Prince George's County Council

Agenda Item Summary

Meeting Date: 5/31/2022 Effective Date: 5/31/2022

Reference No.: CR-030-2022 Chapter Number:

Draft No.: 1 Public Hearing Date: 05/31/2022

Proposer(s):  County Executive

Sponsor(s): Hawkins, Streeter, Turner, Harrison, Taveras, Dernoga and Glaros

Item Title: A RESOLUTION CONCERNING COMPENSATION AND BENEFITS,
GENERAL SCHEDULE EMPLOYEES - SALARY SCHEDULE G for the
purpose of amending the Salary Plan of the County to reflect bonus payments, in
lieu of merits, for certain exempt employees within the Executive Branch.

Drafter: Rhonda L. Weaver, County Attorney

Resource Personnel: Shawn Stokes, OHRM Director

LEGISLATIVE HISTORY:
Date: Acting Body: Action: Sent To:
04/19/2022  County Council introduced and referred  COW

05/09/2022

05/31/2022

05/31/2022

Action Text:
This Resolution was introduced by Council Members Hawkins, Streeter, Turner,
Harrison, Taveras, Dernoga, and Glaros and referred to the Sitting as the Committee
of the Whole.
CoOw Favorably

recommended
Action Text:
A motion was made by Vice Chair Harrison, seconded by Council Member Glaros,
that this Resolution be Favorably recommended. The motion carried by the following
vote:

Aye: 11 Hawkins, Dernoga, Franklin, Glaros, Harrison, Ivey, Streeter, Taveras,
Turner, Burroughs and Medlock
County Council public hearing held

Action Text:

This Resolution public hearing was held.

County Council adopted

Action Text:

A motion was made by Council Member Glaros, seconded by Council Member
Dernoga, that this Resolution be adopted. The motion carried by the following vote:

Aye: 11 Hawkins, Dernoga, Franklin, Glaros, Harrison, Ivey, Streeter, Taveras,
Turner, Burroughs and Medlock
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AFFECTED CODE SECTIONS:

BACKGROUND INFORMATION/FISCAL IMPACT:

This legislation amends the Salary Plan for General Schedule employees (Salary Schedule G) and, at the
discretion of the County Executive, provides a bonus payment in lieu of a merit increase for certain
exempt employees within the Executive Branch. The bonus payment will be equal to 3.5% of the
employee’s current salary.

Document(s): R2022030, CR-030-2022 AIS, CR-030-2022 Report, CR-030-2022 OMB
Comments, CR-030-2022 Transmittal



