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EXECUTIVE ORDER
No. 33-2003

October 6, 2003

WHEREAS, the current name used to refer to the Prince George’s County agency
responsible for administering the personnel system and the overall administration of the
County's labor relations program and personnel policies is the Office of Personnel and
Labor Relations;

WHEREAS, there is a renewed mandate to fully manage and coordinate all
programs and activities normally associated with a modern and progressive system of
human resource management;

WHEREAS, the name Office of Human Resources Management more accurately
defines the planned initiatives and management strategy to be undertaken and utilized by
this agency;

WHEREAS, Section 503 of the Prince George’s County Charter provides that the
County Executive may propose changes to the organization for the Executive branch,
including the establishment or abolition of agencies, and the assignment of functions,
powers and duties among agencies, which proposals shall be set forth in Executive
Orders in statutory form and be submitted to the County Council; and

WHEREAS, there is hereby proposed a change to the name of the Office of
Personnel and Labor Relations, to the Office of Human Resources Management;

NOW, THEREFORE, IT IS HEREBY ORDERED, that:

SECTION 1. The Schedule of Legislation of the Charter for Prince George’s
County, Maryland, be and the same is hereby amended to read as follows:
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SCHEDULE OF LEGISLATION

* * * * * * *

Section 3. Office of [Personnel and Labor Relations.] Human Resources
Management

There shall be an Office of [Personnel and Labor Relations] Human Resources
Management headed by the Director of [Personnel and Labor Relations] Human
Resources Management, who shall be the County's Personnel Officer. The Office of
[Personnel and Labor Relations] Human Resources Management shall consist of the
Director, the Director's subordinate agents and employees, and the Personnel Board. The
Director shall be responsible for administering the personnel system required by Acrticle
IX of this Charter and shall be responsible for the overall administration of the County's
labor relations program and policies.

SECTION 2. This Order shall be submitted to the County Council pursuant to
Section 503 of the Prince George’s County Charter and, thereafter, shall become effective
sixty (60) calendar days after such submission unless disapproved by a majority vote of
the full Council.

JACK B. JOHNSON
County Executive

KEY:
Underscoring indicates language added to existing law.
[Brackets] indicate language deleted from existing law.



