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LEGISLATIVE HISTORY 

 

Fiscal Policy and Government Operations        Date:  October 30, 1991 

  Committee Report 

 

Committee Vote: Favorable, 5-0 (In favor:  Council Members Wineland, 

Del Giudice, Fletcher, MacKinnon and Mills) 

 

This Resolution amends the Salary Plan for Salary Schedule "S-O" for 

Sheriff Officials above the rank of Lieutenant. The salary plan contains 

similar provisions as those contained in CR-113-1991 for the individuals 

in the rank of Private - Lieutenant.  There are seven (7) Officers in 

the rank of Captain or Major with an annual payable of approximately 

$436,900. 

 

The estimated fiscal impact for FY91-92 represents a savings to the 

County of approximately $28,751.  The full year impact of the 7% COLA 



effective April, 1992 will be recognized in FY92-93.  The total cost to 

the County for FY92-93 for the COLA and related fringe benefit costs is 

approximately $35,134. 

 

BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory 

requirements) 

 

The proposed resolution will implement improvements to the wages and 

other benefits of the management team in the Sheriff's Department.  

Legislation which is being considered for enactment by the Council, will 

implement the provisions of the recently negotiated collective 

bargaining agreement for the Deputy Sheriffs through the rank of 

Lieutenant.  This resolution will enact similar provisions for the 

Sheriff's Department Officials (Captains and Majors). 

 

 


