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This bill reflects the terms and conditions of the collective bargaining agreement between the County
and the Police Civilian Employees Association (PCEA) covering approximately 244 dispatchers,
technicians, public safety aides and clerical employees in the Police Department.

Many of the terms and conditions of the County's previous labor agreement with the PCEA are
included in this two year agreement. A summary of the modifications to the wages and benefits in
the agreement is as follows:
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1. Employees will receive a one percent (1%) cost-of-living increase
on January 1, 1999 and April 1, 1999. (pp 10)

2. Employees eligible to receive a merit increase in FY96 and FY97 will
receive them in FY98 and FY99 respectively. (pp 10)

3. Any employee who has not advanced to the step on the uniform
wage scale as of January 1, 1998 (minus a two year lag because of
lack of credit toward merit increases during FY96 and FY97)
will be placed at the appropriate step. (pp 10)

4. The clothing allowance for evidence technicians, public safety aides, as well
as property clerks in the Department of Environmental Resources, will be
increased by Twenty-Five Dollars ($25) per year. (pp 22)

The fiscal impact on the County will be negative in the amount of $680,375 (FY98 - $242,775 and
FY99 - $437,600). The annualized cost for FY2000 is $249,800.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

Prince George's County and the Prince George's County Police Civilian Employees Association
have completed labor negotiations on a new two year labor agreement covering Fiscal Years 1998
and 1999. This Bill is to adopt and approve the referenced collective bargaining agreement in
accordance with Section 16-233 (f) of the Personnel Law.

A fiscal impact statement will be provided by the Office of Management and Budget.
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