

DIVISION 16. PERSONNEL RECORDS. 26 

Sections 16-216 and 16-217. 27 

DIVISION. 17. LEAVE. 28 

Sections 16-218, 16-220, 16-221.01, 16-222, 16-224  29 

and 16-225. 30 

DIVISION 19. COLLECTIVE BARGAINING. 31 
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Section 16-233. 1 

DIVISION 20. COUNTY EMPLOYEES’ BILL OF RIGHTS. 2 

Sections 16-235, 16-236, 16-238 and 16-240.   3 

 SECTION 2.  BE IT FURTHER ENACTED that this Act is intended to make corrections in 4 

the Prince George’s County Code in accordance with the provisions of the Executive 5 

Reorganization set forth in Executive Order No. 33-2003.  Any provision of the Code remaining 6 

unchanged and in conflict with the reorganization should be interpreted consistent with the 7 

Prince George’s County Charter and the reorganization. 8 

 SECTION 3.  BE IT FURTHER ENACTED that this Act shall take effect forty-five (45) 9 

calendar days after it becomes law.10 
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 Adopted this 25th day of November, 2003. 

        COUNTY COUNCIL OF PRINCE 

GEORGE'S COUNTY, MARYLAND 

 

 

 

       BY: _________________________________ 

Peter A. Shapiro 

Chairman 

 

ATTEST: 

 

 

 

______________________________ 

Redis C. Floyd 

Clerk of the Council 

APPROVED: 

 

 

 

DATE: ________________________ BY: _________________________________ 

Jack B. Johnson 

County Executive 

 


