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A RESOLUTION CONCERNING COMPENSATION AND BENEFITS, FIRE 

OFFICIALS - SALARY SCHEDULE "F-O" SCHEDULE OF PAY GRADES for 

the purpose of amending the Salary Plan of the County to reflect certain wage and 

benefit modifications of Fire Officials.
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LEGISLATIVE HISTORY:

Action:  Sent To:  Acting Body:  Date:  

introduced and referred09/16/2025 County Council GOFP

This Resolution was introduced by Council Members Ivey, Hawkins, Dernoga, 

Fisher, Oriadha, Blegay, Olson, Watson and Adams-Stafford and referred to the 

Government Operations and Fiscal Policy Committee.

Action  Text: 

Favorably 

recommended

09/25/2025 GOFP County Council

A motion was made by Vice Chair Blegay, seconded by Chair Watson, that this 

Resolution be Favorably recommended. The motion carried by the following vote:

Action  Text: 

Watson, Dernoga and Blegay3Aye:

Oriadha and Burroughs2Absent:

adopted10/14/2025 County Council

A motion was made by Council Member Watson, seconded by Council Member 

Olson, that this Resolution be adopted. The motion carried by the following vote:

Action  Text: 

Dernoga, Fisher, Harrison, Olson, Watson, Burroughs, Oriadha and 

Adams-Stafford

8Aye:

Blegay, Hawkins and Ivey3Absent:
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AFFECTED CODE SECTIONS:

16-233

BACKGROUND INFORMATION/FISCAL IMPACT:

This Resolution amends the Salary Plan of the County for Majors in the Fire/EMS Department, Salary 

Schedule "F-O", to reflect the following modifications: cost of living adjustments for Fiscal Years 2025 

and 2026, merit increases, Hold Harmless benefit, educational incentive, professional credential 

incentive and updated medical presumption provisions. A fiscal impact statement will be provided by the 

Office of Management and Budget.
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