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This Resolution will amend the Salary Plan in Salary Schedule W for the Deputy Sheriff's 

Association (DSA) to add the new grade level reflecting a new class of work called "Court Security 

Officer" to the Classification Plan. 

 

The proposed amendment included in the Memorandum of Understanding (MOU), (See CB-81-

2000), will allow the County to hire 22 County Security Officers for the District Court during the 

second quarter of this fiscal year. 
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The fiscal impact on the County will be positive in the amount of $98,500.  While it will cost 

approximately $521,400 to provide the required services to the District Court with the "Court 

Security Officers", it would cost the County approximately $619,900 to provide the same service 

using the Deputy Sheriffs.  The fully annualized value of this savings is approximately $160,000. In 

five years, the savings to the County will increase to approximately $320,000 annually. 

 

 

BACKGROUND INFORMATION/FISCAL IMPACT 

(Includes reason for proposal, as well as any unique statutory requirements) 

 

This resolution will amend the Salary Plan in Salary Schedule W for the Deputy Sheriff's 

Association of Prince George's County, Inc.  to add a new grade level not previously utilized 

reflecting the amendments to the Classification Plan. 

 

This resolution also reflects the amendments to the current collective bargaining agreement 

between the County and the Deputy Sheriff’s Association of Prince George's County, Inc.  The 

estimated fiscal impact will be provided by the Office of Management and Budget. 
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