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This bill will amend the County’s Classification Plan by changing the name of the Drug Analysis Laboratory
Manager position to Laboratory Manager and upgrading the Laboratory Manager and Forensic Chemist 1/11
positions. These upgrades will allow the County to remain competitive with neighboring jurisdictions in recruitment
and retention of personnel.

In 2003, the Forensic Chemist |11 Classification was upgraded which created a disparity between the Forensic
Chemist Il and |1l salary range level. The proposed upgrade of the Forensic | and |1 Classification will correct this
disparity and bring the classifications into preferred alignment.

The proposed upgrade of the Laboratory Manager position from G-29 to G-31 is expected to improve recruitment for
this critical classification. The department advertised on four separate occasions to fill the DNA Laboratory Manager
position and has not yet secured a suitable and qualified candidate.
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The enactment of CB-9-2007 will have a negative fiscal impact on the County by increasing the salary and fringe
benefit expenditures by approximately $12,600 in the short term. The amount of future increases cannot be
determined or estimated. However, given the relatively small employee population associated with these three
classifications, over the longer term, the additional salary costs to the County are not expected to be material.

BACKGROUND INFORMATION/FISCAL IMPACT:
(Includes reason for proposal, as well as any unigue statutory requirements)
The Classification Plan is being amended to upgrade the Forensic Chemist I/11 and Laboratory Manager classes of

work to make the County competitive in recruiting and retaining personnel. The Office of Management and Budget
will provide the fiscal impact report.
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