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REPORT: COMMITTEE VOTE: Favorable 5-0 (Councilmembers: Toles, Franklin,
Davis, Harrison, and Lehman)

This resolution will amend the Salary Plan in Salary Schedule D, for correctional officials
in the Prince George’s Correctional Officers’ Association, Inc. (PGCOA) and reflects the
terms and modifications of the two year Agreement ( July 1, 2013 — June 30, 2015).

The Office of Law has reviewed this legislation and finds it to be in proper legislative
form with no legal impediments to its adoption.

A summary of the Salary Plan and fiscal impact are included in CB-85-2013.

BACKGROUND INFORMATION/FISCAL IMPACT:

(Includes reason for proposal, as well as any unique statutory requirements)

This is companion legislation to the bill to approve the collective bargaining agreement
between Prince George's County, Maryland and the Prince George’s County Correctional
Officers’ Association, Inc. (PGCOA) (Correctional Officers) for Fiscal Years 2014 and
2015. This resolution also reflects modifications to the agreement. A fiscal impact
statement will be provided by the Office of Management and Budget.

The proposed salary plan amendments were submitted to the County Council by the
County Executive on September 18, 2013. Pursuant to Section 903 of the Charter, if the
Council fails to take final action on the proposed salary plan before November 17, 2013,
the salary plan shall stand approved.
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