PRINCE GEORGE'S COUNTY COUNCIL
COMMITTEE REPORT
2025 Legislative Session

Reference No.: CR-072-2025

Draft No.: 1

Committee: Committee of the Whole (COW)
Date: June 10, 2025

Action: FAV

REPORT:

Committee Vote: Favorable 9-0 (In favor Burroughs, Oriadha, Blegay, Dernoga, Fisher,
Hawkins, Ivey, Olson, and Watson)

The County Council sitting as the Committee of the Whole met on June 10, 2025, to consider
CR-072-2025.

Staff provided an overview stating that the resolution amends the corresponding Salary Schedule
D for employees covered under the Collective Bargaining Agreement between Prince George’s
County and the Prince George’s Correctional Officers’ Association, Inc., covering Fiscal years
2025 and 2026. Companion legislation CB-059-2025 includes the Agreement.

The Agreement includes compensation increases, a 2.75% Cost-of-Living Adjustment (COLA)
for fiscal year 2025, and a 2.5% COLA for fiscal year 2026.

It also provides annual merit increases of 3.5% based on employees’ original hire anniversary
dates in fiscal years 2025 and 2026. While many provisions from the previous Agreement
remain in place, several significant updates are outlined in the associated closed settlement
summary.

Sakinda Skinner, Council Liaison, Office of the Acting County Executive, expressed support for
CR-072-2025.

Terry Bell, Office of Law, indicated that CR-072-2025 is found to be in proper legislative form..

The County Council sitting as the Committee of the Whole voted favorably 9-0 on CR-072-
2025.



