
Prince George's County Council
Agenda Item Summary

Meeting Date: 5/8/2007 
Reference No.: CB-009-2007 
Draft No.: 1 
Proposer(s): County Executive 
Sponsor(s): Campos, Knotts, Turner, Dernoga, Dean, Exum 
Item Title: An Act amending the Classification Plan by changing the position title of Drug Analysis 

Laboratory Manager to Laboratory Manager and changing the grades of the Forensic Chemist 
I/II and Laboratory Manager positions 

Drafter: Dina Sykes, Office of Human Resources Management
Donald E. Bridgeman,Office of Human Resources ManagementResource Personnel:

LEGISLATIVE HISTORY:
3/27/2007 5/16/2007  S Date Presented: Executive Action:

Committee Referral: 3/27/2007 - PSFM Effective Date: 7/2/2007 

4/2/2007 - FAVCommittee Action:

4/17/2007 Date Introduced:
5/8/2007 - 1:30 PMPublic Hearing:

5/8/2007 - ENACTED Council Action (1)
MB:A, WC:A, SHD:A, TD:A, CE:-, DCH:A, TK:A, EO:A, IT:ACouncil Votes:
P Pass/Fail:

Remarks:

AFFECTED CODE SECTIONS:

COMMITTEE REPORTS:

PUBLIC SAFETY & FISCAL MANAGEMENT Date 4/2/2007
Committee Vote:  Favorable, 4-0, (In favor: Councilmembers Knotts, Campos, Dean and Exum.)

This bill will amend the County’s Classification Plan by changing the name of the Drug Analysis Laboratory 
Manager position to Laboratory Manager and upgrading the Laboratory Manager and Forensic Chemist I/II 
positions.  These upgrades will allow the County to remain competitive with neighboring jurisdictions in recruitment 
and retention of personnel.

In 2003, the Forensic Chemist III Classification was upgraded which created a disparity between the Forensic 
Chemist II and III salary range level.  The proposed upgrade of the Forensic I and II Classification will correct this 
disparity and bring the classifications into preferred alignment.

The proposed upgrade of the Laboratory Manager position from G-29 to G-31 is expected to improve recruitment for 
this critical classification.  The department advertised on four separate occasions to fill the DNA Laboratory Manager
position and has not yet secured a suitable and qualified candidate.
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The enactment of CB-9-2007 will have a negative fiscal impact on the County by increasing the salary and fringe 
benefit expenditures by approximately $12,600 in the short term.  The amount of future increases cannot be 
determined or estimated.  However, given the relatively small employee population associated with these three 
classifications, over the longer term, the additional salary costs to the County are not expected to be material.

BACKGROUND INFORMATION/FISCAL IMPACT:
(Includes reason for proposal, as well as any unique statutory requirements)
The Classification Plan is being amended to upgrade the Forensic Chemist I/II and Laboratory Manager classes of 
work to make the County competitive in recruiting and retaining personnel.  The Office of Management and Budget 
will provide the fiscal impact report. 
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