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PUBLIC SAFETY & FISCAL MANAGEMENT COMMITTEE REPORT Date: 2/12/03

Favorable as amended, 4-0, (In favor: Council Members Exum, Bland, Hendershot and Peters.)

This resolution will continue military leave and health benefits and the salary supplemental for
County employees called to active duty as a result of terrorist attacks on September 11, 2001 or
pursuant to future military action against Irag and/or North Korea. The benefits provided by this
resolution will expire two years from the date of adoption.

The resolution is amended on page 2, line 22, by deleting “one” and inserting “two” and deleting
“year” and adding “years”.

Council Member Hendershot requested to be added as a co-sponsor since he proposed the
original legislation and this resolution includes many of the issues he proposed. The County
Executive agreed to jointly sponsor this legislation with Council Member Hendershot.
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The Office of Law has reviewed this resolution and find it to be in proper legislative form with
no legal impediments to its adoption.

The fiscal impact on the County will be negative as a result of adopting CR-4-2003.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

This legislation will amend the Salary Plans of the County to reflect certain military leave
benefits. This legislation also continues the benefits and extends eligibility for the benefits to
any County employee called to active military duty in the event of military action against Iraq or
North Korea.
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