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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND

Legislative Session 1990
Resolution No. CR-29-1990
Proposed by The Chairman (by request - County Executive)

Introduced by Council Members Bell, Wineland, Casula,

Castaldi, and Pemberton

Co-Sponsors

Date of Introduction April 10, 1990

RESOLUTION
A RESOLUTION concerning
Compensation and Benefits - Deputy Sheriff's Association
of Prince George's County, Inc.

FOR the purpose of amending the Salary Plan of the County to reflect
the terms of a labor agreement by and between Prince George's County
and the Deputy Sheriff's Association of Prince George's County, Inc.
and to provide adjustments to the deputy sheriff wage scale.

WHEREAS, pursuant to Section 903 of Article IX of the Prince
George's County Charter and Section 16-125(a) of the Prince George's
County Code, amendments to the County's Salary Plan are to be
submitted to the County Council in resolution form; and

WHEREAS, the Salary Plan must at this time be amended by the
approval of a salary schedule to reflect the terms of said labor
agreement and wage scale adjustments for Deputy Sheriffs;

NOW, THEREFORE, BE IT RESOLVED by the County Council of Prince
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George's County, Maryland, that the salary schedule submitted and
recommended by the County Executive on April 3, 1990, which is
attached hereto and made a part hereof, setting forth a modified pay
plan (Uniform Wage Scale) which includes a four percent (4%)
increase in the base hourly rates retroactive effective July 2,
1989; a five and fourteen one hundredths percent (5.14%) increase in
the base hourly rates and a two and three one hundredths percent
(2.03%) wage scale adjustment effective July 1, 1990; and a seven
percent (7%) increase in base hourly rates and a two and three one
hundredths percent (2.03%) wage scale adjustment effective July 14,
1991; and further establishing workweek and number of productive
hours therein, meal period, callback pay, holiday pay, overtime,
court time compensation, shift differential, acting pay, stand by
pay, clothing issue and allowance, TEC pay, payment for unused sick
leave, annual leave carryover, presidential and union business
leave, life and supplemental life insurance, worker's compensation,
unemployment insurance, social security, health insurance,
retirement and supplemental retirement contributions and incentive
awards for such employees, be and the same is hereby approved
retroactive to July 1, 1989.

Adopted this 5th day of June, 1990.

COUNTY COUNCIL OF PRINCE

GEORGE'S COUNTY, MARYLAND

BY:
Jo Ann T. Bell
Chairman

ATTEST:
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Jean M. Schmuhl, CMC
Clerk of the Council

NOTE: Attached Salary Schedule W available in hard copy only.



