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This bill was held in Committee on 10/1/07 and 10/15/07.

This bill will amend the County’ s Classification Plan by adding and abolishing certain classes of work to the Salary
Schedule A for the American Federation of State, County and Municipal Employees (AFSCME) Council 67,
AFL-CIO and its affiliated locals 2462, 2735, 3389 and 1170. The members of this bargaining unit consists of
employees at the Office of Central Services, Department of Environmental Resources (DER), Department of Family
Services, Health Department, Department of Housing and Community Development (DHCD) and the Department of
Public Works and Transportation (DPWT).

These classification changes were certified by the Public Employee Relations Board (PERB) in Case No. R-01-05.
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According to the Office of Audits and Investigations (A&1) there are 12 current G-Scale employees holding positions
in 6 of the 14 classifications that are proposed to be added to Salary Schedule A. There are no G-Scale employeesin
the other 8 classifications.

The County Executive has requested the following amendments:
1. On page 3, line 7, delete A-20 and add A-10; and on line 8 delete [$38,791 - $71,094) and add $23,814 - $44,246.

2. On page 3, line 11 delete [July 1, 2005] and add October 10, 2006, in accordance with CB-63-2006.
The current salaries of the 12 G-Scale employees are within the salary range proposed in Salary Schedule

A. Therefore, the addition of these new classificationsto Salary Schedule A will not have a negative fiscal impact
on the County.

BACKGROUND INFORMATION/FISCAL IMPACT:

(Includes reason for proposal, as well as any unique statutory requirements)

This Bill amends the Classification Plan by eliminating and adding certain classes of work to Salary Schedule A for
Council 67, AFSCME, AFL-CIO and its affiliated locals 2462, 2735, 3389, and 1170. These classification changes
were certified by the Public Employee Relations Board in Case No. R-01-05. The Office of Management and Budget
will provide the fiscal impact.
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