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This resolution will amend the Salary Plan for General Schedule Employees regarding the
accumulation of annual leave and the disposition of sick and annual leave upon separation from the
County in accordance with the provisions of CB-62-1995 and reflect amendments approved in CB-
38- and 41-1995.
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A Summary of the Salary Plan:

No merit increase for FY96 (pp 5, )

Maximum accumulation of annual leave (pp 10-C)

Disposition of Sick and Annual leave upon separation (pp 10-D)
Elimination of the Discontinued Service Benefit (pp 14, #6)
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The County Executive submitted Draft Il deleting "Unused Sick Leave Payment" on page 15.

The fiscal impact on the County will be positive in the amount of approximately $1,648,000 related
to the elimination of the FY96 merit increases and the Discontinued Service Benefit.

BACKGROUND INFORMATION/FISCAL IMPACT
(Includes reason for proposal, as well as any unique statutory requirements)

This legislation will amend the Salary Plan of the County to reflect pay rates and other
modified benefits for General Schedule employees.
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