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The resolution will amend the Salary Plan in Salary Schedule A for clerical, paraprofessional and professional
employees in Council 67, AFSCME, AFL-CIO, Locals 1170, 2462, 2735 and 3389, and reflect the modifications to
the two-year Agreement. (July 1, 2007 — June 31, 2009.)

The highlights of the Salary Plan and the fiscal impact are included in CB-6-2008.
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BACKGROUND INFORMATION/FISCAL IMPACT:

(Includes reason for proposal, as well as any unique statutory requirements)

This resolution amends Salary Schedule A of Council 67, AFSCME and its affiliated Locals 1170, 2462, 2735 and
3389 to reflect the terms of the collective bargaining agreement between the County and Council 67 AFSCME, for
Fiscal Y ears 2008 and 2009. It includes a cost of living and merit increase and modifications to provisions
concerning personal leave, certification pay, civic duty leave, and health care contributions. A fiscal impact
statement will be provided by the Office of Management and Budget.

The proposed salary plan amendments were submitted to the County Council by the County Executive on February
15, 2008. Pursuant to Section 903 of the Charter, if the Council fails to take final action on the proposed salary plan
before April 15, 2008, the salary plan shall stand approved.
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