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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2003 Legislative Session

Bill No. CB-24-2003
Chapter No. 20

Proposed and Presented by ~ The Chairman (by request — County Executive)

Introduced by Council Members Shapiro, Dernoga and Peters

Co-Sponsors

Date of Introduction May 13, 2003

BILL
AN ACT concerning
The Classification Plan for Prince George's County
For the purpose of assigning certain existing classes of work to the bargaining unit represented
by the Police Civilian Employees Association (PCEA).

WHEREAS, the County Executive, pursuant to Section 903 of the Prince George's County
Charter and Section 16-125(a) of Subtitle 16 of the Prince George's County Code, has in order to
provide better governmental services, recommended to the Prince George's County Council an
amendment to the Classification Plan for Prince George's County, Maryland which would add
certain existing classes of work described in Section 1 of this bill; and

WHEREAS, the County Executive, pursuant to Section 903 of the Prince George's County
Charter and Section 16-125(a) of Subtitle 16 of the Prince George's County Code, has
recommended to the Prince George's County Council an amendment to the Classification Plan
for Prince George's County, Maryland with respect to the classes of work described in Section 1
of this bill, subject to an Amendment of Certification by the Prince George's County Public
Employee Relations Board (PERB) in AAA Case Number 16 390 00248 01 and pursuant to the
Collective Bargaining Agreement between Prince George's County, Maryland and the PCEA,;
now, therefore,

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that the Classification Plan for Prince George's County be and the same is hereby
amended subject to an Amendment of Certification by the PERB in AAA Case Number 16 390

00248 01 and pursuant to the aforementioned collective bargaining agreement as follows:
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CB-24-2003 (DR-1)

0006P Permits Specialist I, P12

($25,400 - $47,665)

0007P Permits Specialist 11, P13

($26,671 - $50,048)

0008P Permits Specialist 111, P16

($30,874 - $57,937)

0139P Executive Administrative Aide, P21

($39,405 - $73,944)

0143P Administrative Aide 111, P17

($32,418 - $60,834)

0144P Administrative Aide IV, P19

($35,741 - $67,069)

1219P Buyer I, P15

($29,404 - $55,178)

1221P Buyer II, P17

($32,418 - $60,834)

1222P Buyer 111, P21

($39,405 - $73,944)

1223P Buyer IV, P24

($45,616 - $85,599)
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1321P Personnel Analyst I, P18

($34,039 - $63,876)

1322P Personnel Analyst 11, P21

($39,405 - $73,944)

1323P Personnel Analyst 111, P24

($45,616 - $85,599)

1709P Photo Laboratory Supervisor, P19

($35,741 - $67,069)

1714P Audio Visual Specialist |, P18

($34,039 - $63,876)

1715P Audio Visual Specialist 11, P21

($39,405 - $73,944)

1716P Audio Visual Specialist 111, P24

($45,616 - $85,599)

1720P Graphic Artist I, P18

($34,039 - $63,876)

1721P Graphic Artist 11, P21

($39,405 - $73,944)

2102P Budget Aide I, P13

($26,671 - $50,048)



© 00 N o o A W N

[ I I N N B R S N \ "I \C I S I\ N L I o o i e v w i o
R O © 00 N O o A WO N P O © 0N OO o B W N +— O

CB-24-2003 (DR-1)

2103P Budget Aide I1, P15

($29,404 - $55,178)

2104P Budget Aide I11, P17

($32,418 - $60,834)

2105P Budget Management Analyst |, P18

($34,039 - $63,876)

2106P Budget Management Analyst |1, P21

($39,405 - $73,944)

2107P Budget Management Analyst 111, P24

($45,616 - $85,599)

2314P Account Clerk IV, P15

($29,404 - $55,178)

2318P Accounting Technician, P17

($32,418 - $60,834)

2321P Accountant I, P18

($34,039 - $63,876)

2322P Accountant |1, P21

($39,405 - $73,944)

2323P Accountant 111, P24

($45,616 - $85,599)
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2515P Administrative Assistant |, P18

($34,039 - $63,876)

2516P Administrative Assistant 11, P21

($39,405 - $73,944)

2517P Administrative Assistant 111, P24

($45,616 - $85,599)

3238P Fingerprint Specialist Supervisor, P19

($35,741 - $67,069)

3289P Investigator I, P18

($34,039 - $63,876)

3290P Investigator 11, P21

($39,405 - $73,944)

3291P Investigator 111, P24

($45,616 - $85,599)

3340P Laboratory Assistant |, P12

($25,400 - $47,665)

3341P Laboratory Assistant 11, P14

($28,004 - $52,550)

3429P Firearms Technician, P17

($32,418 - $60,834)
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3430P Firearms Examiner, P24

($45,616 - $85,599)

3444P Forensic Chemist |, P18

($34,039 - $63,876)

3445P Forensic Chemist 11, P21

($39,405 - $73,944)

3446P Forensic Chemist 111, P24

($45,616 - $85,599)

3467P Psychologist |, P24

($45,616 - $85,599)

3544P Armorer |, P17

($32,418 - $60,834)

3545P Armorer 11, P19

($35,741 - $67,069)



CB-24-2003 (DR-1)

SECTION 2. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)
calendar days after it becomes law and shall be retroactive to July 1, 2002.
Adopted this 3rd day of June, 2003.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:
Peter A. Shapiro
Chair
ATTEST:
Redis C. Floyd
Clerk of the Council
APPROVED:
DATE: BY:

Jack B. Johnson
County Executive

KEY:
Underscoring indicates language added to existing law.



