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This bill will amend the County’s Classification Plan by assigning existing classes of work to a
new Salary Schedule J for employees in the Health Department represented by AFSCME Local
3389 in accordance with the Certification of Representation issued by the Public Employee
Relations Board for this bargaining unit.

There will be no negative fiscal impact on the County as a result of enacting CB-85-1999.
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BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

The Classification Plan is being amended for the purpose of assigning certain existing classes of
work to Salary Schedule J for employees in a bargaining unit in the Health Department
represented by AFSCME in accordance with the Certification of Representation issued by the
Prince George's County Public Employees Relations Board in Case Number 16 390 00158 98.
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