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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND 

1999 Legislative Session 

Bill No.     CB-76-1999 

Chapter No.     58 

Proposed and Presented by The Chairman (by request – County Executive) 

Introduced by Council Members Estepp, Gourdine, Hendershot, Maloney, Russell 

     Shapiro, Scott and Wilson 

Co-Sponsors  

Date of Introduction   October 26, 1999 

 

BILL 

AN ACT concerning 1 

The Classification Plan for Prince George’s County 2 

For the purpose of adding class titles and grades for certain classes of work. 3 

 WHEREAS, the County Executive, pursuant to Section 903 of the Prince George’s County 4 

Charter and Section 16-125(a) of Subtitle 16 of the Prince George’s County Code, has, in order 5 

to provide better governmental services, recommended to the County Council amendments to the 6 

Classification Plan for Prince George’s County which would add certain classes of work 7 

described within Section 1 of this Bill; now therefore, 8 

 SECTION 1.  BE IT ENACTED by the County Council of Prince George’s County, 9 

Maryland, that the Classification Plan for Prince George’s County be and the same is hereby 10 

amended as follows: 11 

      3360R Emergency Response Technician I, R01 12 

      ($30,374 - $49,919) 13 

      3361R Emergency Response Technician II, R02 14 

      ($31,928 - $55,594) 15 

      3362R Emergency Response Technician III, R03 16 

      ($33,482- $64,140) 17 

      3368R Emergency Response Technician Technician, R13 18 

      ($33,482- $66,950) 19 

      3363R Emergency Response Lieutenant, R04 20 
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      ($38,967- $69,760) 1 

      3364R Emergency Response Captain, R05 2 

      ($42,759 - $77,935) 3 

      3365R Emergency Response Battalion Chief, R06 4 

      ($46,997 - $86,026) 5 

 SECTION 2.  BE IT FURTHER ENACTED by the County Council of Prince George’s 6 

County, Maryland, that the Classification Plan for Prince George’s County be and the same is 7 

hereby amended as follows: 8 

      1321H Personnel Analyst I, H-18 9 

      ($29,230 - $55,567) 10 

      1322H Personnel Analyst II, H-21 11 

      ($33,837 - $64,325) 12 

      1323H Personnel Analyst III, H-24 13 

      ($39,171 - $74,465) 14 

      1324H Personnel Analyst IV, H-27 15 

      ($45,345 - $86,202) 16 

      1480H Systems Analyst I, H-15 17 

      ($25,250 - $48,002) 18 

      1481H Systems Analyst II, H-17 19 

      ($27,838 - $52,921) 20 

      1482H Systems Analyst III, H-20 21 

      ($32,226 - $61,263) 22 

      1483H Systems Analyst IV, H-23 23 

      ($37,306 - $70,919) 24 

      7136G Facilities Maintenance Supervisor, G-23 25 

      ($36,199 - $57,549) 26 

 SECTION 3.  BE IT FURTHER ENACTED that this Act shall take effect forty-five (45) 27 

calendar days after it becomes law, and the provisions of Sections 1 and 2 of this Act shall be 28 

effective retroactive to July 1, 1999.29 
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 Adopted this 23rd day of November, 1999. 

        COUNTY COUNCIL OF PRINCE 

GEORGE'S COUNTY, MARYLAND 

 

 

 

       BY: _________________________________ 

M. H. Jim Estepp 

Chairman 

 

ATTEST: 

 

 

 

______________________________ 

Joyce T. Sweeney 

Clerk of the Council 

 

APPROVED: 

 

 

 

DATE: ________________________ BY: _________________________________ 

Wayne K. Curry 

County Executive 

 

 

KEY: 

Underscoring indicates language added to existing law. 

[Brackets] indicate language deleted from existing law. 


