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This bill will provide for the partial reimbursement of attorney’s fees for a prevailing employee
represented by a collective bargaining agent or other third party provider of legal services in
cases brought before the Personnel Board.

The Chairman of the Personnel Board submitted a letter stating that the current revised schedule
for the reimbursement of legal fees and court costs is sufficient.
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The Director of the Office of Personnel and Labor Relations submitted comments stating that the
County does not currently reimburse a union for legal fees incurred when it provides legal
representation for an employee in binding arbitration over a labor contract dispute and
clarification of the phrase “third party provider of legal representation.”

The County Executive opposed this legislation.
The legislation was held in Committee on 2/3/00.

There may be a negative fiscal impact on the County related to any legal fees and/or court costs
the County may be required to reimburse as a result of enacting CB-6-2000.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

Currently, a prevailing employee who is provided legal representation by a collective bargaining
agent or other third party provider of legal services may not be reimbursed for legal fees in cases
brought before the Personnel Board. The proposed legislation would provide for the
reimbursement of attorney’s fees to such persons.
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