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This bill will amend the County's Personnel Law by establishing a division entitled, The County
Employee's Bill of Rights, which will provide procedural and substantive rights for employees
(privacy, free speech and free association) and sanctions for the violations of these rights.

Draft 2 reflects the revisions as a result of discussions between the sponsor of the legislation and
the County Executive's staff.

There will be a negative fiscal impact on the County related to the elimination of the use of an
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employee's social security account number for County records except as required by Federal or
State law. Previously, OAO estimated the cost at approximately $88,600 in 1997. (See CB-74-
1997). The cost would be incurred by the modifications to the County's data processing system
to accommodate a common employee identifier.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

The proposed legislation amends the Personnel Law to provide certain protections for employees

and to provide restrictions upon appointing authorities to prevent retaliatory action against
employees who exercise those rights.
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