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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
1999 Legislative Session
Bill No. CB-86-1999
Chapter No. 67

Proposed and Presented by The Chairman (by request — County Executive)

Introduced by Council Members Estepp, Gourdine, Hendershot, Maloney, Russell

Shapiro, Scott and Wilson

Date of Introduction October 26, 1999

BILL

AN ACT concerning

Collective Bargaining Agreement - Council 67,

American Federation of State, County and Municipal Employees
AFL-CIO, and its affiliated Locals 2462 and 2735

For the purpose of amending the labor agreement by and between Prince George's County and
Council 67, American Federation of State, County and Municipal Employees, AFL-CIO and its
affiliated Locals 2462 and 2735 to provide for wages and certain other terms and conditions of
employment for personnel classifications certified by the Prince George's County Public
Employee Relations Board.
BY repealing and reenacting with amendments:

SUBTITLE 16. PERSONNEL.

Section 16-233(f)(3) and (7),

The Prince George's County Code

(1995 Edition, 1998 Supplement).

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that Section 16-233(f)(3) and (7) of the Prince George's County Code be and the same
is hereby repealed and reenacted with the following amendments:

SUBTITLE 16. PERSONNEL.
DIVISION 19. COLLECTIVE BARGAINING.
Sec. 16-233. General.

() The following collective bargaining agreements are hereby adopted and approved:
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(3) Declaration of Approval — Local 2462, American Federation of State, County and
Municipal Employees, AFL-CIO.

The County Council of Prince George’s County, Maryland, having fully considered the
labor agreement concluded between Prince George’s County and Council 67, American
Federation of State, County and Municipal Employees, AFL-CIO, and its affiliated Local 2462,

on [January 22, 1998] October 7, 1999, hereby approves said agreement in accordance with the

provisions of Section 13A-109 of the Prince George’s County Code.

(7) Declaration of Approval - Local 2735, American Federation of State, County and
Municipal Employees, AFL-CIO.

The County Council of Prince George's County, Maryland, having fully considered the
labor agreement concluded between Prince George's County and Council 67, American
Federation of State, County and Municipal Employees, AFL-CIO, and its affiliated Local 2735,

on [January 14, 1998] October 7, 1999, hereby approves said agreement in accordance with the

provisions of Section 13A-109 of the Prince George's County Code.
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SECTION 2. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)
calendar days after it becomes law and that the agreement shall be retroactively effective to
July 1, 1999.

Adopted this 23rd day of November, 1999.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:

M. H. Jim Estepp

Chairman
ATTEST:
Joyce T. Sweeney
Clerk of the Council

APPROVED:
DATE: BY:

Wayne K. Curry
County Executive

KEY:
Underscoring indicates language added to existing law.
[Brackets] indicate language deleted from existing law.
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ARTICLE 1 -- PURPOSE

This Collective Bargaining Agreement ("Agreement™) is entered into by Prince George's
County, Maryland ("County" or "Employer™) and Council 67 of the American Federation of
State, County and Municipal Employees and its affiliated Locals 2462 and 2735 ("Union" or
"AFSCME"), and has as its purpose the promotion of harmonious relations between the County
and AFSCME; the establishment of an equitable and peaceful procedure for the resolution of
differences; and includes the agreement of the parties on the standards of wages, hours, and other
conditions of employment for the employees covered hereunder.

Anything not covered specifically by this Agreement shall be administered in accordance
with Personnel Law.

ARTICLE 2 -- RECOGNITION

The County recognizes the Union as the sole and exclusive bargaining agent for those
employees certified by the Public Employee Relations Board in Cases No. 73-PG-R-1 and
16-39-00182-88S in Local 2462 and Cases No. 73-PG-R-10; 73-PG-R-13; 73-PG-R-14; 73-PG-
R-15; 74-PG-R-17; 75-PG-R-22; 78-PG-R-32; 16-39-00181-88S and 16-39-00251-88S in Local
2735 for the purpose of negotiating matters of wages, hours and other terms and conditions of
employment. The specific job classifications included by these certifications are listed at
Appendix 1.

In the event any above referenced classifications are retitled, such classifications shall be
specifically included in this section.

The County and the Union specifically recognize and understand that the employees
covered by this Agreement are organized into the separate and distinct bargaining units noted
above and that these units are referred to collectively in this Agreement solely for the limited
purpose of "multi- unit bargaining" as specifically authorized by Section 13A-106(d) of the
Labor Code.

The County will give the Union copies of the same notice as given to or by employees of
any change of status in bargaining unit positions which are affected by the following:
a) Transfers/Promotions; b) Hiring into unit positions; c) Resignations/Retirements; d) Layoffs;
and e) Reallocations.

ARTICLE 3 -- MANAGEMENT'S RIGHTS

Nothing in this Agreement shall affect the right of the County to determine the standards of
service offered the public; to maintain the efficiency of the County's operations; to determine the
methods, means and personnel by which the County's operations are to be conducted; to direct
the work of its employees; to hire, promote, demote, transfer, assign and retain employees in
positions; to discipline, suspend or discharge employees for just cause and to relieve employees



from duty because of lack of work; or to take any action, not inconsistent with the express
provisions of this Agreement, necessary to carry out the mission of the County.

ARTICLE 4 -- DISCRIMINATION

The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, sexual orientation, marital status, race,
color, religion, national origin, disability, political affiliation, or exercise of employee rights
under the Labor Code. The Union shall share equally with the County the responsibility for
applying this provision of the agreement.

The County agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint or coercion by the County or
any County representative against any employee because of Union membership or because of
any employee activity in an official capacity on behalf of the Union.

The Union agrees that it will not discriminate against any employee in regard to
membership, nonmembership, or holding office in the Union because of race, disability, age,
marital status, political affiliation, religion, color, sex, sexual orientation or national origin.

The provisions of this Article shall be subject to the negotiated grievance procedure.
However, should the grievance procedure fail to produce a resolution of any grievance arising
under this Article, the grievance shall not be subject to arbitration, but shall be referred to the
appropriate governmental agency having jurisdiction.

ARTICLE 5 -- COOPERATION

The parties agree that they shall cooperate individually and collectively maintaining a high
quality of performance and that each shall use their influence and best effort to protect and foster
the efficiency and effectiveness of the services rendered by them for the public interest, and that
each will cooperate in advancing the morale of employees covered by this Agreement.

The Departments will notify the Union of any departmental reorganizations affecting the
bargaining units prior to their implementation.

The parties agree to participate in departmental Labor-Management Committees, which
may meet as issues arise, but not more than quarterly, unless agreed to by both parties. The
Committee shall consist of not more than three (3) members each from labor and management.
The labor members may be selected from the Local Union President, Local Union shop
Stewards, the Chief Steward or Council 67 representatives. When agenda items affect a specific
group of employees covered by this Agreement (e.g., landfill employees), a group representative
may, at the Union's request, also be permitted to attend the meeting.

The County will provide the Union President and the Chief Steward with a copy of the
current Personnel Law Reference Manual and with updates as they are published.



ARTICLE 6 -- SHOP STEWARDS/UNION OFFICIALS

The County recognizes and shall deal with appropriate Union Representatives as set forth
herein in areas designated below in regard to grievances filed under this Agreement.

"Union Representatives™ means any person designated or elected by the Union officially to
represent its members. These representatives shall include Local Union Stewards, Union
Presidents, Union Officers or Board Members, designated full-time paid local Union
representatives and the American Federation of State, County and Municipal Employees
International or Council Representatives, Officers and Board Members.

The Union shall prepare, keep current and give a list of accredited Stewards and staff
representatives and their work locations or revisions thereto to the agency where the Steward is
employed and to the County's designee. The list shall include one (1) alternate Steward who
shall serve only in the absence of the accredited Steward. The Union shall promptly notify the
County of any changes of such Stewards and/or alternates.

The County shall prepare, keep current and provide to the Union a list of County
representatives and their work locations with whom the Union is to deal. The County will send
the list on July 1 of each year, and shall promptly notify the Union of any changes of any County
representatives.

Union Stewards shall be responsible in the units where they are employed, for representing
the Union and members of the bargaining unit in meetings with Management and in the
resolution of grievances, as provided in the grievance procedure, and in other matters in which
unit members may be entitled to Union representation, including post accident investigations.
Stewards shall also be responsible for posting official Union notices at their assigned locations.

The County recognizes and shall deal with the appropriate accredited Union Steward or
alternate Steward, in the following locations:

1. Local 2462 (19)

A. Brown Station Road
2 - Waste Management - DER

B. Forestville Complex (FO&M Forestville Facility Seat Pleasant, )
1 - OCS - Facilities Operation and Management

C. D’Arcy Road Complex
1 — Special Services - DPW&T, Highway Maintenance
4 - Road Maintenance - DPW&T, Highway Maintenance
1 - Equipment Maintenance Facilities - DPW&T - Transportation
1 - Traffic Operations - DPW&T - Transportation
1 - Transit Equipment Operators (EO Is) - DPW&T-- Transportation




D. Landover Complex (County Service Building, Hyattsville Justice Center,
Hyattsville District Court Building, Consolidated Warehouse Facility, Inglewood Centre 3, RMS
Building, Largo Government Center, Central Communications Facility, Kent Police Facility)

2 - OCS - Facilities Operation and Management

E. Upper Marlboro Complex (Courthouse, County Administration Building, County
Correctional Center, Harriet Hunter, OMES, DuVall Building)
1 - OCS - Facilities Operation and Management

F.  Supervisory Unit
1 for all locations.

G. Fleet Management Garages (Central Services)
4 - One each for day and night shifts: at Central Vehicle Maintenance and at
College Park garages.

2. Local 2735 (11)

A. Department of Environmental Resources
2 - Permits and Review Division, Inspection and Code Compliance Section and
Community Standards Division.
1 - Animal Management Division
2 - Brown Station Sanitary Landfill
1 - Recycling

B. Department of Family Services
1 - Aging Services Division

C. Department of Housing and Community Development
2 - Inglewood I11
1 - Field Offices

D. Department of Public Works and Transportation
1 - D’Arcy Road Complex — Storm Drain Maintenance

Union stewards and the Local Union Presidents shall, after receiving permission from their
appropriate supervisor (such permission not to be unreasonably withheld), be granted reasonable
time off with pay during working hours to investigate grievances at the Step 1 level and to attend
Step 1 meetings, and the Local Union Presidents will also be granted reasonable time off to
attend Step 2 meetings where appropriate. The parties agree that time spent by Stewards and the
Local Union Presidents in investigating Step 1 grievances will be kept to a minimum; and, that
grievance investigations will at all times be conducted so as not to interfere unreasonably or
unnecessarily with the Employer's operations. The parties also agree that Union stewards and
the Union president will provide as much advance written notice (for example, a leave slip) as
possible of the need for time off to investigate grievances or to attend a Step 1 or 2 meeting.



One (1) County Administration Building parking permit and one (1) County Service
Building parking permit will be provided to the Local Union Presidents, Chief Steward and
Council 67 representative.

ARTICLE 7 -- UNION SECURITY

All employees covered by this Agreement who are members of the Union or who elect to
become members of the Union shall, pursuant to the paragraph immediately following, remain
members of the Union for the duration of this Agreement. All employees covered by this
Agreement who elect not to become members of the Union shall be required, as a condition of
continued employment, to pay a monthly service fee in an amount not greater than the monthly
dues paid by members of the Union, which fees shall be remitted to the Union.

The Union, upon the presentation of dues deduction or service fee authorization cards, duly
executed by the individual employees covered by this Agreement, shall be entitled to have such
employees' membership dues or service fees deducted from their paychecks on a bi-weekly basis
and remitted to the Union. Such authorization shall be irrevocable and automatically renewed
from year-to-year thereafter unless revoked by the employee pursuant to Section 13A-108(c) of
the Labor Code.

The Union agrees to indemnify and hold harmless the Employer from any loss or damages
due to payroll errors arising from the operation of this Article.

ARTICLE 8 -- UNION COMMUNICATIONS

The County agrees to provide suitable bulletin board space on existing or new bulletin
boards in convenient places for posting of official Union notices. The parties agree that the
usage of such bulletin boards will be to promote employee-Employer relations, as well as to keep
the members of the Union informed of its representation activities.

Provided always that the distribution needs of the County be paramount, the Union will be
permitted to use the County's courier service for distribution of official Union communications to
employees covered by this Agreement; and further provided that the courier service will not be
responsible for mass distribution of individually addressed communications. The Union shall
also be permitted reasonable use of the County telephone system.

The County will permit AFSCME to maintain an official mailbox at work sites. The boxes
will be provided by AFSCME. Mail delivered to these boxes will be delivered unopened.

The County will allow the Union a reasonable opportunity to meet with new employees
covered by the agreement at the conclusion of new employee orientation for the purpose of
briefing the employee on this Agreement and the Union's programs and benefits.



ARTICLE 9 -- UNION BUSINESS LEAVE

AFSCME Locals 2462, 2735 and 3279 and Council 67 shall appoint one (1) bargaining unit
member from all of the units represented by AFSCME Locals 2462, 2735 and 3279 to serve as
the Chief Steward for all the employees in those units. The Chief Steward shall be a County
employee on payroll status and shall be responsible for labor relations activities associated with
the administration of this Agreement on a full-time basis. The Union agrees to indemnify and
hold the County harmless if grant funding of the Chief Shop Steward is disallowed by audit.
Furthermore, he/she shall be responsible for coordinating and processing of grievances for all the
Local Unions, and shall conduct activities to avoid overlapping or duplicating services of any
other union representatives. These activities shall be conducted without disrupting the work of
any County employees who are not directly involved.

The County shall grant, after request to and approval of the department head, administrative
leave for attendance at regularly scheduled Union conventions and/or conferences for employees
officially designated as Union delegates during any one (1) fiscal year. Local delegates of Local
2462 (7) and Local 2735 (6) shall be approved for not more than six (6) days administrative
leave for attendance at such conventions and/or conferences, and such leave shall not be
unreasonably withheld.

Additionally, employees who are duly elected Local Union stewards, Local Union officers
(President, Vice-President, Secretary and Treasurer), Local Union Board Members (up to 3 such
members per Local) and Council 67 Executive Board Members shall be approved for not more
than fifty-five (55) days administrative leave per fiscal year to attend official Union sponsored
training classes.

When requesting leave under this Article, the Union must adhere to the following
procedures: Not less than ten (10) working days before the event for which leave is requested,
the Union will provide the Office of Personnel and Labor Relations with a written request for the
leave, indicating the event and the date(s) it will take place, the amount of leave requested and
the names of employees for whom it is requesting administrative leave, noting their departments,
Union Local, and the capacity in which they will be attending the event. The Office of Personnel
and Labor Relations will forward the request to the affected department heads for approval.

Such leave shall be approved subject to the operational needs of the County, but approval will
not be unreasonably withheld.

Employees elected to any Union office or selected by the Union to do work which takes
them from their employment must request the County's approval at least ten (10) working days in
advance of such unpaid leave, and the request shall stipulate the time of such leave of absence.

In no case shall such Union business leave exceed one (1) year. The leave may be extended for
an additional one (1) year by consent of the County in the same manner as originally requested.
Such approval shall not be unreasonably withheld.



ARTICLE 10 -- PEOPLE DEDUCTION

The Employer agrees to deduct on a bi-weekly basis from the payroll checks of employees
covered by this Agreement who so request in writing voluntary contributions to the Union's
Public Employees Organized to Promote Legislative Equality (P.E.O.P.L.E). fund. The Union
agrees to indemnify and hold harmless the Employer from any loss or damages arising from the
operation of this paragraph.

ARTICLE 11 -- NO STRIKE OR LOCKOUT

The Union agrees that there shall be no strikes except as defined in Section 13A-102(n) and
Section 13A-112, County Labor Code. The Employer agrees that there shall be no lockouts. In
the event of an illegal strike, slowup or work stoppage, the Union shall promptly and publicly
disavow such unauthorized conduct.

ARTICLE 12 -- WAGES

Employees covered by this Agreement will receive a one percent (1%) increase to their
base wages effective the beginning of the first full pay period beginning on or after July 1, 1999.

Employees covered by this Agreement will receive a one percent (1%) increase to their
base wages effective the beginning of the first full pay period beginning on or after October 1,
2000.

Employees covered by this Agreement will receive a one percent (1%) increase to their
base wages effective the beginning of the first full pay period beginning on or after April 1,
2001.

Employees covered by this Agreement received no credit toward merit increases during
Fiscal Years 1996 and 1997. Therefore, the waiting period for their next merit increases on the
A-Scale was increased by two (2) years.

Fiscal Year 2000 Salary Rate Structure Transition:

During Fiscal Year 2000, employees covered by this Agreement will transition from the A-
Scale salary rate structure, as governed by the Agreement between the parties for the period
through June 30, 1999, to the Min-Max salary rate structure described below. The transition will
occur in the following manner:

During Fiscal Year 2000, employees covered by this Agreement and otherwise eligible to
receive a merit step increase will be given merit step increases in the following manner.
Allowing for the lack of credit toward a merit increase on the A-Scale during Fiscal Years 1996
and 1997, an employee will receive all or a portion of a full step increase of ten percent (10%)
depending on what proportion of the waiting period on the A-Scale the employee has fulfilled as
of his/her anniversary date during Fiscal Year 2000. Specifically, employees in an A-Scale step



with two, three or four year waiting periods will receive the following merit increases upon
completing the:

1. First (1%) year of a two (2) year step merit increase rate is five percent (5%),
which is one-half (1/2) of the old ten percent (10%) step merit increase. (1/2 = 5%)

2. Second (2" year of a two (2) year step merit increase rate is ten percent (10%).
(2/2 = 10%)

3. First (1%) year of a three (3) year step merit increase rate is three and three-tenths
percent (3.3%), which is one-third (1/3) of the old ten percent (10%) step merit increase.
(1/3 =3.3%)

4. Second (2") year of a three (3) year step merit increase rate is six and six-tenths
percent (6.6%), which is two-thirds (2/3) of the old ten percent (10%) step merit increase.
(2/3 = 6.6%)

5. Third (3") year of a three (3) year step merit increase rate is ten percent (10%).
(3/3 =10%)

6.  First (1% year of a four (4) year step merit increase rate is two and five-tenths
percent (2.5%), which is one-fourth (1/4) of the old ten percent (10%) step merit increase.
(1/4 = 2.5%)

7. Second (2" year of a four (4) year step merit increase rate is five percent (5%),
which is one-half (1/2) of the old ten percent (10%) step merit increase. (2/4 = 5%)

8.  Third (3") year of a four (4) year step merit increase rate is seven and five-tenths
percent (7.5%), which is three-fourths (3/4) of the old ten percent (10%) step merit increase.
(3/4 =7.5%)

9.  Fourth (4™) year of a four (4) year step merit increase rate is ten percent (10%).
(4/4 = 10%)

Effective beginning in Fiscal Year 2001, upon receiving a satisfactory performance
evaluation, merit increases for employees who earn less than the maximum their grade will be
granted a merit increase at the rate of three and a half percent (3.5%). Employees will continue
to receive three and a half percent (3.5%) merit increases a year until they reach the maximum of
their grade.



“A” SCALE
FOR
SCHEDULE OF PAY GRADES
FOR
AFSCME LOCALS 2462 and 2735

MIN-MAX SYSTEM
PAY PLAN DESCRIPTION AND GENERAL RULES
A. Pay plan modifications effective Fiscal Year 2000

B. MIN-MAX pay plan derived as follows:
MINIMUM rate is the MINIMUM rate which will be effective as of Fiscal Year
2000.
MAXIMUM rate is the MAXIMUM rate which will be effective as of Fiscal Year
2000.

C. Merit increase for employees whose rate is between the MINIMUM rate and the
MAXIMUM rate for their grade shall be granted at a rate of three and one-half percent (3.5%) in
accordance with the Personnel Law. Employees will continue to receive three and one-half
percent (3.5%) merit increases until one of the following occurs:

1.  The employee reaches the MAXIMUM of his/her grade.

2.  The three and one-half percent (3.5%) increase would establish their hourly
rate one percent (1%) or less below the MAXIMUM rate in which case the hourly rate will
instead be adjusted to equal the MAXIMUM applicable rate; or

3. The three and one-half percent (3.5%) merit adjustment would cause an
employee’s salary rated to exceed the MAXIMUM rate established for that grade, in which case
the employee’s salary will instead be adjusted to equal the MAXIMUM applicable rate.

D. Employees within the MINIMUM to MAXIMUM rate range will receive a salary
increase upon promotion or reallocation at the rate of two (2) five percent (5%) steps (that is,

10.25%) provided that the employee’s salary rate upon promotion shall not be at a rate less than
the MINIMUM rate or in excess of the MAXIMUM rate.

Employees within the MINIMUM rate to MAXIMUM rate range who are demoted will
receive a salary decrease of two (2) five percent (5%) steps (that is, 10.25%), provided that in no
event may the rate upon demotion be less than the MINIMUM rate or exceed the MAXIMUM
rate of the new grade.

E. Employees covered by this Agreement and hired before July 1, 1999 will keep the
anniversary dates that they held on July 1, 1999. For as long as they are continuously employed,
employees hired on or after July 1, 1999 will have as their anniversary dates the dates of their



initial appointment and those anniversary dates will not be changed while those employees are
continuously employed.

F.  Employees who are at the SEN+ rate as of June 30, 1999 will receive a one-time
nonbase bonus payment of two hundred dollars ($200.00) during the first full pay period
beginning on or after July 1, 1999.

G. Employees who are at the MAX rate as of June 30, 2000 will receive a one-time
nonbase bonus payment of two hundred dollars ($200.00) during the first full pay period
beginning on or after July 1, 2000.

Employees covered by this Agreement who will be absent on their next regularly scheduled
pay date due to vacation will be able to receive an advance against that next estimated net pay to
which he or she is entitled, provided that a written request is made by the employee through his
department at least five (5) working days prior to the date on which the employee wishes to
receive that advance check from the Office of Finance.

All bargaining unit employees shall receive their paychecks in sealed envelopes.

Construction Standards Inspectors will receive a five percent (5%) increase in their base
hourly rates of pay provided they substantiate to the Employer that they have passed the Building
Officials and Code Administrators (BOCA) examinations listed immediately below:

1. One and two family dwelling building examination;

2. One and two family dwelling electrical examination;
3. One and two family dwelling mechanical examination;
4.  One and two family dwelling plumbing examination;
5. Building general examination;

6. Fire protection general examination.

Construction Standards Inspectors who perform commercial electrical inspections will
receive a five percent (5%) increase in their base hourly rates of pay provided they substantiate
to the Employer that they have passed both the BOCA One and Two Family Dwelling Electrical

Examination and the BOCA Electrical General Examination.

Construction Standards Inspectors can receive only one (1) of the five percent (5%)
increases provided for in the two paragraphs immediately above.

Construction Standards Inspectors in the Department of Public Works and Transportation
will receive a five percent (5%) increase in their base hourly rates of pay provided that they
substantiate to the Employer that they have passed a County recognized inspection certification
program related to the Department of Public Works and Transportation inspection functions.
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Survey Technicians in the Department of Public Works and Transportation will receive a
five percent (5%) increase in their base hourly rates of pay provided that they substantiate to the
Employer that they have passed a County recognized certification program related to the
Department of Public Works and Transportation surveying functions.

Traffic Service Workers who complete a County recognized certificate program related to
Department of Public Works and Transportation traffic operations, will receive a five percent
(5%) increase in their base hourly rate of pay.

Employees whose job requires a hazardous materials certification will be granted four (4)
hours of administrative leave to take the recertification examination every four (4) years.

On a Department basis, the parties may develop and/or recognize job related certification
programs for employees covered by this Agreement and make recommendations on job
certification programs to the Department Director. Recommendations may include one-time
payments of up to Five Hundred Dollars ($500.00) plus reimbursement for reasonable and
necessary expenses incurred to an employee who successfully completes the recognized
program. The Director has the complete discretion to implement the recommendations,
implement them with modifications or reject them.

ARTICLE 13 -- HOURS OF WORK

Except for employees working in special operations, the regular work day shall consist of a
shift of eight (8) consecutive hours, excluding an unpaid meal period, within a twenty-four (24)
hour period, and the normal workweek shall consist of five (5) consecutive days Monday
through Friday. Employees engaged in special operations are defined as employees engaged in
an operation for which there is regularly scheduled employment in excess of five (5) work days
in any seven (7) day period, or in excess of eight (8) hours in a workday, provided that any such
employee will be compensated for hours worked in excess of forty (40) hours in a workweek
pursuant to Article 15 (Premium Pay). Where management converts a normal operation to a
special operation, management will provide the Union and the affected employees with
reasonable notice of their schedule change. The Union may place issues arising as a result of the
conversion of an operation to a special operation on the agenda of the Labor-Management
Committee for discussion, but such issues are not subject to the grievance and arbitration
provisions of this Agreement.

The parties may confer on a Department by Department basis regarding flex-time or
alternative work schedules, and make recommendations on such matters to the Director, who
may accept the recommendations, reject the recommendations, or accept them on a modified
basis.

Employees covered by this Agreement and regularly assigned to night or shift work shall be
paid One dollar and ten cents ($1.10) per hour above the established rates on shifts which
commence between the hours of 3:00 p.m. and 7:00 a.m. Part-time Transit Equipment Operators
(Equipment Operator 1) are eligible to receive shift differential for hours they work after 4:00
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p.m. Notwithstanding the foregoing, the shift differential provided for herein will be paid to
Animal Control Officers who work the evening shift for the hours they work after 3:00 p.m.
This provision shall not apply to employees whose emergency assignments start or carry into the
above-named periods. Employees eligible for shift differential pay shall receive that pay for all
paid status hours, to include approved paid leave hours and holidays.

Except for employees covered by Snow and Ice Removal provisions below, when the
County is closed due to inclement weather and grants administrative leave to nonessential
employees, essential employees who work their assigned shifts on that day will be granted the
same number of hours of compensatory leave as nonessential employees were granted in
administrative leave.

Snow and Ice Removal

1. The Director, at his/her sole discretion, may designate a snow and ice control operation
as a special operation.

2. Where the Director has designated a snow and ice operation as a special operation,
he/she may, at his/her discretion, schedule employees to work snow and ice removal operations
in a manner which he/she believes is necessary for safe and efficient operations. Scheduled
shifts will be posted before the end of each shift.

3. On days when the Director has designated snow and ice control as a special operation,
employees who report to work at all times so required will be paid for all hours actually worked
during what would be the employee's normal hours of work at the rate of pay normally
applicable to those hours of work and for all hours of work actually worked outside of what
would be the employee's normal hours of work at the appropriate overtime rate.

4. Where, pursuant to paragraph 2, above, employees who report at their normal starting
time (e.g., 7:30 a.m.) on the first day of a snow and ice removal special operation are relieved of
duty prior to completion of their regularly scheduled shift, the employees will be paid either
administrative leave or compensatory leave at the straight-time rate on an hour for hour basis for
the balance of their regularly scheduled shift hours not actually worked. Where an employee
covered by this Agreement who is scheduled to work the first special operations shift on snow
and ice removal following the close of the regular work day is not released from work before the
close of his/her regular work day, the employee will be granted compensatory leave hours equal
to the number of hours remaining in his/her regular workday from the time when other
employees on the same special operations shift were released from work.

On subsequent days, employees who work fewer than a total of eight (8) hours during
the day (whether straight-time or overtime) will be paid the difference between the number of
hours worked and eight (8) hours in administrative leave or compensatory leave at the
straight-time rate. In all cases, however, the employee will receive a minimum of eight (8) hours
(overtime and straight-time combined) of pay per day. The decision as to whether to pay
compensatory or administrative leave is solely the Director's, provided, however, that any
compensatory leave so earned will not be forfeited.
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5. Anemployee who has an unexcused absence from work (i.e., AWOL) during any
workweek in which these Snow and Ice Removal provisions are involved will forfeit the benefits
of these provisions and will be paid only for hours actually worked on snow and ice removal that
week in accordance with the other terms of this Agreement.

6. When employees are under a regular work schedule and a condition arises that would
change it to a special operation, no employee will be required to work more than twelve (12)
consecutive hours in a day.

7. Notwithstanding Article 39 (Holidays), when a holiday is observed on a day that a
special operation is designated for snow and ice removal, any employee covered by this
Agreement who works on that day will be paid at the rate of two and one-half (2 1/2) times their
regular rate for all hours worked when the special operation is in effect on the holiday.

ARTICLE 14 -- REST PERIOD

All department heads shall establish a reasonable and fair departmental break period policy
to be effective within the first thirty (30) days after the execution of this Agreement. In no event
shall any such break period policies interfere with or prevent the efficient conduct of County
business.

ARTICLE 15 -- PREMIUM PAY

Employees shall be compensated for overtime worked as follows:

(@) Employees will be compensated at the rate of one and one-half (1 1/2) times their
regular rate of pay for time they are required to work in excess of forty (40) hours in a
workweek.

(b) All employees will be compensated at the rate of two (2) times their regular rate
of pay for overtime work they are required to work on their seventh (7th) consecutive day of
work.

(c) All employees will be compensated at the rate of two (2) times their regular rate
of pay for overtime work they are required to work on Sundays.

(d) All leave with pay shall be considered time worked in the computation of
overtime.

To the extent permitted by applicable law, this provision applies to Animal Control Officers
on Standby/Call-In only in so far as it is consistent with this provisions of Article 16, and shall
not apply to employees in the Emergency Service Plan in the Housing Authority, who shall be
paid pursuant to the current department agreement covering this work.

For purposes of computing overtime, paid leave hours and all holiday hours (worked or
unworked) for which an employee is compensated, shall be regarded as hours worked.
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At the option of the employee and with the approval of the County, employees covered by
this Agreement may elect to receive compensatory leave at the rate of one and one-half (1 1/2)
hours for each overtime hour worked. For purposes of this provision and other compensatory
leave provisions of this Agreement, compensatory leave will be scheduled at mutually agreeable
times. The parties agree that this paragraph will be administered consistent with the
requirements of the Fair Labor Standards Act and the County's rules and regulations.

Employees who without an intervening break work three (3) hours or more beyond their
regular work shift of eight (8) hours shall receive a paid one-half (1/2) hour meal period. For
every four (4) consecutive hours of work thereafter, employees shall receive an additional
one-half (1/2) hour paid meal period. Employees who work three (3) or more hours overtime
consecutive to the end of their shift may receive a meal allowance of up to Ten Dollars ($10.00)
by providing the Department with a receipt for the meal.

There shall be no pyramiding of overtime or other premium rates; that is, only one (1)
overtime or premium rate will be paid for the same hours worked.

Overtime can be worked only when the needs of the workload demand it and the type of
work to be performed must dictate the selection of employees. The selections should be made,
so far as the circumstances will permit, from qualified employees who are capable of doing the
particular work. Circumstances and previous practices should be considered in deciding which
group or groups should reasonably be called upon to do particular work. Such selections should
be made and overtime should be allotted amongst the employees in as fair and equitable a
manner as circumstances and the job requirements will permit within the appropriate class.

ARTICLE 16 -- CALL-IN, STANDBY AND DIFFERENTIAL PAY

Employees called in to work outside their regular shift shall receive a minimum of two (2)
hours pay at the applicable rate of pay.

Except for snow/ice removal, if the employer directs any employee to stand by, the
employee will receive one and one-half (1 1/2) hours of compensatory leave for each day on
standby. Except for snow/ice removal, if the employer directs any employee covered by this
agreement who works in the Storm Drain Management Division of the Department of Public
Works and Transportation to stand by, the employee will receive one and one-half (1 %2) hours of
compensatory leave for each day on standy.

If the Employers directs an Animal Control Officer to stand by, the officer will be paid a
total of two (2) hours of standby pay at the straight-time rate of pay for all hours on standby.
The standby period shall be 10:00 p.m. through 7:00 a.m. the following morning. Time worked
on call-out in excess of two (2) hours will be paid at the applicable rate.

Employees covered by this Agreement who are assigned to the Refuse Disposal Division or
the Refuse Collection Division shall be paid a differential of One Dollar and ten cents ($1.10) for
each hour actually worked. This differential will also be paid, on the same basis, to all
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employees who normally receive it but who are temporarily assigned to emergency snow and ice
removal, and it will also be paid to all other employees covered by this Agreement for hours
actually worked on emergency snow and ice removal. Effective the first full pay period
beginning on or after July 1, 1999, there will be a pay differential for Animal Control Officers of
eighty cents (80¢) per hour. To the extent permitted by applicable law, the differential shall not
be considered to be part of the employee's base rate nor shall it be applied to pay for
nonproductive hours such as holiday pay, annual or sick leave pay, nor shall it be used for the
purpose of computing retirement deductions, retirement and insurance benefits. However,
Landfill employees with job assignments which make them eligible for the differential on a full-
time permanent basis shall receive that pay for all paid status hours, including approved paid
leave hours and holidays.

ARTICLE 17 -- WORK CLOTHING AND TOOLS

All permanent employees covered by this Agreement in Locals 2462 and 2735 will be
provided work clothing on a rental basis according to departmental policy.

All permanent employees covered by this Agreement who are required by the County to
wear safety shoes and who present appropriate proof of purchase for approved safety shoes shall
be entitled to a reimbursement of up to Two Hundred Dollars ($200.00) during the two (2) year
period covered by this Agreement toward the purchase of approved safety shoes. At the option
of the Department Director, an allowance may be paid instead of a reimbursement.

Employees covered by this Agreement who work as mechanics in the Office of Central
Services, the Department of Environmental Resources and the Department of Public Works and
Transportation are required to furnish and maintain their own mechanic's tools in a serviceable
condition. To assist in defraying the expenses associated with this obligation, these employees
will be provided with a tool allowance of Four Hundred Fifty Dollars ($450.00) per year in a
check during the second full pay period in July.

Employees of the Office of Central Services, Fleet Management, will be provided jackets
when needed to perform duties outside of the garage facility.

Those Animal Control Officers who are provided uniforms will be paid a uniform
maintenance allowance of Four Hundred Twenty-five Dollars ($425.00) during FY2000 and
FY2001 for the upkeep of their uniforms. This allowance will be paid during the first full pay
period beginning on or after July 1 of each year of this Agreement.

The County will provide and maintain uniforms for all employees covered by this
Agreement in the Department of Housing and Community development are in plant operations
and labor and trade classifications. The County will also provide uniforms to the Department of
Housing and Community Development Construction Advisors and Rental Assistance Division
Inspectors. The Employer will furnish adequate rain gear where necessary to employees in those
classifications.
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Construction and Property Standards Inspectors and Refuse Collection Inspectors will
receive an expense allowance of One Hundred Seventy-five Dollars ($175.00) per year for actual
expenses reasonable and necessarily incurred in the performance of their job duties. The
allowance will be paid in one (1) installment in July of each fiscal year.

ARTICLE 18 -- TEMPORARY ASSIGNMENTS

Employees who are required to perform duties of a higher job classification after seven (7)
consecutive work days shall be compensated retroactively at the rate of that higher classification.
No employee shall be required to perform such work for more than one hundred twenty (120)
days in any one (1) calendar year.

The County shall not schedule work to intentionally circumvent the provisions of this
Article.

This Article shall not apply to an employee in a training work assignment. Employees shall
have all training work assignments explained to them fully. Training will not last more than
forty-five (45) days unless agreed between the Union and the County for extension.

ARTICLE 19 -- SAFETY AND HEALTH

The County shall make every good faith effort to provide safe and healthy working
conditions for employees. Employees shall refer any unsafe or unhealthy conditions to the
County and the Union for their joint consideration. It is recognized that the County may reassign
any employee until such conditions are resolved.

The Employer and the Union agree to establish a joint Labor-Management Safety
Committee.

The County will provide employees covered by this Agreement with any protective
clothing it is required to make available pursuant to Federal or State Law.

ARTICLE 20 -- PROBATIONARY PERIOD

The probationary period for new employees shall be regarded as an integral part of the
training process and shall be utilized for closely observing the employee's work, for securing the
most effective adjustment of an employee to the employee's position and for disqualifying any
employee whose performance and conduct is not satisfactory.

The probationary period for new employees covered by this Agreement who are hired into
positions other than "dually-allocated™ positions shall be for a period of six (6) months from the
date of employment. Management may require Construction Standards Inspectors, Property
Standards Inspectors and Community Developers who are hired above the entry level to serve up
to a nine (9) month probationary period. For all other employees covered by this Agreement
who are hired into a "dually- allocated" position, the probationary period shall begin with the
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date of employment and continue until the employee either advances to the second (2nd) level of
the allocation or is terminated. Where an employee covered by this Agreement is hired into a
position that has specifically been designated as a "dually-allocated” position, the employee shall
be entitled to move to the second (2nd) level of the allocation upon serving the requisite
time-in-grade for the position provided that the employee has also received satisfactory
performance evaluations while working at the first (1st) level.

At any time during the probationary period the Employer may remove an employee if in the
Employer's opinion the employee is unwilling or unable to perform the duties of the position
satisfactorily or that the employee's habits and lack of dependability do not merit continued
employment with the Employer. When dismissing a probationary employee, the Employer will
follow the procedures set forth in Sections 16-171(c)(1), (2) and (3) of the County Personnel
Law. This shall not be interpreted as subjecting any termination of a probationary employee to
the grievance procedure contained in this Agreement.

In addition to the type of extension permitted under Personnel Law Section 16-172, the
parties may agree to extend for a period of up to sixty (60) calendar days an employee's
probationary period. The Union and the affected employee shall receive a copy of the notice
extending the employee's probationary period.

ARTICLE 21 -- PROMOTIONS

The term promotion as used in this Agreement shall mean the advancement of an employee
to a higher rated position.

During collective bargaining, the parties engaged in extensive discussions concerning the
role that seniority should play in promotions to non-supervisory positions covered by this
Agreement. The Union believes that seniority should be the determining factor, provided that
the employee meets the minimum qualifications of the position to which he/she seeks to be
promoted, and the County believes that the proper role of seniority in promotions is that as
defined by the current promotional system, i.e., seniority should be the determining factor only
when the knowledge, training, ability to perform the work, skill, efficiency and reliability of all
candidates are relatively equal. In order to resolve their differences on this important issue, the
parties have agreed to utilize a promotion system for the Equipment Operator series which places
increased emphasis on seniority as a factor in promotions, and to retain the current promotional
system for all other positions covered by this Agreement. Accordingly, promotions to positions
covered by this Agreement will be made pursuant to the following procedures:

(a). General Procedures Applicable To All Promotions

Promotion opportunities shall be posted on bulletin boards where notices to employees
are customarily posted for a minimum of ten (10) days. The announcement shall identify the
promotion opportunity by location, title, and grade; qualification requirements, how to file for
consideration, written or oral tests to be given; and other factors to be considered in the
examining process such as physical fitness, performance ratings, attendance records, or valid
driver's licenses when required by the position to be filled. The announcement shall state where
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and in what form applications are to be filed and indicate the closing date for receipt of
applications which shall not be less than ten (10) calendar days from the issuance of the
announcement.

(b). Promotions Within The Equipment Operator Job Series

For promotions within the Equipment Operator series, the candidate with the greatest
departmental seniority who is qualified to perform the job will be promoted. In determining
whether or not a candidate is qualified to perform the job, the employee must demonstrate the
ability to perform competently all tasks associated with the position, and management may also
consider whether the candidate has satisfactory past performance, disciplinary, leave and
accident records. The Employer agrees, however, that it will not unreasonably use these
considerations to deprive a senior candidate of a promotional opportunity.

Permanent part-time employees (Transit Equipment Operators (E.O.I’s)) of the transit
division shall receive equal treatment in the filling of vacant Equipment Operator | positions in
the Highway Maintenance Division of the Department of Public Works and Transportation with
consideration given for the applicant's seniority, provided that the applicant is qualified through
competitive testing and has a satisfactory work record.

(c). Promotions To All Other Positions Covered By This Agreement

For promotions to any position covered by this Agreement other than those described
in subparagraph (b) above, the Employer will consider knowledge, training, ability to perform
work, skill, efficiency and reliability and physical fitness. When these factors are relatively
equal, the employee with the greatest amount of departmental seniority will be promoted.

(d). Probationary Period Applicable To All Promotions

At the election of the Employer, an employee who is promoted pursuant to the
procedure set forth in this Article shall be required to serve a reasonable probationary period not
to exceed ninety (90) days. If, during or at the end of the probationary period, Management
concludes that the employee is not capable of performing the work of the new position, the
employee shall be returned to his/her previous grade and position.

ARTICLE 22 -- TRANSFERS

If an employee desires to transfer to a vacant position within his/her department, the
employee shall submit an application in writing to the Director of the department stating the
reason for the requested transfer.

If a vacancy exists in the classification for which a transfer has been requested, and the
vacancy is to be filled, the employee requesting the transfer shall be transferred provided the
employee is a well qualified applicant for the vacancy and the transfer will not impair the
effectiveness of the Department's operations. If more than one (1) employee has requested
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transfer to a vacant position and they are all equally qualified, priority will be given to the
employee with the greatest Departmental seniority.

Where an employee requests a transfer to a vacant position which is also a promotional
opportunity for other employees, the position may be filled by promotion or transfer.

Where an employee is transferred or reassigned and the employee did not request the
transfer, the employee will receive ten (10) working days advance written notice of the transfer
or reassignment except in emergency. On emergency, the employee will receive a notice within
five (5) working days after the transfer. (For the purpose of this Article, an emergency shall
mean a situation or occurrence of a serious nature developing suddenly and unexpectedly and
demanding immediate action.) The written notice will state the reason for the transfer and advise
the employee of his/her new work location and reporting date. The same type of notice will also
be sent when an employee is reassigned to a new division or given a new reporting location
within the same department.

ARTICLE 23 -- SENIORITY

County seniority is defined as the length of uninterrupted service with the Employer
beginning at the employee's initial hire date as a County employee. Departmental seniority shall
mean an employee's length of continuous service with the department since the employee's date
of employment within the department. An employee's length of continuous service shall be
computed from the date of the employee's current employment; provided, however, that new
employees names shall not be added to the seniority list referred to in the fourth (4th) paragraph
below but shall be listed in the probationary listing specified in the final paragraph below.

Seniority shall only be interrupted by a break in continuous service as listed below:

(@) Voluntary resignation.

(b) Retirement.

(c) Discharge for just cause.

(d) Failure or refusal to return to work within ten (10) calendar days after being recalled
from layoff by certified or registered mail addressed to the employee's last known address shown
on the employee's personnel record.

(e) Absence of three (3) consecutive workdays without reporting to the County unless the
employee can establish justification for such failure to report.

() Disability termination.

Seniority shall continue to accrue during all leaves as specified in this Agreement or any
other approved leave.

The Employer shall furnish the Union a seniority list (an alphabetical listing by County
seniority of all employees in the bargaining unit) on January 1 of each year, and upon request, an
updated seniority list shall be furnished by the County on July 1. Said listing shall include
employee's hire date, job title, salary and work location/department.
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The County shall furnish the Union with a separate listing, on a quarterly basis, of all new
employees hired in job titles represented by the Union. This listing shall include the new
employee's hire date, job title, salary and work location/department.

ARTICLE 24 -- LAYOFF AND RECALL

Reduction-in-force will be administered in accordance with the Personnel Law.

The duty elected presidents of the locals shall be granted superseniority for the duration of
his/her time of office. The grant of superseniority means that the Union presidents will be the
last bargaining unit employees to be laid off in the event that a reduction-in-force affects
bargaining unit employees. Once out of office, the former president shall revert to his/her
regular seniority date.

ARTICLE 25 -- PERSONNEL FILES

The Personnel Records policy for employees covered by this Agreement shall be
administered in accordance with the Personnel Law, with the following exception:

At the employee’s written request (which request shall not be made part of the
personnel file), memorandums of counseling, records of discipline up to a three (3) day
suspension, or its equivalent, will be removed from an employee's personnel file(s) eighteen (18)
months after the discipline is administered so long as the employee has not been disciplined for a
related offense during the eighteen (18) month period. Records of discipline involving a four (4)
to ten (10) day suspension will be removed at the employee's written request thirty-six (36)
months after the discipline is administered so long as the employee has not been disciplined for a
related offense during the thirty-six (36) month period.

Where the Union is representing an employee in a grievance filed under this Agreement,
the Union may review the employee's personnel file for information relevant 