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The District 6 County Council office is vacant, effective January 5, 2026, due to the 
resignation of the incumbent.  Pursuant to County Code Section 2-104(j), “When there 

is a vacancy in the office of a Council Member that occurs during the last year of a term, 
a majority of the remaining members of the Council shall appoint a qualified person to 

fill the vacancy within thirty (30) calendar days.” 
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*pending Board of Elections verification



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

KENNETH BLANCHARD 14713 KENT DRIVE, UPPER MARLBORO, MD  20772 

Statement of Interest: 
leadership to the residents of our county. For more than three decades, I have served Prince George’s County and 
the broader region as a community advocate, pastor, veteran, creative leader, and small‑business voice. My work 
has always centered on strengthening families, empowering seniors, supporting working people, and building 
bridges across our diverse communities. 
 
My background as an ordained Baptist pastor and longtime community organizer has given me a deep 
understanding of the needs, hopes, and challenges facing our residents. I have spent years walking with families 
through crisis, advocating for safer neighborhoods, supporting seniors in care facilities, and helping young people 
find purpose and direction. Through my creative and civic work, I have also built relationships across cultural, faith, 
and generational lines—relationships that are essential for effective local governance. 
 
I bring to this role a commitment to transparency, accountability, and respectful engagement. I believe that local 
government works best when it listens closely, responds quickly, and collaborates with the people it serves. My 
experience in public advocacy has taught me how to navigate complex issues, communicate clearly, and stand firm 
on principle while still seeking common ground. 
 
If selected, I will focus on strengthening community safety, supporting economic opportunity, improving services 
for seniors and caregivers, and ensuring that every resident—regardless of background or circumstance—has a 
voice in the decisions that shape their daily lives. I will work diligently, show up consistently, and represent Prince 
George’s County with integrity and dedication. 
 
Thank you for considering my interest in this important role. I would be honored to serve our county at this critical 
moment and to continue the work of building a stronger, more connected, and more hopeful Prince George’s 
County. 
 
Respectfully, 
Rev. Kenneth Blanchard 

Submitted: 12/29/2025 6:13:09 PM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

BELINDA QUEEN CUNNINGHAM 906 KAREN BLVD, CAPITOL HEIGHTS, MD  20743 

Statement of Interest: 
Greeting Chairwoman Oriadha and Council Members  
 
I Belinda Queen, a life-long residence of Prince George’s County, am requesting to be considered for the 
replacement seat of Council member Wala Blegay.  Not only am I the most qualified and best candidate for this 
position but I am a candidate who has been proven to be elect able by the people.  I am also a reliable person and 
candidate that the residence believes in and trusts my integrity.  I’ve invested my time and personal money as a 
candidate to run to serve the residence for this position in the 2022 with 4 other magnificent women of District 6.  
The Voters elected the past D6 CM who has served us well.  
 
Now that this opportunity has opened as a past candidate and person who has been elected by the people of 
Prince George’s County for 2 different elected positions, I feel the Voters would be honored if you select me to fill 
the remaining term for the D6 Seat.   When I served on the Democratic Central Committee, I worked hard to GOTV 
and increased voter registration.  On the BOE, we voted to build new schools through the P3 Funding of Walker mill 
MS in District 6.  The project I was most proud of is my colleagues support to invest 20 million in the renovation of 
Central High School in D6.  I have walked each of my assigned schools yearly and personally answered each Email 
or citizen concerns. I have shown continuous boots and my ears to be on the ground in and around the District.  
Even now I stay active with keeping community members informed through meetings, emails, outreach, and social 
media platforms.  I will do the same as the D6 Council member. I am willing, ready and able to serve and represent 
the residence of District 6 and looking forward to working together with you all as colleagues for the Voters of 
Prince George’s County. 
 
Sincerely, 
 
Belinda Queen Cunningham    

Submitted: 1/4/2026 1:48:13 AM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

KENNETH FISHE 10809 LARIAT WAY, UPPER MARLBORO, MD  20772 

Statement of Interest: 
I am submitting my application for the District 6 County Council seat with deep respect for the responsibility this 
role carries and genuine excitement for the opportunity to serve the community I now proudly call home. 
I am not a product of the Prince George’s County political establishment, but I am deeply rooted here. Over the 
past several years, I have intentionally planted myself in this county, built meaningful relationships, and invested in 
the people, neighborhoods, and institutions that make District 6 what it is. I believe leadership begins with 
presence, listening, and accountability, and that is how I have chosen to show up. 
Professionally, my experience spans talent management, organizational leadership, real estate, and service (work 
that has allowed me to operate at both a local and global level) . I have spent my career building strong teams, 
creating structure where it is needed, and helping people/ organizations thrive through thoughtful strategy and 
trust-based leadership. My work has required me to collaborate across cultures, manage competing priorities, and 
deliver results with integrity. Those same skills are essential in public service. 
As a leader, I am known for being steady, fair, and solution-oriented. I lead with transparency, I listen before I act, 
and I follow through. I do not shy away from hard work or difficult conversations, and I believe that real progress 
comes from showing up consistently and doing the work even when no one is watching. My record reflects that 
commitment, and I am proud of the results I have achieved through collaboration, accountability, and persistence. 
I am fearless in my belief that Prince George’s County deserves leadership that is accessible, thoughtful, and 
genuinely invested in its people. I am grounded in faith, guided by purpose, and confident that I have been 
prepared for this moment through experience, service, and community connection. I want my success to be 
reflected in the success of District 6.  

Submitted: 1/2/2026 10:17:42 AM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

CHARLES FOWLER 12210 HUNTERTON STREET, UPPER MARLBORO, MD  20774 

Statement of Interest: 
My name is Charles D. Fowler IV. I’m a lifelong County resident and live in district six. I’m a father of five children 
who have all attended PGCPS and the son of a PGCPS teacher. My life has been rooted in service. In my early years 
as a young 16-year-old, I joined the local Glenn Dale volunteer fire association and began serving the citizens of 
Prince George’s County. I look to continue this work by serving on the county council, improving the daily lives of 
County residents, and their families by helping to create a safe and prosperous Prince George’s County. A 
functional county government that works for every citizen no matter their social economic status, race, religion or 
ethnic background is of the utmost importance to me. I humbly ask you to consider my application to serve along 
side each one of you to continue to strengthen our communities and County. 
 
Charles D. Fowler IV 
 

Submitted: 1/2/2026 4:34:50 PM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

JASON D. FRASER 12201 HURDLEFORD COURT, BOWIE, MARYLAND 20720, BOWIE, MARYLAND  20720-3498 

Statement of Interest: 
Statement of Interest – Jason D. Fraser 
Prince George’s County Council, District 6 MD 
 
I respectfully submit my interest in appointment to the District 6 seat on the Prince George’s County Council 
recently vacated by Councilmember Wala Blegay. I am a resident of the Bowie–Mitchellville–Fairwood area and am 
committed to serving District 6 with integrity and results-oriented leadership. 
 
District 6 is known for strong neighborhoods, engaged families, and a growing population of young people. Under 
Councilmember Blegay’s leadership, the district emphasized community-centered development, equity, education, 
and economic opportunity. I share these priorities and seek to build on that foundation by ensuring residents see 
tangible benefits from County policies and investments. 
 
I bring more than twenty years of senior leadership experience in government, law, and economic development. As 
a former USAID Mission Director and Deputy Mission Director, I managed large public budgets, led diverse teams, 
and partnered with governments, businesses, and communities to deliver programs focused on workforce 
development, youth entrepreneurship, education, infrastructure, and sustainable growth. In the private sector, I 
have served as a business development executive, general counsel, and strategic advisor with experience in 
regulatory oversight, investment attraction, and public-private partnerships. 
 
These experiences align with the responsibilities of a District Councilmember—responsive constituent service, 
thoughtful land use decisions, fiscal accountability, and collaboration with County agencies. If appointed, my 
priorities include supporting smart growth, strengthening small and minority-owned businesses, expanding youth 
employment and skills training, and ensuring District 6 receives strong, transparent representation. 
 
It would be an honor to serve District 6 and continue advancing opportunity and quality of life across our 
communities. 
 
Respectfully submitted, 
Jason D. Fraser 

Submitted: 12/31/2025 12:23:20 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

DAVID HAWKINS JR 13713 PINE NEEDLE COURT, UPPER MARLBORO, MARYLAND  20774 

Statement of Interest: 
Prince George’s County Council – District 6 
 
I am submitting this statement to express my interest in being considered for appointment to represent District 6 
on the Prince George’s County Council. 
 
I am a resident and registered voter in District 6. My wife and I own and operate two businesses in Prince George’s 
County, including a retail business in Oxon Hill and a service-based franchise that operates from Greenbelt through 
Clinton. In addition to our local operations, my professional work also extends into Baltimore, Florida, and Las 
Vegas, which has provided me with practical insight into how different jurisdictions approach economic 
development, regulation, and service delivery. 
 
My professional background is in banking, investments, insurance, and fiduciary advisory services. I have led 
regulated operations, managed compliance and risk oversight, and advised organizations on financial sustainability, 
workforce planning, and execution. This work regularly involves collaboration with public agencies, nonprofits, and 
small businesses, giving me firsthand exposure to how county policy decisions affect residents and local economies. 
 
As a District 6 business owner, I experience daily the challenges local operators face, including permitting timelines, 
workforce availability, rising insurance and operating costs, and navigating county processes. These issues are 
especially visible along Central Avenue and surrounding commercial areas. I also hear consistently from residents 
about housing cost pressures affecting seniors, working families, and long-time homeowners. 
 
If appointed, I would approach this role as a working councilmember, focused on fiscal discipline, effective 
oversight, and responsive constituent service. I would work collaboratively with my colleagues to support 
responsible growth, transparent governance, and measurable outcomes for District 6 residents. 
 
David Hawkins 
District 6 Resident 
 

Submitted: 12/30/2025 12:58:15 AM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

BERNARD HOLLOWAY 8801 LOTTSFORD ROAD, #152, LARGO, MD  20774 

Statement of Interest: 
To the members of the Prince George’s County Council, 
 
Looking back on my first two decades in the workforce, it struck me that almost the entirety of my 
professional experience has sat at the intersection of public policy and management, social 
innovation, community outreach/grassroots organizing/issue advocacy, and electoral politics – 
where I have often worked in several, “small but mighty” organizations (or on smaller teams 
within larger organizations) seeking to achieve significant influence or impact. 
 
So, for me, the opportunity to bring this nexus of knowledge, skills, and relationships to bear on behalf of my 
family, friends, and neighbors across Prince George’s County by serving on the County Council in District 6, a 
community that I have lived, fought for, and given back to throughout the entirety of my life – and, in doing so, 
seeking to advance thoughtful education, workforce development, health .9 human services access, traffic safety + 
administrative parking enforcement, sound financial management and operations, as well as the creative utilization 
of its inventory of publicly leased and owned land parcels in support of an economic development agenda with 
broad-based community benefits – would be the opportunity of a lifetime. 
 
As you will see in the attached resume, I offer a number of strengths that are directly related to the responsibilities 
of being a member of the of the Prince George’s County Council. 
 
My resume will have additional details regarding my background and qualifications. 
 
Thank you for your time and consideration – please do not hesitate to contact me if you have any questions or 
concerns regarding my candidacy. 

Submitted: 1/3/2026 9:01:03 AM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

SHENAYE  HOLMES 3809 AYNOR DRIVE , BOWIE, MARYLAND  20721 

Statement of Interest: 
My name is Shenaye Holmes, and I am a resident of Bowie, Maryland. I am writing to express interest in the District 
6 seat on the Prince George’s County Council. I bring 17 years of federal service, experience as a licensed Maryland 
realtor, and a strong record of community involvement that I believe would add value to the Council and to our 
residents. 
 
My background includes service at the U.S. Department of Transportation in the Federal Transit Administration, 
where I supported the Administrator with program coordination, stakeholder engagement, and policy 
implementation. I now serve with the U.S. General Services Administration as a Senior Advisor to the White House, 
supporting cross-agency councils and government-wide collaboration. These roles have strengthened my 
understanding of responsible policy implementation, transparency, and partnership across levels of government. 
 
I stay connected to our community through service with Victory in Jesus Holy Church in Clinton, Maryland, and 
through charitable initiatives organized within the car enthusiast community. These efforts keep me grounded in 
the needs and perspectives of residents and reinforce my belief in accessible, relationship-based leadership. 
 
As a leader under 35, I understand how younger residents are impacted by decisions around housing, 
transportation, education, and economic opportunity. The choices made today will shape Prince George’s County 
for decades, and I believe younger voices must be represented in those decisions. 
 
If selected, I would focus on strengthening youth programming, supporting housing and community development, 
and reinforcing transparency in government. I hope to bring my experience, work ethic, and collaborative approach 
to the Council in service of District 6. Thank you for your consideration. 
 

Submitted: 12/31/2025 12:54:31 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

DANIELLE HUNTER 14801 MARY BOWIE PARKWAY, UPPER MARLBORO , MD  20774 

Statement of Interest: 
 
Danielle Hunter                                                                                             12/30/2025 
14801 Mary Bowie Parkway               
Upper Marlboro, Md 20774 
 
 
Dear Chair and Members of Council, 
 
I am writing to formally express my interest in serving on the Prince George’s County Council representing District 
6. As a committed public servant, resident of District 6 and community advocate, I have a strong desire to continue 
serving the people of District 6 through leadership, accountability, and results-driven governance. 
District 6 represents a diverse and vibrant community with unique needs related to economic development, public 
safety, education, infrastructure, and quality of life. I am deeply invested in ensuring that residents have a strong 
voice in County decision-making and that policies enacted by the Council reflect fairness, transparency, and 
opportunity for all. 
Through my professional experience in county government, particularly in supporting boards, commissions, and 
executive leadership, I have developed a thorough understanding of County operations, legislative processes, and 
the importance of collaboration between the executive, legislative, and community stakeholders. This experience 
has strengthened my ability to listen to residents, evaluate policy impacts, and advocate effectively on behalf of the 
communities we serve. 
If selected to serve District 6, I would prioritize responsive constituent services, responsible development, and 
policies that strengthen families, small businesses, and neighborhoods. I am committed to engaging residents, faith 
leaders, civic organizations, and youth to ensure their concerns are heard and translated into meaningful action. My 
approach to service is grounded in integrity, accessibility, and a genuine commitment to improving outcomes for 
District 6. 
Serving on the County Council would be both an honor and a responsibility I take seriously.  

Submitted: 12/30/2025 3:54:24 PM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

NKECHI ILECHIE 8226 SHADY NOOK CT. , PASADENA, MARYLAND   21122 

Statement of Interest: 
 
Prince George’s County shaped who I am. As a proud product of Prince George’s County Public Schools, the values 
of service, opportunity, and community responsibility I gained here have guided my career and civic engagement. 
While I am not a resident of District 6, I am deeply committed to the County and would be honored to serve 
District 6 residents during this interim period with diligence and accountability. 
I currently serve as Policy Director of the Nigerian Center, leading policy strategy, legislative engagement, and 
advocacy for immigrant communities, workforce development, education access, and civic participation. I work 
directly with local, state, and federal elected officials to advance policies supporting working families, small 
business owners, immigrants, and first-generation Americans communities strongly represented across District 6. 
District 6 is one of the most diverse areas in the County, with a significant concentration of Black, immigrant, and 
diaspora populations, multigenerational households, and young professionals. My work aligns with the district’s 
needs: conducting policy research, producing issue briefs on immigration and economic mobility, organizing 
community listening sessions, coordinating government outreach, representing community priorities, and 
designing civic education initiatives to increase voter engagement among underrepresented groups. 
While I currently reside in Anne Arundel County, my family and I plan to move back to Prince George’s County. In 
addition, my husband and I co-lead a small but growing church in the County, keeping us connected to community 
concerns and the broader life of residents. 
My experience equips me to step into this temporary role with readiness and effectiveness. I am accustomed to 
navigating complex policy environments, maintaining continuity, and collaborating with stakeholders. I am 
committed to listening to District 6 residents. 

Submitted: 12/30/2025 11:39:31 AM  

MICHAEL JONES II 10701 CASTLETON WAY, UPPER MARLBORO, MD  20774 

Statement of Interest: 
Hello, 
 
I humbly request your consideration to allow me to serve the remaining term of the District 6 Council seat. I have 
been a resident of this county and district nearly my entire life. I have sat on the Board of Directors with the Towns 
of Kettering HOA, volunteered my time with RISE Prince George's; a grassroots organization focused on smart 
development and more feasible pedestrian connectivity. I am also active with the Zeta Chi Sigma alumni chapter of 
Phi Beta Sigma Fraternity Inc where I serve as its Treasures for our non profit arm, The Blue Bridge Foundation. 
Lastly, I served 6 years with Air Force National Guard where my service took me to alot of different places where I 
was able to impact lives. As someone who knows this district and is active in service, I believe that I can serve the 
council with honor and integrity. I thank you for your consideration and wish you the best in your search.  

Submitted: 12/30/2025 12:36:03 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

DOMINIQUE LAMB 11824 BROOKEVILLE LANDING CT, BOWIE, MD  20721 

Statement of Interest: 
I am writing to express my interest in the Prince Georges County District 6 Council seat. I bring nearly two decades 
of experience at the intersection of housing equity, public policy and government, with a consistent focus on 
systems-level reform, coalition-building, and practical implementation. My work has increasingly centered on 
shaping policy and governance structures that improve conditions across communities, rather than focusing solely 
on individual outcomes. As a longtime County resident, I’m eager to contribute this perspective and experience to 
District 6 and to the County during this period of transition.  
 
Throughout my career, I have developed strong executive and operational capacity. In federal government roles, I 
gained experience in budgeting, procurement, compliance oversight and interagency coordination. As Owner and 
Principal Broker of The Haven Firm, I lead a multi-jurisdictional organization, supervise personnel, navigate 
regulatory frameworks and translate complex challenges into actionable solutions. As Founder of the Kirby 
Institute, I have strengthened my ability to conduct applied research, convene stakeholders and work across 
differences to identify effective policy approaches. 
 
I approach housing as foundational infrastructure, directly shaping outcomes in education, employment, health and 
public safety. This lens has led me to initiate research, facilitate dialogue and support policy development beyond 
traditional silos. I have worked closely with the Maryland Commission on Civil Rights and members of the Maryland 
General Assembly, and have engaged academic institutions to bridge theory and implementation with data-driven 
analysis and community-informed insight. 
 
I am prepared to offer continuity, diligence and collaborative leadership during this interim period. I value 
thoughtful governance and am committed to serving my District 6 neighbors with care, accountability and sound 
judgment while supporting the Council’s collective work. 

Submitted: 1/2/2026 4:26:39 PM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

JOEL PEEBLES 12008 SHADYSTONE TER. , MITCHELLVILLE, MARYLAND   20721 

Statement of Interest: 
For over a decade, I have dedicated myself to elevating Prince George's County by overseeing initiatives in 
equitable housing, economic development, and civic education. To properly navigate the county’s budget deficit, 
the council requires an appointee who understands the legislative and budget allocation process. As a former 
legislative drafter and policy director, I offer the leadership necessary for the constituents of Prince George’s 
County. 

Submitted: 1/2/2026 11:09:34 PM  

EUGENE POWELL 3816 FOX MEADOW WAY, UPPER MARLBORO, MD  20772 

Statement of Interest: 
I am interested in supporting the County Council.  

Submitted: 12/31/2025 1:16:05 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

JENNIFER RIOS 12500 MARLBORO POINTE DR., UPPER MARLBORO, MD  20772 

Statement of Interest: 
My name is Dr. Jennifer Rios, and I respectfully submit my statement of interest to serve on the Prince George’s 
County Council representing District 6. I am a service-disabled United States Army veteran, small-business CEO, 
community advocate, and longtime Prince George’s County resident. While I was not born in Maryland, Prince 
George’s County is my home. I live and work in District 6, raise my family here, operate local businesses, and remain 
deeply invested in the success of this community. 
 
I am seeking this appointment because District 6 deserves experienced, results-driven leadership that understands 
how county policies directly impact residents’ daily lives. I currently serve as CEO of multiple companies that create 
jobs and support local and federal projects. I am also the President and Founder of the Hispanic Chamber of 
Commerce of Prince George’s County, where I lead initiatives supporting small and minority-owned businesses, 
workforce development, access to capital, and pathways to government contracting. 
 
In addition, I serve as a Maryland State Commissioner and sit on multiple boards, collaborating with elected 
officials and agencies on economic development, education, and equity. These roles require fiscal discipline, 
transparency, and consensus-building, essential skills for effective County Council leadership. 
 
I understand the challenges facing District 6, including housing affordability, public safety, infrastructure, and 
equitable access to county services, particularly for veterans, seniors, and working families. As a veteran who has 
navigated public systems firsthand, I am committed to reducing barriers and ensuring county investments are 
accountable and community-focused. 
Serving District 6 would be an honor and a responsibility I approach with humility, dedication, and readiness to 
lead. 

Submitted: 12/31/2025 12:35:26 PM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

ANTONIO SMITH 11800 LOCUST GLEN DR, BOWIE, MD  20721 

Statement of Interest: 
I am seeking to serve because I believe effective public leadership requires preparation, accountability, and a clear 
understanding of how decisions impact communities. Throughout my career, I have worked in roles where public 
trust, fiscal responsibility, and execution were central to success. That experience has shaped my desire to 
contribute my skills and judgment in service to the public. 
I bring over two decades of public-service experience, including 20 years of military service and senior leadership 
roles managing complex programs in highly regulated environments. In my professional work, I am responsible for 
coordinating across multiple stakeholders, managing risk, ensuring fiscal discipline, and delivering outcomes 
aligned with established policy and governance frameworks. I understand the importance of stewardship and the 
responsibility that comes with managing public resources. 
My interest in serving is grounded in a belief that strong institutions depend on transparency, ethical conduct, and 
informed decision-making. I value collaboration and respectful dialogue, and I believe effective governance 
requires listening carefully to residents, colleagues, and subject matter experts before acting. At the same time, I 
understand the importance of asking thoughtful questions, seeking clarity, and making decisions based on facts 
and long-term impact. 
I am motivated by service rather than position. I approach leadership with professionalism, humility, and a 
commitment to earning trust through consistency and follow-through. My experience working across government, 
private industry, and community partners has prepared me to engage constructively with diverse perspectives and 
contribute meaningfully to collective decision-making. 
Ultimately, my desire to serve reflects a commitment to stewardship—of public resources, institutional integrity, 
and the trust placed in those chosen to lead. I would approach this responsibility with diligence, integrity, and a 
focus on  

Submitted: 1/1/2026 11:59:58 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

SEAN SMITH 8821 LOTTSFORD ROAD, 380, UPPER MARLBORO, MD  20774 

Statement of Interest: 
I am seeking to serve on the Prince George’s County Council representing District 6 because our community 
deserves leadership that is accessible, accountable, and grounded in residents’ lived experiences. District 6 is home 
to diverse neighborhoods, families, seniors, and small businesses, and effective representation requires both strong 
local presence and the ability to navigate County systems on behalf of constituents. 
 
My background in public service, strategic communications, education, and nonprofit collaboration has prepared 
me to translate community concerns into clear policy priorities and measurable outcomes. I have spent my career 
ensuring people understand decisions that affect their lives and that community feedback leads to action—skills 
essential to district-level governance. 
 
A key focus of my interest is media literacy and access to information. Residents should clearly understand zoning 
and development decisions, school investments, public safety initiatives, and infrastructure projects impacting 
District 6. Representation must include transparent communication that empowers constituents to participate 
meaningfully. 
 
Education and youth opportunity are also central to my priorities. Strong schools, safe learning environments, and 
access to enrichment and career pathways are critical to long-term community stability. I support collaboration 
between Prince George’s County Public Schools, workforce programs, higher education institutions, and community 
organizations to strengthen outcomes for students and families. 
 
Community engagement is foundational to how I would serve. District 6 is not a single voice, and effective 
governance must reflect renters and homeowners, seniors and youth, long-time residents and newcomers. I would 
prioritize inclusive engagement practices that foster ongoing dialogue and accountability. 
It’s an honor to represent District 6 by working in close partnership with residents and colleagues to elevate Prince 
George’s County.  

Submitted: 12/31/2025 6:29:44 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

BRYTANI SUMBY 122 MARYLAND PARK DR, CAPITOL HEIGHTS, VA  20743 

Statement of Interest: 
I am seeking to serve as County Council Member for District 6 as a long-standing resident, property owner, and 
community advocate deeply invested in the future of this district. I live in the unincorporated portion of Capitol 
Heights and will mark ten years of homeownership in the area in 2026. My commitment to District 6 is not 
temporary or symbolic—it is personal, financial, and long-term. 
For four years, I worked in Forestville and Suitland in a public-facing leadership role with U-Haul, serving thousands 
of District 6 residents. Through daily interaction with homeowners, renters, seniors, families, and small business 
owners, I developed a deep understanding of the real challenges facing our community. Many constituents 
encouraged me to run for office after seeing my ability to listen, advocate, and deliver practical solutions. 
I actively promote community revitalization by planting native plants to enhance environmental health, curb 
appeal, and property values, and I donate fresh vegetables in a recognized food desert to help address food 
insecurity at the local level. These efforts reflect my belief that leadership begins with service, not titles. 
Professionally, I currently hold a corporate management role with U-Haul, overseeing operations, budgeting, 
personnel development, compliance, and performance accountability. Recently, I led my marketing company to a 
1,300% year-over-year profit increase through strategic planning, disciplined execution, and people-centered 
leadership. I bring the same results-driven approach to public service, recognizing that stewardship of public 
resources demands transparency, accountability, and measurable outcomes. 
District 6 deserves leadership that bridges community needs with operational excellence. I believe in practical 
governance, economic empowerment, beautification, environmental responsibility, and ensuring that longtime 
residents benefit from growth rather than being displaced by it. I am ready to serve with integrity. 

Submitted: 1/5/2026 5:00:58 PM 
  

CHERYL THOMPSON 16000 NOTTINGHAM RD, UPPER MARLBORO, MD  20772 

Statement of Interest: 
I am seeking to serve District 6 on the Prince George’s County Council because I believe local government should 
be a platform that enables resident-led solutions, practical, equitable, and grounded in lived experience. As founder 
and CEO of Orun Field & Family Farm, I have built community infrastructure that combines land-based wellness, 
sustainable food systems, and small-business incubation. I have also served in leadership roles at New Leaders and 
the Schusterman Foundation, where I designed programs, coached leaders, managed grants, and partnered across 
sectors to scale community-centered solutions. These experiences have strengthened my ability to translate vision 
into measurable outcomes while centering equity and fiscal discipline. 
If elected, I will prioritize policies that expand community land stewardship, support small producers, and invest in 
workforce pipelines connected to the green and care economies. I will work to streamline permitting for 
community agriculture, increase access to public land for local food projects, and strengthen partnerships between 
the County, colleges, and employers so training leads to real jobs. I am committed to transparent budgeting and 
participatory planning so residents understand how resources are allocated and can help shape priorities. 
My leadership approach is collaborative and practical: listen first, co-design with residents, pilot with clear metrics, 
and scale what works. On the farm and in community spaces across the county, I have led initiatives that address 
food insecurity, support caregiver wellness, and create replicable models other neighborhoods can adopt. I bring 
an organizer’s discipline, a manager’s fiscal rigor, and a coach’s commitment to developing people and systems. 
I live and work in this region and am deeply invested in District 6’s future. I am running to make county 
government more responsive, to protect and grow community assets, and to expand economic opportunity for all. 
 

Submitted: 1/2/2026 1:42:42 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

LASHAUNA TILLMON 3709 FOX MEADOW WAY, UPPER MARLBORO, MD  20772 

Statement of Interest: 
My name is LaShauna Tillmon, and I am seeking to serve District 6 because I live here, I work here, and I understand 
firsthand what our residents expect and deserve. As a District 6 resident and a senior leader managing multiple 
homeowner and condominium associations within this district, I address daily the issues that most impact quality of 
life, including infrastructure, public safety, financial accountability, code enforcement, and effective government 
response. 
I currently serve as a County Commissioner under the Office of Community Relations for Common Ownership 
Communities, where I also serve as Secretary of the Commission and Chair of the Education Committee. In these 
roles, I focus on educating residents, boards, and community leaders so they understand their rights, 
responsibilities, and pathways to resolution. Education is the foundation of strong, stable communities. 
I am a Certified Manager of Community Associations (CMCA) and an Association Management Specialist (AMS) 
with extensive experience overseeing budgets, long-term planning, compliance, and dispute resolution. I do not 
theorize about governance. I practice it. 
Before community association leadership, I earned a degree in Healthcare Administration and spent more than 10 
years working directly with HIV patients, advocating within complex systems of care. That experience shaped my 
leadership style: disciplined, compassionate, and solutions-driven. 
I am deeply committed to public service and actively volunteer throughout Prince George’s County. I lead with a 
smile and unwavering strength. 
District 6 deserves leadership that educates rather than confuses, delivers solutions rather than slogans, and 
supports economic growth that benefits residents and local businesses. I am ready to serve with accountability, 
clarity, and results, and to protect the quality of life District 6 residents demand and deserve. 

Submitted: 12/31/2025 1:20:25 AM 
  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

CHRISTOPHER TUCKER 10711 JOYCETON DR, UPPER MARLBORO, MD  20774 

Statement of Interest: 
I have dedicated my life to service, leadership, and community empowerment. From childhood, when I served as 
President of Kids 4 The Earth, through my years as a four‑term high school class president and later as President of 
the Multicultural Affairs Association and my fraternity chapter, I learned that leadership is rooted in responsibility, 
accountability, and advocacy. These experiences shaped my belief in equity, inclusion, and the importance of 
creating spaces where every voice is valued. 
Although I was not born in Maryland, I chose Prince George’s County because of its cultural richness, strong 
identity, and legacy of excellence. Over time, this county has become my true home, a place whose values align 
with my own and whose residents I am proud to support. My work at Prince George’s Community College has 
deepened this connection, giving me firsthand insight into the needs, challenges, and aspirations of our 
community. Supporting students, many of them first‑generation, working adults, or individuals seeking new 
opportunities has shown me the transformative power of education. 
My desire to serve District 6 on the County Council comes from a genuine commitment to the county’s long‑term 
prosperity. I am prepared to support key priorities such as environmental sustainability, rent stabilization, gun 
safety, and responsible development, including projects like the Six Flags redevelopment, the NorthWest Stadium 
site, and data center development. I am equally committed to strengthening services for older adults, expanding 
educational access, and promoting equitable economic growth. 
I bring a lifelong record of leadership, a passion for public service, and a deep belief in the potential of Prince 
George’s County. My goal is to help shape policies that uplift families, strengthen neighborhoods, and ensure 
District 6 continues to thrive with integrity, transparency, and dedication. 
 
Christopher L. Tucker, Ed.D 

Submitted: 1/2/2026 3:48:41 PM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

ELEANOR WASHINGTON 6705 MCCORMICK ROAD, UPPER MARLBORO, MD  20772 

Statement of Interest: 
I am seeking the opportunity to serve on the Prince George’s County Council for District 6 because this community 
is my home, my foundation, and the place where I have invested more than three decades of my life. I have been a 
resident of Prince George’s County for over 30 years and a proud resident of District 6 for the past 19 years. My 
deep roots here have given me firsthand insight into the strengths, challenges, and aspirations of the families who 
call this district home. 
 
As an employee of Prince George’s County Public Schools and a dedicated volunteer with the Marlboro Boys and 
Girls Club, I work daily alongside students, parents, educators, and community leaders. These roles allow me to see 
clearly what our residents want and need—safe neighborhoods, strong schools, youth opportunities, economic 
stability, and responsive leadership that listens and acts with integrity. 
 
As a parent and active community member, I understand the importance of policies that support working families, 
expand access to quality education, strengthen community programs, and ensure that District 6 continues to grow 
in a way that reflects the voices of its residents. My desire to serve is rooted in a genuine commitment to advocacy, 
collaboration, and accountability. 
 
I am prepared to bring my lived experience, professional background, and long-standing community involvement 
to the County Council to help shape solutions that uplift every corner of District 6. It would be an honor to 
represent the people who have shaped me and to work tirelessly on their behalf. 
 

Submitted: 1/5/2026 4:07:46 AM  



COUNCIL MEMBER, DISTRICT 6 APPOINTMENT 

TAMEEKA WASHINGTON 12803 GOODLOES PROMISE DRIVE, BOWIE, MARYLAND  20720 

Statement of Interest: 
As Vice President of one of District 6’s largest HOAs, a 21-year Department of Defense (DOD) employee, and the 
president of an impactful local nonprofit, I am uniquely qualified to step into this position. My first priority would 
be to lend my expertise in passing a new budget. As a federal employee whose office has absorbed substantial cuts 
in the last year in both funding and personnel, I have leveraged my creativity to identify alternative funding sources 
and built a cross-agency coalition to lobby for additional resources to help backfill critical gaps in our analytic 
cadre.  
 
As Vice President of Fairwood Community’s Board of Directors, I have helped draft, approve, and manage a multi-
million dollar budget for this 1,800-home mixed-use neighborhood. As a senior officer in the DOD, I lead a team of 
almost 100 analysts and routinely collaborate across my and other DOD agencies to create programs, training, and 
resources for the workforce. As an active and engaged resident, I have cultivated relationships in Annapolis that I 
look forward to leveraging to advocate for additional county resources. 
 
My top priorities would be continuing Council Member Blegay’s smart development efforts near metro stations to 
build our commercial tax base; the redevelopment of Six Flags, and working with the community to identify 
opportunities to make the county more affordable. 
 
As the president of a local nonprofit, I have diligently worked to provide critical resources for my community to 
include mindfulness and yoga classes for elementary students and a school garden. I have organized fundraisers for 
refugees settling in the county and for victims of fires and distributed almost $15K worth of groceries to county 
residents in need. 
 
My family has resided in the county for 16 years with both of my children attending and excelling in the county’s 
public schools. There is much to be proud of in this county and my family is a firsthand witness to that. However, 
there is always more we  

Submitted: 1/1/2026 9:07:16 AM 
  



Rev. Kenneth V. Blanchard, Sr. 

Lifelong Prince George’s County Resident | Marine Veteran | Pastor | Law-
Enforcement Leader | Community Advocate

Upper Marlboro, MD • [202437-1972] • [kenn.blanchard@gmail.com] 
•blusician.com

PROFESSIONAL SUMMARY


Marine Corps veteran, retired federal law‑enforcement lieutenant, ordained 
pastor, and lifelong Prince George’s County resident with decades of service in 
national security, ministry, public safety, and community leadership. Experienced 
trainer, facilitator, author, and small‑business owner committed to strengthening 
families, supporting seniors, and building safer, more accountable local 
government.


CORE COMPETENCIES


Community Outreach • Public Safety Leadership • Crisis Response • 
Constitutional Education • Conflict Resolution • Public Speaking • Strategic 
Planning • Law‑Enforcement Training • Veteran Advocacy • Faith‑Based 
Engagement • Small‑Business Operations • Ethical Leadership


PROFESSIONAL EXPERIENCE


Central Intelligence Agency — Retired


Federal Law-Enforcement Officer / Lieutenant


• Led teams in high‑responsibility national security and law‑enforcement
operations.
• Trained personnel in crisis response, safety, and mission readiness.
• Coordinated with federal, state, and local partners to protect public safety.

United States Marine Corps


Veteran


• Honorable service emphasizing discipline, leadership, and teamwork.



Historic Berean Baptist Church


Ordained Pastor (7 Years)


• Provided pastoral leadership, community support, and family outreach.
• Led programs serving seniors, youth, and underserved residents.
• Delivered weekly messages focused on hope, responsibility, and healing.

Law-Enforcement Trainer & Public Safety Educator


• Trained officers and community groups in safety, preparedness, and
constitutional rights.
• Recognized for 30 years of Second Amendment education and advocacy.
• Facilitated workshops bridging law enforcement and the public.

Professional Speaker, Facilitator & Author


• Delivered keynote talks on leadership, resilience, and civic responsibility.
• Author of 10 books on personal development, advocacy, and community
empowerment.
• Produced educational media and podcasts with national reach.

Entrepreneur & Small Business Owner


• Founded and operated multiple businesses serving local and national clients.
• Experienced in budgeting, operations, and community‑based economic
development.

Fraternal Order of Police – MD Municipal Lodge 9


Associate Chaplain


• Provides spiritual support and crisis care to law‑enforcement professionals.

CIVIC & COMMUNITY ENGAGEMENT




• Candidate for Prince George’s County Council (2014)

• 30‑year advocate for constitutional education and responsible public safety

• Mentor and facilitator for youth, families, and community organizations

• Speaker at local churches, senior facilities, and civic events


EDUCATION


University of Maryland

Prince George’s Community College

Coursework in criminal justice, leadership, and public administration


PERSONAL


Married 34 years • Lifelong Prince George’s County resident • Committed to 
service, accountability, and community renewal




Belinda Queen Cunningham 
906 Karen Blvd  

Capitol Heights, Maryland  20743 
301 602-6857 Cell 

belindaq9@aol.com  
 

Demonstrates a commitment to being a trusted servant leader. Establishes objectives and sets 
agendas to keep the community engaged, informed, and empowered. Excels at connecting 

residents with resources and services. Strives to ensure that all citizens participate actively in 
county affairs by applying expertise in communication, customer service, marketing, 

bookkeeping and financial services, as well as leadership through technology and meetings. 

 
SKILLS 
 
Leadership and Problem-Solving  Critical Thinking 
Strategic Planner    Managed Budgets Over $500,000. 
Stakeholder Engagement   Event Coordinator 
Public Speaker     Meeting Facilitator 
 
PROFESSIONAL EXPERIENCE 
 
CEO Non-Profit  
Queens Care HOLLA       2022 – Present  
 
Elected Position  
Board of Education D-6       2018 - 2022 
Democratic Central Committee      2014 - 2018 
 
Appointed Position / Secretary  
Park and Recreation Advisory Board     2014 – 2018 
 
Central Office Technician  
Verizon Communications      1982 – Retired 2009 
 
Foster/Guardianship Parent 
DC/MD Child and Family Service     2005 - 2024 
 
Tax Preparer/Notary  
Self Employed                   1990 - Present 
 
Sales/Customer Service Representative 
AVON/Paparazzi/Super Patches      1990 - Present 
 

EDUCATION 

Associate of Art Degree in Accounting      May 2000 
Strayer University       Temple Hills, MD 



Accounting  
Prince George's Community College     2006 - 2008  
 
Word Processing Certification      
Yorktowne Business Institute       1980 - 1981  
 
PGC Sheriff Academy Class #3      Spring 2025 
PGC Park And Planning Neighborhood Planning Academy   Fall 2024 
PGC Citizen Police Alumni Class #25     Winter 2009 
 

 
PROFESSIONAL ORGANIZATION 
 
Chairperson 
Division 3&8 Police Coffee Circle     2010 - Present 
 
President/VP, Secretary           
Central Coalition of PGC       2014 – Present 
 
President of Woman Auxiliary of the  
Baptist Association of Southern Maryland & Vicinity    2025 – Present 
 
Right Most Noble Governor      2025 - Present 
House of Ruth  
 
IOTA Phi Lambda ETA Theta Sorority      2025 – Present 
2nd Vice President 
 
Member 
Division 3 & 8 Citizen Advisory Council     2008 - Present 
 
Vice President 
Wilburn Civic Association      2002 – 2022 
 
Organizational Leader 
Sylvan Vista 4-H Club       1988 - 2018 
 
Trustee Vice Chair      
Sylvan Vista Baptist Church       1995 - 2015 
 
President, VP, Treasurer, Secretary       
Central High School PTSA      1990 – 2010 
 
 
REFERENCE  

Margaret White  Elderberry Lane, Capitol Heights, Maryland 20743 301-336-6550  

Douglas Edwards  708 Quary Ave, Capitol Heights, Maryland 20743  301-350-2362  

Phyllis Wright   2105 Delano Drive, District Heights, MD 20747  240-840-6119 



Talent Acquisition Manager, Northeast (Promotion)
Virginia; Washington, DC; Maryland; Philadelphia, New Jersey; New York;
Massachusetts, Connecticut and New Hampshire

2022-PRESENT
Greystar Corporate  l Arlington, VA

KENNETH 
FISHE

704.533.0507

kfishe106@gmail.com

Upper Marlboro, MD

Kenneth's LinkedIn

Talent Acquisition Leadership: Supervises the talent
acquisition efforts for Greystar’s Northeast division, aligning
recruitment strategies with growth goals and overseeing the
full hiring cycle, from job posting to offer negotiation.
Team Mentorship & Training: Manages and coaches three
Talent Advisors, mentor newly promoted TA managers, and
established a division-wide recruitment training program for
new hiring managers.
Operational Efficiency: Achieves an average Time to Fill (TTF)
of 28 days, reduced open requisitions from 190 to 122 within
90 days, and maintained a low 6% vacancy rate across a 1,800-
member team.
DEI Advocacy & Community Partnerships: Promotes
inclusive hiring practices, develop diverse talent pipelines
through job fairs and partnerships with organizations like
Project Destined and Urban Alliance, and leads DEI training
sessions.
Recognition & Brand Building: Introduced Greystar
Northeast to the Top Workplaces program, securing annual
regional recognition since 2021, and actively engaged in the
Global DEI ERG to support company-wide inclusion goals.

E D U C A T I O N +
C E R T I F I C A T I O N S

WINSTON-SALEM STATE UNIVERSITY
Bachelor of Science, Marketing

2006 - 2010

eCornell (2021)

Diversity Equality and Inclusion Certificate

S K I L L S
Talent Acquisition

 Strategy

Talent Development

DEI&B

High-Level Communication

Confidential Assignments

Project Management

Microsoft Suite

Workday

A W A R D S
Winston-Salem State University,  Alumni
Award 40 Under 40, (2023)
Rainmaker, Greystar Northeast, (2022)
ERG Program Manager, Greystar Global,
(2021)
Above & Beyond, Greystar  Mid-Atlantic (2021)
Life of Yes, Greystar Mid-Atlantic (2019)
Talent Development Ambassador Greystar
Mid-Atlantic (2018)
Service Core Value, Greystar Mid-Atlantic,
(2017)

Princeton University ExecOnline (2023)

Building Diverse Teams with Equity

McKinsey & Company (2024)

Black Management Accelerator Academy

OLYMPIC HIGH SCHOOL

2002 - 2006

+

https://shorturl.at/ahvL1


W O R K  E X P E R I E N C E  C O N T

High-Volume Recruitment Management: Oversees 150 + requisitions, including executive and
confidential roles, ensuring a seamless hiring process and meeting key benchmarks for recruiting
activity and performance.
Proactive Talent Sourcing: Conducts intake meetings and sources top talent through job fairs,
job boards, college recruitment programs, and local professional networks, prioritizing talent
needs and enhancing candidate quality.
Partnerships & Strategic Influence: Builds strong partnerships with senior leaders and hiring
managers, influencing effective hiring strategies and reviewing recruitment reports to align with
business objectives.
Diversity & Inclusion Leadership: Established a pipeline with 10 East Coast HBCUs, led the 40-
member Mid-Atlantic DEI working group, and launched a monthly regional newsletter, cultivating
inclusive mentorship and hiring practices.
Brand Consistency & Training Expertise: Upholds Greystar brand standards across recruitment
communications and serves as a recruiting systems expert, providing training for new managers
on hiring processes.

Talent Acquisition Advisor, Northeast & Southeast (Promotion)
Raleigh & Wilmington, NC; Virginia, Washington, DC; Maryland and  New York

2019-2022
Greystar Corporate  l Arlington, VA

Management Coordinator, Mid-Atlantic 
Virginia, Washington, DC; Maryland and  New York

2016-2019
Greystar Corporate  l Arlington, VA

Event Planning & Execution: Develops and manages key events, including The Pillars,
Leadership Conference, Supplier Showcase, and monthly corporate events, enhancing team
engagement and leadership connections.
Office & Operations Oversight: Oversees front desk and office operations, including budgeting,
supply management, new-hire setup, and customer service improvements, ensuring efficient daily
operations.
Corporate-Community Communication: Facilitates communication between corporate and on-
site staff across the Northeast Division, supporting cohesive division-wide operations and leading
coordination among Management Coordinators.
Marketing & Fundraising Support: Provides support for marketing and pre-development
initiatives, independently raising over $100k for Camp Hope and St. Jude, and managing
fundraising activities for the division.
Confidential Project Management: Manages the Property Transitions Process and handles
confidential materials for senior leadership, including drafting proposals, scripts, and memos,
and monitoring the division’s social media reputation.



Charles D. Fowler IV

12210 Huntertons St. Upper Marlboro, MD, 20774

PROFESSIONAL SUMMARY

I am a dedicated public safety leader with over 27 years of experience in fire services 

and emergency medical response. I have a proven track record in executive operations, 

labor advocacy, connecting the community with resources, and bridging divides. I am 

committed to ensuring fair labor practices, safe working environments, and connecting 

the community with government.

CORE COMPETENCIES

● Leadership: Executive Officer for Operations Bureau, 2nd Vice President of IAFF 

Local 1563.

● Emergency Response: Firefighter, EMT-Paramedic, and Hazardous Materials 

(Haz-Mat) Technician.

● Advocacy: Labor relations, wage negotiation, and workplace safety initiatives.

PROFESSIONAL EXPERIENCE

Anne Arundel County Fire Department | Millersville, MD

● Fire Captain – Executive Officer, Operations Bureau | July 2021 – Present

○ Oversee daily operations and strategic planning for the bureau.

○ Manage personnel and resources to ensure effective emergency service 

delivery.

○ Investigate and resolve issues with external customers.

○ Oversee special events within Anne Arundel County, complete risk 

assessments, and assign the appropriate resources for the event.



○ Work with local, state, and federal partners to coordinate responses to 

large-scale events as an Emergency Operations Center representative for 

the Operations Bureau.

● Firefighter / Haz-Mat Technician / EMT-Paramedic | November 1998 – Present

○ Serve as a long-term first responder across multiple specialized roles.

○ Provide critical medical care and hazardous material mitigation in high-

pressure environments.

● Firefighter | November 1998 – July 2005

○ Executed suppression and rescue operations.

Anne Arundel Professional Firefighters (IAFF Local 1563) | Millersville, MD

● 2nd Vice President | September 2018 – 2022

○ Represent and serve nearly 1,000 professional firefighters in labor-related 

matters.

○ Work to secure better wages and ensure equitable labor practices and 

safe environments.

○ Chaired several negotiation committees and successfully negotiated 

multimillion-dollar deals 

Glenn Dale Volunteer Fire Association (Co. 818) | Glenn Dale, MD

● Volunteer Firefighter | April 1995 – Present

○ Served the residents of Prince George’s in both emergencies and 

community events.

○ Became the First Afro-American Chief of the Glenn Dale Volunteer Fire 

Association.



○ PGFD Bronze Medal of Valor recipient in 1999 for a team effort that 

resulted in the rescue of a Prince George’s County resident who was 

trapped inside her Lanham home that was on fire.

SKILLS

● Languages: English and Spanish.



Jason D. Fraser 
Mitchellville, Maryland, 20720 

 703-283-4707, Jfraser1972@outlook.com 
 
Summary 
 
Dynamic senior International development leader, former USAID Mission Director and Country 
Representative, diplomat and Program Manager in Jamaica, Angola, Rwanda and Ethiopia. 
 
Accomplished professional with over 20 years of experience in international development, 
government relations, social impact and corporate law. Demonstrated expertise in providing 
strategic legal guidance and operational management for organizations such as USAID, Abt 
Global LLC, Green Powered Technology LLC and The Recruiting Squad LLC.  Currently, 
Managing Principal Consultant and Founder of Mowana Capital Group LLC, a strategic advisory 
and consultancy focused on Africa and the Caribbean and A Senior Affiliate with the Solarium 
Group LLC.  
 
Successfully managed and directed multi-million dollar budgets as Mission Director and Deputy 
Mission Director for four USAID Missions in a number of foreign countries, driving impactful 
programs and initiatives. Led transformative efforts in renewable energy, economic development 
and public-private investment strategies fostering sustainable development and regional growth. 
 
Skilled at negotiating complex agreements, navigating regulatory environments and  delivering 
strategic value to organizations by leveraging legal, social impact and development expertise to 
enhance operational efficiency, compliance and long term success. Commitment to serving 
others and being an example and a mentor to those that I work with.  
 
Work Experience 
 
09/2025-Present  
Senior Affiliate  
The Solarium Group LLC 
Washington, DC  
www.thesolariumgroup.com 
 

●​ Senior Affiliate in the Strategic Advisory and Leadership and Organizational 
Development Office. Advising Clients on foreign policy and global markets whilst 
strengthening leaders and institutions to perform under pressure. Guiding institutions to 
bring practical solutions based on decades of lived experiences. Guide organizations, 
and equip decision-makers to act with clarity when it matters most.  
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05/2025- Present  
Principal, Mowana Capital Group LLC  
Mitchellville, Maryland  
www.mowanacapitagroup.com 
 

●​ Provide strategic advisory services to foundations, not-for profits, NGO’s, governments, 
philanthropic organizations, governments and corporations on strategy development, 
market analysis, regulatory compliance and partnership development to assist their work 
in developing countries in Africa and Caribbean.  

 
01/2025 – Present 
General Counsel,  The Recruiting Squad LLC 
Washington, DC United States 
 

●​ Provide strategic legal guidance and counsel to a start-up staffing and recruiting firm in 
the Washington, D.C. region. Played a pivotal role in shaping the company’s legal 
framework, ensuring compliance, and supporting its growth in a competitive market. 
 

●​ Deliver in-depth operational analyses and develop actionable business management 
strategies, empowering senior leadership and the CEO to make informed decisions and 
drive organizational success.   
. 

 
04/2023 – 11/2024 
Global Business Development Executive, Abt Global LLC 
Rockville,  MD United States 
 

●​ Spearheaded Abt’s growth strategy across East, Central and Southern Africa, as well as  
parts of the Caribbean, with a focus on expanding new business opportunities in the 
global development marketplace. Collaborated with key clients,  including USAID, the 
Foreign Commercial and Development Office of the UK,(FCDO), the Department of 
Foreign Affairs and Trade (DFAT) and other development agencies and institutions to 
drive impactful initiatives and foster sustainable partnerships. Cultivated and 
strengthened strategic client relationships to identify, qualify, assess, and win business 
opportunities with both existing and new clients. Forging strategic engagements with 
clients across the portfolio and building relationships with key partners. 
 

04/2022 – 04/2023 
Director of Sustainable Development, Green Powered Technology, LLC 
Arlington, VA  United States 
 

●​ Directed a transformative initiative focused on renewable energy solutions and their 
impact on communities across Africa, Latin America and the Caribbean. Successfully 
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managed the implementation of a USAID/Uganda project, leveraging solar, hydro and 
other renewable technologies to improve the livelihoods of rural populations. Partnered 
with key stakeholders, including the United State Trade and Development Agency 
(USTDA), the United States Department of Agriculture  (USDA), and the Millenium 
Challenge Corporation (MCC), to drive innovation and sustainable progress in 
underserved regions.  
 

05/2018 – 04/2022 
Mission Director, USAID/Jamaica 
Kingston, Jamaica 
 

●​ Led and directed an annual budget of $6 to $9 million funded by the Caribbean Basin 
Security Initiative, ensuring effective allocation and impactful service delivery. 

●​ Directed the USAID Mission efforts  to support Jamaica's Journey to Self-Reliance, 
fostering sustainable development and local capacity building initiatives.  

●​ Led the design and implementation of innovative programs targeting renewable energy 
solutions and youth entrepreneurship programs, driving positive change and community 
resilience. 

●​ Funded and led in the design of Jamaica’s first ever catastrophe bond with the World 
Bank Group to mitigate the impact and risk of a natural disaster on the island.  

. 
05/2017-07/2017  
Mission Director, USAID/Rwanda 
 

●​ Led and directed a $30 million program in Rwanda, however had to truncate the tour due 
to a family illness.  
 

06/2016 – 04/2017 
Office Director , East Africa Office 
Washington, DC, United States 
 

●​ Provided leadership to  teams in Somalia, the Greater Horn, and Great Lakes regions, 
covering countries including Burundi, Central African Republic, Democratic Republic of 
Congo, Djibouti, Ethiopia, Kenya, Republic of Congo, Rwanda, Somalia, Tanzania, and 
Uganda, as well as the East Africa regional program and the Central Africa Regional 
Operating Unit. 

●​ Provided strategic counsel to the Assistant Administrator for the Africa Bureau shaping 
program initiatives and guiding the strategic direction for assigned countries. Led the  the 
planning, coordination, and monitoring of USAID's development  efforts in East Africa, 
ensuring alignment with regional priorities and organizational goals. 

●​ Represented organizational interests and contributed to policy discussions during White 
House Sub-Interagency Policy Coordination (Sub-IPC) meetings as USAID's 
representative, fostering collaboration across agencies. 
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●​ Conducted high level  briefings for senior leadership, stakeholders, and partner 
organizations, delivering critical insights and updates on program initiatives and regional 
developments (members of Congress and their staff on pressing issues related to East 
African affairs). 

●​ Direct reporting to the Deputy Assistant Administrator of the Africa Bureau, ensuring 
streamlined communication and efficient management. 

 
05/2014 – 05/2016 
Mission Director, USAID Angola 
Luanda , Angola 
 

Led and directed the strategic direction of USAID/Angola’s $52.6 million budget and 
programs, ensuring alignment with organizational priorities and development goals. 
Managed mission operations, staffing donor coordination and host government relations 
to drive impactful initiatives and foster strong partnerships.. 

●​ Served as Executive Officer and  Controller at the Mission. 
●​ Regularly represented the US Government and USAID at official Angolan public 

ceremonies, media engagements, and interviews, fostering diplomatic relations and 
promoting development initiatives. 

●​ Directed two Presidential Initiatives focused on advancing health outcomes in Angola, 
(the President’s Malaria Initiative and Presidential Emergency Plan for Aids Relief 
(PEPFAR), as well as maternal/child health strategies. 

●​ Engage in strategic economic and political dialogue with the Government of the Republic 
of Angola (GRA), donors, and other branches of the US government fostering 
collaboration and advancing shared development priorities. 
 

06/2010 – 07/2013 
Deputy Mission Director , USAID Ethiopia 
Addis Ababa, Ethiopia 
 

●​ Provided leadership and oversight across all USAID programs in Ethiopia ensuring 
alignment with organizational goals and driving program success.  Directed a diverse 
portfolio of programs, including  the Global Health Initiative, PEPFAR, Feed the Future 
(Food Security Initiative), Education, Agriculture, Power Africa, and Democracy and 
Governance. Oversaw a program budget exceeding $600 million, ensuring effective 
implementation and alignment with strategic development goals. 
 

06/2007 – 05/2010 
Senior Regional Legal Advisor, USAID Dominican Republic 
Santo Domingo, Dominican Republic 
 

●​ Provided strategic guidance and expert advice to USAID missions across multiple 
regions, supporting program development, implementation, and alignment with 
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organizational priorities, specifically in  the Dominican Republic, Haiti, Jamaica, 
Barbados, Guyana, and the Lesser Antilles.  

●​ Primary legal advisor on legal, regulatory, employment, and compliance matters. 
●​ Engineered negotiations of agreements between the US government and private sector 

on development credit deals. 
●​ Counsel on the USAID/Dominican Republic Alliance with Major League Baseball. 
●​ Drafted the framework agreement for Haiti's reconstruction following the devastating 

earthquake in 2010. 
 
05/2003 – 05/2007 
Regional Legal Advisor, USAID/Botswana 
Gaborone, Botswana​
 

●​ Delivered strategic legal, organizational, and regulatory advice to missions in the 
Southern African region. 

●​ Advised on development credit and loan guarantee facilities for housing and real estate 
development initiatives in Zambia. 

●​ Functioned as lead counsel for the Swaziland Enterprise Entrepreneurship Program 
(SWEEP), promoting small and medium enterprise development through public and 
private sector collaboration. 

 
 
08/2001 – 05/2003 
Attorney Advisor, USAID General Counsel Office 
Washington, DC 
 

●​ Provided comprehensive programmatic, legal, regulatory, and organizational guidance to 
the LAC Bureau. 

●​ Supported the Regional Legal Advisor in Haiti with legal insights and solutions.​
 

05/2000 – 05/2001 
Attorney, Peabody & Arnold, LLP 
Boston, Massachusetts 
 

●​ Drafted lease agreements, development agreements, and finance agreements for real 
estate transactions throughout the Boston area. 
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06/1998 – 04/2000 
Attorney, Cadwalader, Wickersham & Taft LLP 
New York, New York 
 

●​ Drafted and negotiated a variety of purchase and sale agreements, loan documents, 
leases, and ground leases for multi-state commercial and residential property 
transactions. 

 
Education 
 
08/1995 – 05/1998 
 
Columbia University School of Law 
Juris Doctorate, International Law; (Joint with MIA) 
New York, New York, United States 
 
08/1994 – 05/1998 
 
Columbia University School of International and Public Affairs 
Master’s in International Affairs (M.I.A), African and International Affairs (joint with J.D.) 
New York, New York,  United States 
 
05/1990 – 05/1994 
 
Bates College 
Bachelor of Arts, Cum Laude 
Lewiston, Maine, United States 
 
Skills 
 
Legal Analysis; Strategic Advisory; Consulting; Corporate Governance; Grant Management; 
Contract Negotiation; Business Operations Management; Regulatory Compliance; Team 
Leadership; Strategic Planning; Public Speaking; Cross-Cultural Communication; Problem 
Solving; Stakeholder Engagement; Leadership Development; Mentoring  
 
Languages  Spanish(3/3); Portuguese(3/3) 
 
Bar and Board Membership  ​
​
New York State Bar Association (1999)​
Massachusetts Bar Association (2001)​
Guyana Infrastructure Consortium, Advisory Board Member  
Society for International Development ( Member) ​
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DAVID W. HAWKINS JR. 

Washington, DC | dwhawkinsjr@gmail.com | 202.413.6302 | LinkedIn: 
linkedin.com/in/dwhawkinsjr 

 
EXECUTIVE & GOVERNANCE LEADER 

Banking • Financial Services • Risk Management • Community Engagement 
 
Experienced executive with a background in regulated financial services, enterprise 
leadership, and public-facing governance. Proven record of managing complex 
operations, ensuring compliance, overseeing budgets and risk, and working with public 
agencies, nonprofits, and community organizations. Brings a disciplined, solutions-
oriented approach to oversight, accountability, and service delivery. 

 
PROFESSIONAL EXPERIENCE 
CAPITOL INSURANCE SERVICES LLC     Washington, DC | June 2020 – Present 
Principal 

• Lead strategic oversight of insurance, benefits, and financial planning operations 
serving government, nonprofit, and private-sector clients. 

• Manage compliance, risk management, and client governance requirements across 
regulated environments. 

• Advise organizations on workforce strategy, benefits structure, and long-term 
financial sustainability. 

 
WAYNE ENTERPRISES, LLC                         Washington, DC | Nov 2009 – Present 
Chief Financial Officer & Director of Development 

• Serve as CFO for a diversified holding company with operating businesses in 
retail, services, and insurance. 

• Oversee budgeting, forecasting, capital allocation, and financial controls across 
multiple entities. 

• Evaluate partnerships, acquisitions, and growth initiatives with an emphasis on 
governance and risk discipline. 

• Guide corporate governance and reporting to ensure alignment between strategy 
and execution. 

 
 
 
 
 
 



 
HSBC / CITIZENS BANK              Montgomery County MD | Mar 2018 – May 2024 
Vice President, Senior Branch Manager 

• Directed multi-branch operations in highly regulated banking environments. 
• Opened and led the Silver Spring branch while managing Bethesda during a 

corporate acquisition. 
• Increased deposits by 35.7%, ranking #1 in branch growth in 2018. 
• Maintained 100% audit and regulatory compliance through disciplined 

operational controls. 
• Led and developed teams while ensuring strong customer engagement and risk 

management. 
 
WELLS FARGO                                                     McLean, VA | Feb 2014 – Mar 2018 
Assistant Vice President, Regional Bank Private Banker & Brokerage Associate 

• Delivered consultative financial planning integrating credit, investments, and risk 
management. 

• Collaborated with internal partners to grow deposits, lending, and investment 
relationships. 

• Consistently exceeded performance benchmarks in client satisfaction and 
retention. 

 
COMMUNITY & GOVERNANCE ENGAGEMENT 

• Board Member, Lydia’s House (2020 – Present) 
• Committee Member, Sharing Prince George’s County (2022 – Present) 
• Boys & Girls Club of Greater Washington, DC – Next Generation Board (2018 – 

2020) 
 
EDUCATION 
Howard University 
Bachelor of Science: Political Science   Minor: Economics & Military Science 
 
SELECTED LICENSURE & CREDENTIALS 

• Chartered Financial Consultant (ChFC) – In Progress 
• Certified Plan Fiduciary Advisor (CPFA) 
• Life & Health Insurance License 

 
AREAS OF FOCUS 
Governance & Oversight • Financial Stewardship • Regulatory Compliance • Risk 
Management • Budgeting & Forecasting • Workforce Strategy • Community Engagement 
• Public-Private Collaboration 
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B E R N A R D  A.  H O L L O W A Y  

PROFESSIONAL EXPERIENCE 

Senior Leader Impact Advisor, Leadership for Educational Equity (2023) 
Senior Manager of Applied Research, Brookings Institution (2022) 
Operations Specialist <PreK3-8 campus>, DC Scholars PCS (2021) 
Policy Advisor, Wes Moore for Maryland (2021) 
Smilow Campus Operations Team Lead <PreK3-K, 1-5, 6-8 academies>, KIPP DC (2019) 

Regional Market Development Consultant, KIPP DC (2018-2019)  
� Facilitated stakeholder meetings with 50+ community leaders from a range of backgrounds and perspectives 

to gather detailed intelligence regarding the current operating conditions and barriers to entry/expansion 
for high-performing public charter schools in Maryland  

� Developed a collaborative partnership with staff at KIPP Baltimore and the KIPP Foundation regarding 
regional advocacy priorities in Maryland – co-hosted issue advocacy roundtable on the future of public 
charter schools in Maryland with Governor Larry Hogan at KIPP Baltimore in September 2018 and 
identified, researched, and cultivated a detailed fundraising prospect list of individuals and entities that could 
be approached to leverage challenge matching grant  

� Re-drafted legislative priorities fact sheet for the Maryland Alliance of Public Charter Schools and provided 
analytical/operational insights into key assumptions underpinning financial model for a school network 

Political Outreach + Field Organizing Fellow, David Trone for Congress (2018-2021)  
Student Marketing and Enrollment Program Manager (DC/NJ), Democracy Prep Public Schools (2016-2017) 

� Re-built a combined community outreach (public events and visibility) and direct voter contact (canvass and 
phone bank) student recruitment campaign to achieve a 70% reduction in the SY17 DC student 
enrollment gap and established scalable organizing infrastructure for an integrated marketing program in 
Democracy Prep’s expansion sites (Washington, DC; Baton Rouge, LA; Las Vegas, NV; Camden, NJ) 

Campaign Manager, Fair Elections Howard (2016)  
� Developed campaign plan and led day-to-day field operations management for a state-wide advocacy 

coalition which integrated communications, political outreach, grassroots fundraising, direct voter contact 
and visibility for the first stand-alone ballot measure to fund/implement a small dollar, publicly financed 
campaign donor matching system that received majority support at the polls in the United States  

Baltimore Voter Education Project Program Manager, CASA de Maryland (2016)  
� Provided day-to-day operational oversight for a combined, bilingual community outreach, digital, and direct 

voter contact field campaign to increase the number of young people and mid-propensity Latino and 
African-American voters participating in the Maryland presidential primary election  

� Conducted data analysis to determine the top 40 precincts in Baltimore with the highest density of mid 
propensity Latino and African-American voters – a total of 6,463 voters at 5,292 doors to engage regarding 
CASA’s leadership in a city-wide/cross-sector/social justice issue organizing campaign  

� Managed direct voter contact program that knocked on 15,390 doors across 245 shifts approximately 2,500 
commitments to vote in just under three weeks’ time  

Deputy Campaign Manager and Finance Director, Dereck E. Davis for Congress (2015-16)  
� Raised more than $500,000 and finished second (out of five) major candidates in fundraising twice during a  
      competitive Democratic primary Congressional race with $3.37 million in total campaign contributions 
� Directed financial operations and compliance for candidate with concurrent federal/state reporting schedules  

youthCONNECT Network Director, Venture Philanthropy Partners (2014)  
� Facilitated the sharing of lessons learned/operational resources as well as the development of placed-based 
       initiatives/joint ventures among six high-performing nonprofits (College Summit, Latin American Youth 
       Ctr, Metro TeenAIDS, KIPP, Urban Alliance, Year Up) organized into a collective impact-inspired network  
� Devised the program design/evaluation matrix and managed the implementation pilot for innovative and 
       integrated “community school” transformation model at the LAYC Career Academy and Suitland HS 
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BERNARD A. HOLLOWAY 

PROFESSIONAL EXPERIENCE (CONT.)  

Economic Development and Education Analyst, Prince George’s CountyStat (2011-2014)  
� Established innovative, place-based framework for analyzing the relative concentration of social conditions and 

public infrastructure which informed the development of the Transforming Neighborhoods Initiative – County 
Executive Rushern L. Baker III’s signature effort to pursue coordinated, inter-agency community 
development in six highly distressed communities across Prince George’s County  

� Directed first-in-a-generation commercial and residential real estate market research study and developed 
business cases for process reforms necessary to improve permitting, code enforcement, roadway 
maintenance, foreclosure response, and workforce development service delivery 

Assistant Director, Baker 2010 Transition Team (2010-11)  
� Managed recruitment and selection process for 200+ policy committee members and 350+ citizen 

appointees to state and local government oversight boards and commissions  
                    � Coordinated production of 185-page report assessing the efficiency/effectiveness of County Government  

Business Development Fellow, Clean Economy Development Center (2010)  
� Synthesized proprietary (via interviews with local implementation teams) and third-party (from the US 

Department of Energy, Sierra Club, investment banks) research into stakeholder maps and gap analyses of 
market-specific barriers to the development of a national building retrofit industry  

Campaign Manager, Mark Winston Griffith for New York City Council (2009)  
� Built insurgent campaign – from the first staff hire to the post-election audit – that came within 735 votes of 

defeating a 40-year incumbent elected official in Central Brooklyn  
� Managed daily operation of an organization with 15 full-time staff, 10-20 recurring part-time 

and volunteer staff, along with a $300,000 organizational budget  
� Co-wrote white papers on school choice, incubating a neighborhood-level green jobs sector, and the 

creation of a community reinvestment act for real estate development in New York City  

Assistant to the Chief Operating Officer, Achievement First (2008-09)  
� Conducted strategic planning, training and oversight of 40+ staff in two states  
� Developed comprehensive catalog of applicable federal, state, and local charter school regulations and 

coordinated network-wide adherence to reporting schedule 
COMMUNITY SERVICE  

Strategic Advisor, Coalition for Smarter Growth (2018-Present) 
� Received 2023 Sanders-Henn Community Hero Award for policy and advocacy leadership surrounding 

creation of the Blue Line Corridor initiative – $400+ million in Maryland Stadium Authority capital 
budget funding to promote strategic asset/community amenity development, install walkable urban 
infrastructure and catalyze new mid/high-density housing development in historically disinvested 
neighborhoods along a 3-mile arterial highway corridor with 3 rapid transit stations, incubate local 
small business capacity building/emerging commercial district activation (pre-BID programs), as well 
as facilitate adaptive reuse of Washington Commanders stadium site upon conclusion of its useful life 

County Democratic Central Committeeman, Prince George’s County Young Democrats (2016-2018) 
Student Member, Prince George’s County Board of Education (2001-02)  

EDUCATION  

The University of North Carolina at Chapel Hill (2007) 
Bachelor of Arts, Economics  

▪ Dean’s List, Public Service Scholar, Proficient in Spanish  
AWARDS & RECOGNITION  

Public Affairs Fellow, Coro New York Leadership Center (2007-08) 
Institute for Responsible Citizenship (2005-06)  

 � Scholarship and identification as one of the “12 most promising minority male students in America”  

Public Policy and Leadership Conference, Harvard Kennedy School of Government (2005) 
Teen Jeopardy! Tournament Champion (2002) 

 



SHENAYÉ V. HOLMES 

 Shenaye.holmes@gmail.com  |  240-205-2407 | Washington, D.C. Metro Area 

Program Management Leader | Policy & Communications Advisor | Organizational Performance 

Champion 
 

Results-driven and highly accomplished executive leader with over 15 years of federal service experience in high-impact roles across 

policy development, strategic communications, executive engagement, and program oversight. Recognized for delivering 

transformative solutions across multi-agency initiatives, navigating complex political environments, and fostering collaboration across 

senior leadership councils. 

• Dynamic leadership skills with proficiency in completing projects and directing high-profile teams to solve complex issues, while 

meeting deadlines within budgetary constraints.  

• Skilled in assessing data/information for prospecting business operations and engaging with key stakeholders to ensure realistic and 

impacting resolutions.  

• Excellent oral, written, and interpersonal skills. 

• Instrumental in cultivating and maintaining robust and long-lasting relationships with key clients and stakeholders with the aim of 

improving project deliverables.  

• Advanced Proficiency in Microsoft Office Suite, Trello, SharePoint, OMB Max, Adobe Connect, Google Suite, Web & Social 

Media Platforms 

AREAS OF EXPERTISE  

Strategic Program Planning & Execution, Executive Leadership Engagement, Communications & Media Strategy, Governance & 

Council Management, Interagency Collaboration, Legislative Affairs & Policy Support, Organizational Development, Change 

Management & Innovation Program Oversight, Executive Leadership, Crisis Communications, Strategic Planning, Interagency 

Coordination, Policy Support, Front Office Leadership, Legislative Coordination, Stakeholder Relations, Internal Communications, 

Leading Change, Business Acumen, Data Analysis, Management Analysis, Information Systems, Consulting, Communication, Public 

Relations, Performance Management & Compliance

PROFESSIONAL EXPERIENCE  

Senior Advisor (Federal Executive Councils), GS-0301-14 

General Services Administration (GSA), Office of Shared Services and Performance Improvement (OSSPI) 11/2020 – Present 

As the principal advisor within OSSPI, serve as the strategic lead for the Federal Privacy Council (FPC) and Made in America Council 

(MIAC), previously supporting the Chief Data Officers Council, President’s Management Council (PMC), and Safer Federal 

Workforce Task Force. Advise OMB leadership on high-visibility initiatives, manage government-wide communications strategies, 

and supervise federal contractors executing interagency council support. 

Executive Strategy & Leadership 

• Delivered high-level advisory services to OMB and agency SAOPs and CAOs, aligning strategic messaging across privacy, 

acquisition, and data governance efforts. 

• Directed content strategy for federal websites (FPC.gov, CDO.gov) and video engagement campaigns, achieving broad public 

visibility. 

Communications & Media Relations 

• Created integrated communication frameworks supporting councils chaired by OMB, ensuring alignment with cross-government 

policy goals. 

• Developed and managed digital communications campaigns and branding efforts, increasing public engagement by 35%. 

• Led crisis communications during sensitive federal privacy incidents, ensuring timely, accurate, and politically sound messaging. 

Team Management & Oversight 

• Supervised contractor teams executing daily council communications, media tracking, and stakeholder engagement across federal 

leadership. 

• Fostered inclusive team environments and mentored staff, increasing internal staff satisfaction scores and improving operational 

cohesion. 

Policy Coordination & Governance 

• Oversaw council coordination with senior agency officials and political appointees across agencies, managing stakeholder 

interests and communication effectiveness. 

• Provided media responses, crafted press statements, and served as liaison between the executive councils and national press 

outlets. 

Key Achievements: 

• Spearheaded strategic planning and execution for the 5th Anniversary of the Evidence Act, recognized by GSA with a 

performance award. 

• Championed FPC’s first national digital privacy campaign, increasing public awareness by 45% via social media metrics. 

• Maintained Level 4 (Exceeds Expectations) performance appraisals consistently. 

 

 

 



Management Analyst (Special Assistant to the Administrator), GS-0343-13 

U.S. Department of Transportation (DOT), Federal Transit Administration     06/2018-12/2020 

Trusted advisor to the Acting Administrator, driving execution of administrative, policy, and legislative priorities impacting national 

transit programs. Served as the central point of coordination between DOT leadership, congressional liaisons, and external 

stakeholders. 

Strategic Planning & Agency Coordination 

• Directed daily front office operations and coordinated leadership briefings, responses to legislative inquiries, and policy 

engagements. 

• Developed executive talking points, FOIA responses, press releases, and media remarks for public and internal briefings. 

Stakeholder Engagement & Policy Integration 

• Cultivated interagency relationships with DOT, OMB, Congress, and policy staff, enabling unified communication strategies and 

efficient issue resolution. 

• Led briefing preparation and policy brief development for the OST, enhancing cross-agency situational awareness and planning. 

Internal Innovation & Operational Efficiency 

• Created and managed internal communication channels like “Jane’s Corner,” improving staff access to agency updates and 

resources. 

• Designed and implemented engagement tools and employee feedback programs, increasing morale and retention. 

Key Achievements: 

• Designed the first FTA-wide suggestion platform, leading to the implementation of 12 new process improvements. 

• Developed policy coordination tools still in use by executive offices at FTA. 

 

Program Analyst (Performance & Engagement Officer), GS-0343-11/12 

U.S. Department of Transportation (DOT), Federal Transit Administration     07/2014-06/2018 

Directed performance reporting, learning systems, and employee engagement initiatives, advising agency executives on compliance 

with the Government Employees Training Act (GETA). Managed a $1M training budget and served as COR II. 

Performance & Compliance Leadership 

• Oversaw agency-wide audits, accountability reviews, and compliance assessments for 20+ regional offices. 

• Designed and maintained SharePoint databases for document tracking and correspondence management. 

Learning & Engagement Strategy 

• Led the development and execution of the agency’s Individual Development Plan program and the FLIP internship program. 

• Facilitated Department-wide onboarding programs and Town Halls, ensuring knowledge transfer and cultural alignment. 

Accessibility & Operational Excellence 

• Managed Section 508-compliant transcription and captioning services, enabling inclusive access to federal webinars and content. 

• Supervised contractors supporting Adobe Connect-based technical assistance series. 

Key Achievements: 

• Reduced training costs by 15% through vendor renegotiation and efficient budget oversight. 

• Received Feds Feed Families Award for innovative agency-wide engagement. 

EARLY CAREER/RELEVANT EXPERIE NCE  

Office Automation Clerk (Procurement Technician) 

U.S. Department of Transportation (DOT), Federal Transit Administration     06/2008-06/2014 

Supported procurement closeout activities across multiple contract types, including purchase orders, interagency agreements, and 

firm-fixed-price contracts. Assisted in preparing solicitation packages, financial reviews, and data entry using PRISM and Delphi. 

Contract & Records Administration 

• Finalized 100+ contract closeouts, ensuring financial accuracy and de-obligation of funds. 

• Processed and archived over 300 procurement files in accordance with federal retention policy. 

Procurement Support & Documentation 

• Reviewed solicitations, processed vendor documentation, and supported audit readiness for internal reviews. 

• Managed balance tracking spreadsheets for transit funding, ensuring financial integrity and compliance. 

Key Achievements: 

• Maintained a 100% error-free contract closeout record over six years. 

 

Congressional Intern 

U.S. House of Representatives                         01/2014-05/2014 

• Drafted constituent correspondence, conducted Capitol Hill tours, summarized hearing testimony from key committees. 

• Provided administrative support and public policy research, strengthening cross-governmental understanding. 

EDUCATION & CERTIFICATIONS  

Bachelor of Arts in Business Administration, Magna Cum Laude 

Trinity Washington University, Washington, D.C. – May 2014 

Certifications: 

Level II Contracting Officer’s Representative (FAC-COR II), DOT 

 



Danielle Hunter 
14801 Mary Bowie Parkway, Upper Marlboro, MD 20774 
(301) 219-6786 | Daniellehunter05@yahoo.com | 

Professional Summary

Strategic and people-focused HR Generalist with over 10 years of experience leading talent 
acquisition, employee relations, and performance initiatives. Skilled communicator and trusted 
advisor to leadership, with a track record of improving engagement, compliance, and retention. 
Passionate about inclusive culture-building and workforce development through volunteer 
mentorship and industry outreach.

Core Competencies

• Leadership & Team Development

• Talent Acquisition & Onboarding

• Employee Relations & Coaching

• Diversity & Inclusion Initiatives

• HR Compliance & Policy Communication

• Workshop Facilitation & Training

• HRIS (BambooHR, Workday)

• Performance Management

Professional Experience

Boards and Commissions Liaison

Office of The County Executive, Prince George’s County -Largo Md | 2025-current

• Serves as the primary liaison between the County Executive’s Office, Boards and 
Commissions, and the County Council


• Manages appointments, confirmations, reappointments, and term expirations


• Coordinates confirmation hearings and swearing-in ceremonies




• Ensures compliance with statutory, ethical, and procedural requirements


• Provides administrative, policy, and governance support to appointed bodies


HR Generalist 
Hargrove Inc. – Lanham, MD | 2006 – 2017

• Supported 100+ employees across departments in all HR functions including recruitment, 
onboarding, benefits, and policy compliance.

• Reduced turnover by enhancing hiring processes and streamlining onboarding 
procedures.

• Advised leadership on employee relations and coached managers on performance 
improvement plans and team development.

• Delivered effective internal communications, ensuring clarity around HR policies and 
employee programs.

• Managed HRIS updates and produced actionable reports to inform workforce planning.

HR Coordinator 
Ikon Office Solutions – Largo, MD | 2005 – 2006

• Assisted with day-to-day HR operations, including new hire orientation, benefits 
coordination, and employee records.

• Supported training logistics and contributed to updates of the employee handbook.

Leadership & Volunteer Engagement

Mentor / Leadership Coach 
Upper Marlboro, MD | Ongoing

• Mentor aspiring aviation professionals through workshops, one-on-one coaching, and 
career planning.

• Organize leadership and diversity-focused panels to foster inclusive workplace 
conversations.

• Community outreach in Prince George’s County with families and senior citizens

• Philanthropist



Aviation Industry Volunteer Consultant 
TakeFlight Consulting – Upper Marlboro, MD

• Guide individuals transitioning into aviation careers with job strategies, resume 
development, and career mapping.

• Developed industry resources for pilots, air traffic controllers, and technicians.

• Facilitate networking between emerging talent and aviation leaders, focusing on 
underrepresented communities.

Education

M.S., Human Resource Management  
University of Maryland Global Campus

B.A., Political Science 
Syracuse University 

Member of Sigma Gamma Rho Incorporated



NKECHI ILECHIE 
Government Relations & International Policy Advisor 

U.S.–Africa Policy | Foreign Government Engagement | Congressional Outreach 
 premierprinciple@gmail.com |  (240) 393-8419 |  

Washington, DC 
 
 
PROFESSIONAL SUMMARY 
 
Government relations and international policy professional with 6+ years of experience across 
Capitol Hill, the executive branch, and policy institutions, specializing in U.S.–Africa relations, 
immigration, and foreign government engagement. Proven record supporting U.S.-Africa 
relations, embassies, and diaspora stakeholders through congressional outreach, policy 
briefings, and strategic advisory. Experienced engaging House and Senate offices, committee 
staff, USAID Missions, and diplomatic principals on bilateral, multilateral, and immigration policy 
matters. 
 
 
CORE COMPETENCIES 
• Congressional Outreach & Hill Strategy 
• Foreign Government & Embassy Engagement 
• U.S.–Africa Bilateral Policy 
• Immigration & Executive Branch Policy 
• Policy Memoranda & Briefing Materials 
• Stakeholder & Coalition Management 
• Multilateral & Development Policy 
 
 
PROFESSIONAL EXPERIENCE 
 
Nigerian Center | Washington, DC 
 
Policy Director | October 2022 – Present 
• Lead congressional engagement strategy related to U.S.–Nigeria immigration and bilateral 
policy priorities, coordinating outreach to House and Senate offices, senior legislative staff, and 
committee aides 
• Draft policy memoranda, briefing documents, and talking points for stakeholder and 
policymaker engagement on immigration and executive authority 
• Advise organizational leadership on U.S. immigration law, regulatory frameworks, and 
legislative pathways 
• Contribute to U.S.–Nigeria relations policy reporting, with focus on governance, migration, and 
diaspora engagement 
• Manage relationships with policymakers, diaspora leaders, and civil society stakeholders to 
support coordinated federal engagement strategies 



 
 
 
New Lines Institute for Strategy and Policy | Washington, DC 
 
Policy Advisor (Consultant) | February 2024 – May 2024 
• Conducted congressional outreach to House and Senate staff to support briefings on 
sustainable security solutions in West Africa 
• Facilitated engagement between African governments, U.S. policymakers, and civil society 
organizations to inform U.S. security and development strategy 
• Moderated policy discussion on West Africa security cooperation, engaging think tank experts, 
congressional staff, and regional stakeholders 
 
 
 
U.S. Agency for International Development (USAID) | Washington, DC 
 
Donald M. Payne Foreign Policy Fellow | June 2021 – May 2022 
Bureau for Resilience and Food Security 
• Supported U.S. government engagement with sub-Saharan African countries, coordinating 
with USAID Missions in Nigeria, Sierra Leone 
• Provided policy and program advisory support across agriculture, food security, resilience, 
nutrition, and WASH portfolios 
• Served as Bureau point of contact for global and multilateral fora, including the UN Food 
Systems Summit and Africa Green Revolution Forum 
• Developed policy guidance and briefing materials to support evidence-based programming 
and interagency coordination 
 
 
Congressional Black Caucus Foundation | Washington, DC 
 
Donald M. Payne Foreign Policy Fellow | September 2020 – May 2022 
Immigration Portfolio – Office of Congressman Joe Neguse (CO-02) 
• Drafted legislative memoranda, policy briefs, and reports on immigration enforcement, 
deportations, and asylum policy 
• Supported Member office engagement on immigration and foreign policy issues, including 
preparation for meetings with advocacy groups and stakeholders 
• Attended and supported hearings related to immigration and foreign affairs, including 
engagement with Senate Foreign Relations Committee staff 
 
 
 
United States Senate | Washington, DC 
 



Congressional Intern – Office of Senator Christopher Coons (D-DE) | January 2020 – May 
2020 
• Prepared briefing materials and memoranda on education, health, and immigrant affairs 
• Conducted legislative tracking and policy research to support staff briefings and constituent 
engagement 
 
 
Constituency for Africa | Washington, DC 
 
Program Support (Part-Time) | March 2022 – Present 
• Supported embassy-level briefings, including engagement hosted by the Embassy of 
Mozambique with diplomatic principals and diaspora stakeholders 
• Assisted with programming connecting African diaspora leaders, policymakers, and thought 
leaders focused on U.S.–Africa strategy 
 
 
 
National Democratic Institute for International Affairs (NDI) 
 
Project Assistant – Nigeria | April 2022 – October 2022 
• Assisted with implementation of democratic governance programs supporting 
institutional development in Nigeria 
• Supported coordination between local stakeholders, civil society partners, and 
international program teams 
 
 
EDUCATION 
 
School of Policy, Politics and Governance Nigeria  | Current 
 
Washington International Diplomatic Academy – Summer Diplomatic Academy | July 2021 
 
Drexel University – Master of Science, Global & International Education 
Concentration: Education Policy | September 2018 
 
University of Maryland Eastern Shore – Bachelor of Science, Biology | May 2013 
 
CERTIFICATIONS & LEADERSHIP 
 
• Certified Human Rights Consultant, United States Institute of Diplomacy & Human Rights 
• Women & Politics Fellow, American University (We Lead Program) 
• Emerging Leaders Certification, Truist Bank Leadership Institute 
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Michael A. Jones II 
10701 Castleton Way 

Upper Marlboro, MD 20774 
(240) 271-5595 | Mjones0509@gmail.com 

 

 
 
EDUCATION            
 
Bachelor of Science, Journalism & Mass Communications, Concentration: Print Journalism 
North Carolina Agricultural & Technical State University, Greensboro, NC, June 2009 
 
MILITARY             
 
VIRGINIA AIR NATIONAL GUARD, Virginia Beach, VA   
Structural Journeyman (Rank: E5-Staff Sergeant)     09/2012 – 08/2018 
             
● Plan, construct, and repair wooden, masonry and concrete buildings and structures 
● Read and execute blueprints, building plans, and other directives 
● Perform or supervise functions of masonry, woodworking, welding and metalwork 
● Operate as a valued and competent troop within Civil Engineering shop 

EXPERIENCE  

 
CAPITAL ONE, Mclean, VA (Remote) 
 
Process Manager         04/2025 – 01/2026  

● Drive process improvement as part of the well-managed agenda across Small Business Bank. 

● Define current state, identify gaps/opportunities, map solutions, and prioritize execution. 

● Collect, analyze, and measure process data to initiate sustainable business practices and 
procedures and for reporting to senior leadership. 

● Serve as a liaison between AML Advisory and its key stakeholders including operational 
businesspartners, Know Your Customer (KYC), HRBR, Legal, Risk and Compliance 
across the organization. 

 
High Priority Merchant Disputes (Pr. Coordinator)     11/2023 – 04/2025  

● Process high risk customer disputes adhering to department procedures and meeting 
established turnaround times. 

● Ensure compliance with all aspects of Regulation E that govern disputed transactions. 

● Understand the Mastercard Rules for processing a Chargeback to ensure that items that are 
presented for Chargeback meet the requirements of applicable Chargeback code 

● Investigate accounts to detect and mitigate losses 

● Respond promptly and professionally to internal and external customers regarding 

resolution of issues 
 
Merchant Disputes (Sr. Coordinator)      09/2022 – 11/2023  
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● Process all customer disputes adhering to department procedures and meeting established 
turnaround times 

● Complete daily merchant dispute research and inquiries from internal and external partners 

● Maintain claims, accompanying information, and status in the claims case management 
system. 

● Understand the Mastercard Rules for processing a Chargeback to ensure that items that are 
presented for Chargeback meet the requirements of applicable Chargeback codes 

● Execute fees and interest credit adjustments on daily basis 
 
Customer Protection Resolution (Sr. Coordinator)     01/2022 – 09/2022  

● Screen calls and verify holds and suspicious actions on true customer accounts 

● Identify and report fraudsters that are impersonating true customers 

● Collaborate with customer service associates that refer fraud situations to fraud department 

● Create fraud cases that are submitted to investigator unit within organization 
 
 
Customer Solutions Specialist       05/2021 – 01/2022  

● Assist with digital bank servicing while providing excellent customer service through 
telecommunication 

● Mitigate customer concerns and troubleshooting (debit card servicing, account actions - stop 
payment, disputes, holds, and fees) 

● Provide account servicing within banking and digital finance department (profile updates, 
account closures, card replacements, and online navigation assistance) 

● Market and promote additional services to foster individualized customer experience  
 

Fraud Intake Coordinator        03/2012 – 03/2014  

● Work alongside defense systems to safeguard customers’ personal information 

● Analyze and rectify accounts that have been involved in fraud transaction activity 

● Mitigate risk by completing enhanced verification to clear fraud concerns for our customers 
so they can continue to use their Capital One credit card. 

● File fraud reports and utilize several systems of research such as Iris, Chordiant, and Lexus 
Nexus 

 
 

Customer Service Disputes Supervisor (Sr. Ops Prod Coordinator)   09/2011 - 03/2012 

● Provide crisis management to de-escalate customers 

● Maintain professionalism and utilize all knowledge and skills to deliver the best Capital One 
experience. 

● Utilize negotiation, conflict resolution, and mediation skills to resolve issues. 
 

Customer Service Disputes Representative (Ops Prod Coordinator)   02/2011 - 09/2011 

● Use research and analytical skills to resolve consumer disputes and discrepancies 

● Utilize several systems to input and maintain pertinent confidential data. 

● Provide customers updates supporting information needed to proceed in the dispute cases 
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DC BRAU, Washington, DC 
 
Packaging Operator        03/2020- 04/2021 
 

● Performs packaging operations to include canning and kegging as well as keg cleaning 

● Uses shrink-wrapper to safely build pallets for delivery/pick-up 

● Operates and troubleshoots the automated six-packer, Wild Goose Filler, and Ska De-
pallitizer 

● Assists with tracking the inventory of necessary packaging materials for canning and kegging 

● Starts Up, Shuts Down, and cleans equipment regularly according to brewery SOPs 

● Operates a forklift as needed 
 
 
 
WEGMANS, Alexandria, VA     
 
Deli Associate         10/2019- 03/2020 

04/2017- 04/2018 

● Provide service to customers at the counter by slicing, weighing and packaging a variety of 
deli and charcuterie items as requested 

● Answer questions about products offered and work with team members to maintain the 
overall appearance of the department 

● Maintain product levels of wafer trays as well as ensure proper labeling and food safety 
techniques 
 

Cook III         04/2018- 09/2018 

● Assist in the creation of a variety of entrée and side dishes for in-store restaurant 

● Follow recipes, job aids, and utilize proper knife skills to prep ingredients and ensure a 
quality and consistent outcome 

● Properly handle products and follow sanitation practices in accordance with food and 
human safety guidelines  

● Perform opening and closing procedures, leaving the department ready for tasks to take 
place efficiently the next morning 

 
 
 
NORTHERN VIRGINIA MENTAL HEALTH INSTITUTE , Fairfax, VA   
    
Lead Food Service Worker       09/2018- 09/2019 
 

● Provide oversight of food production 

● Monitor safety practices and ensure line staff appropriately follow menus 

● Perform weekly inventory and receive food deliveries 

● Utilize CBORD database to maintain, update, print and distribute patient meal tickets with 
necessary dietary requirements 
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● Supervise and assist in daily cleaning of food service equipment and storage areas 

● Log and monitor temperatures according to food safety guidelines and put in work orders 
for equipment when necessary 

 
 

 

 
 



Dominique L. Lamb 
Dominique@havenfirm.com | 240.245.7276 

 
SUMMARY 

Experienced public-sector leader and Principal Broker with 18+ years of combined experience in housing policy, federal procurement, 
civil rights compliance, and multi-jurisdictional governance. Founder of the Kirby Institute, a think-and-do tank advancing equitable 
access to housing through research, regulation, and stakeholder collaboration. Recognized for executive-level leadership in managing 
complex real estate projects, administering multi-jurisdictional compliance programs, developing training initiatives for over 1,000 
housing and lending professionals annually, and advising federal and state lawmakers on fair lending and fair housing reform as well 
as housing development equity. Extensive experience in supervising personnel, leading procurement and contracting processes, and 
navigating complex real estate finance transactions.

 
PROFESSIONAL EXPERIENCE 

Founder & Principal Consultant, Kirby Institute | 2022–Present 
Think-and-do tank delivering equitable housing policy solutions and overseeing fair housing program initiatives for government, 
nonprofit, and industry stakeholders. 
Policy Leadership & Housing Equity 
 Directed housing policy projects addressing anti-discrimination, ADA accessibility, and civil rights compliance for government 

and nonprofit clients and defining housing stability as a driver of public health, education continuity, and economic mobility. 
 Provided briefings and presentations to elected officials (e.g., Senator Raphael Warnock, members of the Maryland General 

Assembly), state commissions (MCCR, GCEO), and professional associations (NAR, GCAAR), negotiating controversial 
housing discrimination issues and defending positions on actionable housing policy strategies, including housing equity 
legislation, alternative enforcement models, and anti-discrimination frameworks. 

 Supported 2026 legislative agenda planning in partnership with Maryland General Assembly members, drafting new legislation 
and focusing on expanding fair housing protections and regulatory oversight over relevant industries. 

 Authored equity audit reports, legislative options papers, and policy briefs on voucher discrimination, development oversight, 
and systemic unaffordability. 

 Analyzed banking, lending, and appraisal bias trends across public and private institutions to inform civil rights enforcement 
and legislative action. 

Compliance, Procurement & Program Oversight 
 Ensured programmatic compliance of fair housing programs with HUD and state mandates through compliance assessments, 

community engagement and outreach, and program impact evaluation. 
 Designed policy recommendations for ADA reasonable accommodations, accessible development, and civil rights-based 

program interventions. 
 Developed and managed organizational and HUD grant budgets and implementation plans to support new grant-funded fair 

housing initiatives and training curricula. 
Training & Stakeholder Engagement 
 Designed and delivered DEIA-based CE curriculum across multiple jurisdictions for over 1,500 real estate professionals, 

covering fair housing law, accessibility, ethics, complaint processes, and implicit bias. 
 Launched the Profession Sessions professional development series for local Realtor associations and now pending formal CE 

approval. 
 Conveyed and defended housing policy positions during co-created and facilitated public forums, such as the Impact Table 

Discussion, convening federal, state and local government officials, real estate professionals, housing authorities, housing 
rights advocates, and other industry stakeholders to collaborate on equity-forward housing strategies. 

 
Principal Broker & Owner, The Haven Firm | 2017 – Present 
Licensed brokerage providing residential sales, property management, and housing compliance oversight. 
Executive Supervision & Leadership 

 Serve as Principal Broker and Broker-in-Charge, supervising a team of up to 20 professionals, including licensed agents, 
technical and administrative staff. 

 Lead all firm operations, including residential transactions, compliance enforcement, client representation, and in-house 
investment portfolio strategy. 

 Managed brokerage operations and compliance across five states, overseeing complex transactions and interfacing with local 
financial institutions on equity barriers. 

Real Estate Development & Investment Strategy 



 Directed affordable housing rehabilitation and development projects including acquisition, feasibility analysis, renovation and 
rehab management, and lease of clients’ privately-owned multi-family properties. 

 Advise clients on complex transactions involving land acquisition, feasibility, zoning, builder selection, and construction 
management. 

 Structured and closed complex affordable housing and multi-family transactions totaling over $1M, utilizing multi-source 
financing tools (primary and secondary liens, gift funds, guarantor-backed loans, down payment and closing cost assistance 
programs and seller concessions), comparable in structure to affordable housing finance incentives such as LIHTC. 

Compliance & Client Advocacy 
 Implemented organizational compliance frameworks across multiple jurisdictions to ensure adherence to federal, state, and 

county housing mandates (HUD, ADA, EEO, Fair Housing) for marketing, screening, and lease compliance. 
 Represented clients in negotiations with HUD, MCCR, GCEO, and other enforcement organizations (e.g., Baltimore’s $1 

Housing Program). 
 Partnered with local enforcement agencies and housing authorities on voucher compliance monitoring, tenant protections, and 

landlord education. 
Training & Public Education 

 Designed and delivered CE-accredited trainings to 1,000+ real estate professionals annually on topics like fair housing, ethics, 
legislative policy updates, property management, and financial best practices. 

 Certified instructor for AHWD®, MRP®, SFR®, Bias Override® courses; recognized for creating culture-shifting training 
environments for REALTORS®. 

 
Project Analyst – Program Management Office, U.S. DEPARTMENT OF THE TREASURY – OFFICE OF FINANCIAL RESEARCH 
| 2015 – 2018 
Project Management & Procurement Leadership 
 Advanced from Level I to Level III Contracting Officer’s Representative (COR); providing contract administration and 

compliance oversight for multi-million-dollar federal projects, including budget preparation, procurement processes, contract 
development, administration, and monitoring in accordance with federal accessibility policies, procurement standards and 
reporting requirements.  

 Directed agency-wide project management initiatives, including long-term IT service model redesign of PAWS (Project & 
Activity Work System), improving workflow efficiency and stakeholder usability. 

Compliance & Vendor Oversight 
 Managed project lifecycles using PMBOK methodology; conducted risk analysis, stakeholder briefings, and vendor 

performance evaluations. 
 Ensured ADA, EEO, and accessibility compliance for all contracts and development deliverables. 
 Negotiated vendor relationships and conducted due diligence to align financial modeling systems with evolving regulatory 

requirements. 
Policy Analysis & Reporting 
 Conducted policy and regulatory analysis and produced reports to inform leadership decision-making on compliance, finance, 

and program operations. 
 Synthesized complex data on financial systems and provided guidance on procurement and performance benchmarks. 

 
Management & Program Analyst, U.S. DEPARTMENT OF EDUCATION – OFFICE OF THE CHIEF INFORMATION OFFICER | 
2012 – 2015 
Budget & Procurement Support 

 Promoted from Assistant COR to full Contracting Officer’s Representative; managed vendor accountability and ensured 
adherence to federal contract performance standards. 

 Administered $30M+ annual budget for the Department of Education’s Financial Systems Services, overseeing budget 
preparation, procurement processes, contract development, administration, and monitoring to ensure compliance with federal 
acquisition and accessibility standards.  

Process Improvement & Automation 
 Led the evaluation, modification and automation of federal financial systems to increase efficiency, reducing processing time 

for high-volume grant forecasting reports from 4 weeks to 8 hours. 
 Directed redesign of SharePoint publishing workflows to improve accessibility and streamline program documentation. 

Policy & Collaboration 
 Conducted policy analysis of new federal laws, regulations, and executive orders affecting IT systems and contract 

compliance. 
 Maintained SharePoint portals and served as OCIO Webmaster, facilitating intra-office collaboration and system integrity. 

 



ADDITIONAL NONPROFIT EXPERIENCE & COMMUNITY LEADERSHIP 
Founder / Executive Director, We Teach Love | 2016 – 2021 

 Designed and implemented a youth-facing curriculum focused on healthy relationships and domestic violence prevention, 
used by schools and mental health professionals both domestically and abroad. 

 Secured sponsors, trained middle school girls on leadership and peer pressure navigation, and provided students with tools to 
create positive change in their communities. 

 Recruited, trained, and managed volunteers and interns to expand the organization's reach and impact. 
 Oversaw fundraising, partnership development, and nonprofit compliance, drawing on extensive public engagement and event 

planning experience. 
 

Project Manager, Saving Promise | 2010 – 2011 
 Managed multi-city national tour addressing cycles of abuse, including securing sponsorships, overseeing event planning, and 

building partnerships with public figures and thought leaders. 
 Developed and executed campaigns that raised significant public awareness, resulting in 100,000 petition signatures. 
 Contributed to the organization’s development strategy by supporting grant writing, fundraising, and high-level advocacy 

initiatives. 
 Served as the lead liaison for vendors, PR firms, and internal stakeholders. 

 
Intern, Red Flag Campaign, Doorways for Women and Families | 2009 – 2010 

 Organized educational programs and student-led campaigns focused on dating abuse prevention and bystander intervention. 
 Coordinated on-campus events and workshops, developing tools and content for faculty, students, and peer educators. 

 
Executive Office Administrator, Ashoka: Innovators for the Public | 2008 – 2009 

 Provided executive support to the CEO, managed internal communications, coordinated with global fellows, and helped 
organize major donor and corporate sponsorship events. 

 Maintained financial records, donor correspondence, and executive scheduling systems. 
 

Board Member, Treasurer, and Chair (Various Nonprofits) | Dates Vary 
 Served on the boards of multiple nonprofit organizations with missions aligned to community development, education, and 

equity. 
 Supported fiduciary oversight, strategic planning, and organizational governance with a focus on long-term sustainability and 

mission alignment. 
 Regularly contributed to fundraising efforts, board development, and community engagement strategy. 

 
SELECTED PUBLICATIONS & SPEAKING ENGAGEMENTS 

 Guest Lecturer, Civil Rights and Racial Justice Legal Clinic – Washington & Lee University School of Law (2026) 
 Co-Organizer, Fair Housing Symposium with Maryland Commission on Civil Rights (2026) 
 Speaker, “The American Nightmare: Exposing the Sale of Survival in Housing” (2025) 
 Guest Lecturer, Philosophy of Race course -- Washington & Lee University (2025) 
 Creator/Facilitator of “The Role of the Realtor in Equity”, series of Profession Sessions workshops at GCAAR (2025) 
 “When the Money Isn’t the Problem but It’s Still the Excuse” — The Hill (2025) 
 Creator/Facilitator/Speaker at Impact Table Discussion, a fair housing event alongside HUD PDAS Diane Shelley (2024) 
 What Happens In This House (2016) 

 
RELEVANT EDUCATION 

 Graduate Certificate, Digital Media, Digitization & Intellectual Property – University of Maryland, Global Campus 
 M.A., Philosophy: Professional Ethics – George Mason University 
 B.A., Politics & Philosophy (African-American Studies concentration) – Washington & Lee University 

 
CREDENTIALS & LICENSES 

 Certified Project Management Professional (PMP®), Project Management Institute, 2017 
 Licensed Realtor, 2014-Present; Licensed Broker in DC, MD, VA, GA, FL, 2017-Present 
 Certified Real Estate Instructor (NAR & Continuing Education for multiple states) 
 Certified in AHWD®, MRP®, SFR®, Bias Override® Instruction 



Joel R. Peebles Jr.      ( 2 0 2 ) 5 5 8 -  8  5 8 7  
Jrpeebles1@gmail.com 

Prince George’s County, M.D., 20721 

PROFESSIONAL SUMMARY 
 

Results-driven Government Affairs Professional with 9+ years of comprehensive experience 

spanning legislative drafting, legal analysis, and constituent relations across federal, state, 

and local government levels. Proven ability to lead high-performing teams, analyze 

complex legislation/policy, and effectively bridge constituent needs with legislative 

action. Unique dual perspective from both law enactment and legal interpretation 

ensures strategic and implementable policy outcomes. Seeking Policy Director, Legislative 

Aide/Liaison, or Legislative Officer Role.    

 

SKILLS 
 

 Legislative Drafting  Legislative Database Proficiency 

 Statutory Interpretation   Executive Level Briefing  

 Comparative Policy Research   Stakeholder Engagement 

    Conflict Resolution  Grassroot Mobilization Strategy  

 Bill Tracking and Monitoring  

 

EXPERIENCE 
 

Legislative Officer, Prince George’s County Council , Sep 2024 ‐ Current, Prince George’s 

County, M.D. 

Serve as legislative drafter and policy analyst for the Prince George’s County Council, responsible for 

collaborating with bill sponsors to evaluate legislative requests, briefing the bill sponsor on preferred 

code placement and language, drafting the legislative request, and ensuring all amendments are 

correctly implemented into the language prior to bill introduction.  

 Manage day-to-day communications b e t w e e n  councilmembers, stakeholders, and 

government agencies to produce efficient and implementable legislation, such as CB-

49-2025 (The Youth Advisory Inclusion Act, CB-002-2025 (Watercraft Parked on County 

Roads, CB-63-2025 (DPIE Third Party Inspection Program), and CB-52-2025 (Project Labor 

Agreement Pilot).    

 Oversee legislative and policy analysis for the Government Operations and Fiscal Policy 

Committee and the Health and Human Services and Public Safety Committee.  

 Assess t h e  legal implications of various legislative implementation strategies.   

  Coordinate meetings between council staff and executive agencies on varying policy 

and legal options.  

 Brief councilmembers on committee hearings, legislative proceedings, and proposed 

legislative amendments.  

 Trained newly hired legislative officers, legislative attorneys, and council staff in legal 

research methodologies, Granicus bill-tracking systems, and constituent management 

tools.  

 

 

JRP 



Chief of Staff, The Office of Councilmember At-Large Calvin Hawkins II, A p r  2 0 2 4  ‐ Sep 

2024, Prince George’s County, M.D. 

Senior strategist and operational leader for one of Maryland ’s largest counties, directing 

a cross-functional staff of 10+ and advising the councilmember on countywide policy, 

constituent services, and legislative priorities.  

 Directed 10+ senior staff across constituent services, communication, special projects,  

disability services, and returning citizens programs; implementing performance metrics that 

boosted office efficiency. 

 Revitalized the At-Large intern program, training 5+ future policy professionals and 

creating pathways to full-time county roles.   

 Served as principal policy advisor to Councilmember Hawkins, analyzing county 

ordinances, state legislation, and federal grant impacts to shape voting positions on over 200 

agenda items.  

 Provided issue briefings on housing, public safety, and equity initiatives that informed key 

votes and public statements, including landmark bills such as CB-55-2024 (Permanent Rent 

Stabilization), CB-83-2024 (Noise Abatement Monitoring System), and CB-87-2025 

(Community Protection and Preservation Fund).  

 Represented Councilmember Hawkins in negotiations with the County Executive’s office, 

state delegates, and state/local agencies to secure funding and support for infrastructure 

and social programs.  

• Organized community events for Councilmember Hawkins, including the Development 

Roundtables with the DPIE and M-NCPPC, Community Health and Wellness Day with C.O.R.E.S., 

Community Trash Pick-up with M-NCPPC and C.O.R.E.S., and the At-Large Annual Back-to-School 

Drive.   

Policy Director, The Office of District 7 Councilmember Krystal Oriadha, Aug 2023 ‐ Apr 

2024, Prince George’s County, M.D.,  

Chief architect of District 7’s legislative agenda, driving policy development from conception to 

enactment with over a 90% success rate. Led cross-agency teams and grassroots coalitions to 

advance equity-focused initiatives.   

 Authored over 25 legislative draft requests addressing district priorities , including 

LGBTQIA+ rights, gun violence response, rent gouging, equitable housing, and 

environmental protections.  

 Spearheaded over 20 community listening sessions with residents and grassroots 

organizations such as Life After Release and Progressive Maryland. 

 Briefed all civic associations of District 7 on pending legislation, building coalitions that 

generated overwhelming support for the councilmember’s agenda.  

 Tracked over 30 bills through committees using Legistar, anticipating opposition and 

briefing the councilmember before committees, council, and during our weekly team 

meetings.  

 Served as Councilmember Oriadha’ s proxy in workgroups, negotiating language with 

county agencies to ensure operational feasibility.   



 

Advocacy and Policy Director, COPFM , Jan 2019 ‐ Aug 2023, Landover, M.D., 

Spearheaded nonpartisan civic engagement and policy education initiatives across the 

federal, state, and local levels, empowering marginalized communities through legislative 

advocacy, voter mobilization, and justice-system reform.   

 Partnered with the Maryland State Board of Elections, Prince George’s County officials, 

and state officials to drive voter registration campaigns, resulting in 200+ new voters 

annually.   

 Developed nonpartisan training curricula on legislative research, constituent lobbying, 

and electoral participation for congregants.  

 Founded and managed the annual Expungement Rally and Job Fair, collaborating with 

MD legal aid groups, employers, and state agencies, securing pro bono services for over 

400 attendees yearly.   

 Monitored federal, state, and local bills impacting marginalized communities, 

delivering risk/opportunity reports to executive leadership.  

 Coordinated resources and schedules to meet targets and adhere to legislative and 

ministry deadlines. 

Communications Intern, The Office of Katherine Clark, M.A., 5th Congressional District, Aug 

2018 ‐ Dec 2018, Washington, D.C. 

Supported strategic communications and legislative operations for a senior Congressional leader in the 

U.S. House of Representatives, gaining exposure to federal policymaking, media engagement, and 

constituent advocacy processes.  

 Managed and updated a comprehensive press contact database of over 200 

national/local media outlets, ensuring the timely dissemination of press releases and 

advisories for high-profile legislative initiatives. 

 Tracking daily media coverage and social sentiment on Rep. Clark ’s policy priorities, 

including childcare costs/availability and labor rights, flagging critical developments for 

senior staff during morning briefings. 

 Processed and triaged constituent mail, identifying urgent casework for district staff and 

logging policy trends in the office constituent management system. 

 Served as first point of contact for visitors/callers , managing front-desk operations 

while adhering to Congressional security protocol. 

 Coordinated scheduling for district events and staff meetings using Microsoft Outlook, 

optimizing calendar efficiency.  

Paralegal, Temple Law Office , Apr 2017 ‐ Aug 2018, Washington, D.C.  

Provided critical litigation support and client advocacy in high-stakes civil rights cases for a 

prominent D.C. civil rights firm and specialized in police brutality and misconduct claims.  

 Authored over 100 legal memoranda analyzing case law, statutes, and evidence for civil 

rights litigation, directly supporting case strategy development and settlement 

negotiations.  

 Contributed to $500,000 in client settlements through rigorous evidence compilation, 

deposition preparation, and advocacy support in police brutality cases.  

 Attended client interviews and depositions, synthesizing testimony into actionable briefings 

for attorney use during mediations and hearings. 

 Managed front-office operations while maintaining strict confidentiality for high -

profile cases.  



 

Legislative Intern, The Office of C. Anthony Muse, M.D. State Senate District 26, Jan 2016 ‐ Apr 

2017, Annapolis, M.D.  

Supported judiciary and fiscal policy development for a Maryland State Senator, gaining 

hands-on experience in bill drafting, committee analysis, and criminal justice reform 

advocacy.  

 Co-drafted, analyzed, and testified on behalf of high-priority bills for committee review: 

 SB 0740: Business Regulations – Synthetic Drugs 

 SB 0215: Criminal Procedure – Expungement  

 Synthesized complex legal/policy research into briefing memos for Senator Muse’s 

Judiciary Proceedings Committee votes. 

 Monitored bull progress in the Finance Committee, flagging fiscal notes and revenue 

implications for SB 0740 negotiations.  

 

 

EDUCATION 
 

Bachelor of Science, Communications – Government Affairs Concentration  

Bowie State University ‐ Bowie, MD 



EUGENE J. POWELL 
Upper Marlboro, MD | 808-782-4415 | Eugene.powell03@gmail.com |Top Secret with CI Poly 

 
 

LEADERSHIP SUMMARY 
As a distinguished Senior Executive within Local Government, I orchestrated the rapid transformation of Divisions 

and Teams to address cybersecurity breaches effectively, concurrently spearheading the implementation of Zero 

Trust initiatives in Maryland's second-largest county. My adept communication skills facilitated clear and 

consistent engagement with elected officials, enabling the swift execution of support contracts exceeding $60 

million. Oversees the implementation of higher-level security requirements, such as those resulting from 

legislative, regulatory, or Presidential directives. As a Senior Cyber Warfare Operator, I apply my knowledge and 

skills of OSINT offensive tactics, techniques, and procedures into robust defensive cybersecurity strategies. This 

unique capability allowed me to anticipate adversarial actions, fortify critical systems, and proactively mitigate 

emerging threats. 
 

SIGNATURE COMPETENCIES & CURRENT CERTIFICATIONS 

Program Management Risk Management & Mitigation 

Harvard University Emotional Intelligence USCYBERCOM Mission Commander 

Business Technology Suites CHFI 

SEJPME II CJCS Battle Damage Assessment 

C2WAC Graduate STO Planners Course 

Joint Staff Targeting Course              Instructional System Design 

Linux+ CISSP  

COMPTIA A+/Sec + SANS GCIH 
                                                              

EXPERIENCE 
❖ Senior Foreign Cyber Advisor, Institute for Security Governance Contractor | May 23 - Present 

o Serves as Senior Advisor to National Senior Foreign Cabinets and Ministers on Cyber Defense 

operations, activities and assists development and planning of cyber personnel utilization for 

cybersecurity organizations. 

o Serves as a Senior Lecturer of Practice in cyber institutional capacity building and a subject 

matter expert who plans, designs, and implements cyber advising and education missions with 

international partners. 

o Assists security cooperation offices, geographic combatant commands, DSCA offices, and other 

stakeholders with planning and shaping cyber security cooperation efforts, accurately reflects 

ISG's ability to support country and theater objectives, illustrates and demonstrates the important 

role of institutional capacity building, and steers planners to other security cooperation resources 

to develop desired cyber capabilities with allies and partners.  

o Develops content and materials for Partner Nation cybersecurity employment to defend against 

cyberattacks and recovery of mission critical systems. 

o Contributes to the professionalization of ISG and the practice and capabilities division by 

providing timely mission feedback, modeling best advising and facilitation practices, and in the 

development and improvement of products and resources for institutional capacity building.  

o Participates in academic and professional research to create new knowledge or solutions related 

to security cooperation and institutional capacity building topics. Actively contributes to 

developing and maturing the cyber security cooperation community of practice. 

 

 

 

mailto:Eugene.powell03@gmail.com


❖ Deputy Chief Information Officer, Prince George’s County | May 2023 – February 2025 

o Applied expertise in cyber warfare to transform offensive tactics into defensive strategies, 

fortifying systems and mitigating emerging threats. 

o Oversees all Cybersecurity, Cloud Architecture (Microsoft, AWS, Google), Artificial Intelligence 

implementation, and Information Technology operations for over 30 agencies. 

o As Co-Chair of the County AI Task Force, I provide technical direction on developing the data 

strategy, data retention and classification guidelines.  

o Provide leadership and guidance surrounding risk management in accordance to local, state and 

federal guidelines and frameworks to ensure compliance at all times. 

o Researched, developed, and successfully executed the comprehensive digital transformation Zero 

Trust Initiatives, aligning technology strategies with overall business goals.  

o Budgeted, selected, and managed deployment/installation of Zscaler Technology, Splunk Cloud 

Migration, and full assessment of Azure configurations.  

o Remediated out-of-compliance IT and cybersecurity issues, preparing, implementing, monitoring, 

and updating the project plan and developing Plans of Action and Milestones (POA&Ms) to 

correct findings.  

o Makes decisions or provides recommendations that influence policies, projects, or programs and 

secure leadership buy-in and/or stakeholder consensus. 

 

❖ Senior Leader, USCYBERCOM J38 Cyber Attack Operations | Nov 2022 – March 2023  

o Led all internal and external hiring actions for military and civilian personnel. 

o Collaborated with senior leadership, departmental/contractor managers, and staff to schedule, 

plan, coordinate, and implement the Joint Fires Process. 

o Implemented robust cybersecurity frameworks, ensuring the integrity and confidentiality of 

sensitive intelligence and targeting data.  

o Managed all United States cyberspace attack, defense, and information operations activities and 

synchronized global operations and risks.  

o Deconflicted and coordinated targeting and strikes with agencies and partners for all United States 

Cyber Command priorities on behalf of the Secretary of Defense. Mentors and delivers 

Operational Planning activities for 11 Combatant Commands and Joint Cyber Centers.  

o Developed 198 military, civilian, and contract employees across the Commands' branches and five 

SOCs to deliver timely and sage advice to the Director of Operations and General Officers.  

o Engaged US Intelligence and Cyberspace forces to focus operations to rapidly deploy solutions 

supporting the Russian-Ukrainian conflict saving countless lives.  

o Responds to rapid engagement needs through credibility, building, and employing high-powered 

teams. 

 

❖ Senior Leader, 315th Cyberspace Operations Squadron | Aug 20 – Oct 21 

o Led 150 personnel through combat operations, satisfying all Presidential objectives and tasks for 

Cyber National Mission Forces and USCYBERCOM.  

o Reduced indoctrination waiting times from six months to three weeks through relationship 

building and process analysis; recovered $3M annually in lost man hours. 

o Served as Mission Commander for USCYBERCOM Operations, leading planning and debriefing 

activities.  

o Using Department of Defense financial training I planned, programmed, and executed a $1.8M 

budget while forecasting and programming two years and beyond budgetary requirements.  

o Oversaw all Civilian and Contractor hiring activities.  

o Cultivated a culture of continuous learning and innovation, fostering collaboration and 

accountability across technology departments.  

 

 

 



❖ Chief Operations Officer, Joint Force Headquarters-Cyber Air Force | Oct 18 – Aug 20  

o Designed the national-level planning framework for seven lines of operations supporting cyber 

defense and cyber attack efforts for the European theater. 

o Led high-performing, cross-functional teams globally to achieve optimal performance and surpass 

organizational objectives. 

o Utilized the Joint Planning Process to plan, coordinate, and oversee all defensive and offensive 

cyberspace operations, capabilities, and access functions on behalf of USCYBECOM support to 

European Command.  

o Oversaw daily management of intelligence gathering activities, operations, and cyber-attack Strike 

Packages within NSA and USCYBERCOM.  

o Managed relationships with partners to design and deploy Concept of Operations (CONOPS) and 

capabilities across multiple Combat Commands.  

 

❖ Cyber Attack Operations Planner, 400 Combat Mission Team| Jan 16 – Oct 18  

o Planned Tactical and Operational offensive engagements while maintaining intelligence equities.  

o Implemented innovative technologies to streamline workflows, improve data accessibility, and 

drive overall business performance. 

o Constructed scheme of maneuver for high value and strategic targets for real-world, exercise, and 

tool development tasks supporting geographic engagements and commanders in multiple domains.   

o Trained personnel in Joint Planning to execute kinetic and non-kinetic engagements. 

o Drafted Annex’s in support of Combatant Command Operational Plans (OPLANS). 

o Managed budget for capability, engagement, and exercise needs for Air Force and Joint 

Commands. 

 

❖ Chief of Training, Cyber Ops Training, 92d Cyberspace Operations Squadron Dec 13 – Jan 16  

o Developed and instructed the Air Forces Defensive Cyberspace Weapon System and course 

material in compliance of governing DoD requirements.  

o Performed vulnerability assessments (Red Team and Blue Team) on Operational Technology 

supporting space vehicles and strategic space assets as tasked by the Department of Defense.  

o Provided instructions on Linux foundations, CYSA+ fundamentals, UX firewalls, networking and 

encryption standards, Red Team and Blue Team objectives and tasks.  

o Demonstrates and evaluates proficiency in Linux Command Line, Ethical Hacking, Intermediate 

Metasploit fundamentals, attack types, Splunk, and Amazon Web Services. 

o Drafted technical reports highlighting vulnerabilities and proposed remediations to secure 

classified and unclassified networks.  

o Established the United States Air Force's first training program for the CVA/H weapon used by 

all defensive operation squadrons.  

o Administered an annual $7M training budget, ensuring all operators qualified and maintained 

training standards.  

o Delivers dynamic learning experiences for cybersecurity roles focused on Threat Analysts, 

Cybersecurity Analyst, and SOC Analysts.  

 

EDUCATION 
▪ Masters of Science, Chief AI and Data Officer, Carnegie Mellon University | October 2025  

▪ Masters of Science, Cybersecurity and Information Assurance, Western Governors University | May 2018 

▪ Command & Control Warrior Advanced Course (Multi-Domain Warfare, & STO Planning) | February 2018 

▪ Bachelors of Science, Information Technology Management, Trident University International | October 2015 

▪ Associates Applied Science, Cybersecurity, Community College of The Air Force | October 2014 

▪ Professional Managers Certification, United States Air Force | October 2015 

▪ Associates Applied Science, Information Management, Community College of The Air Force | October 2010 

 

 



RECOGNITION AND AWARDS 
▪ Serves as Artificial Intelligence SME for Cyber Resilience, Equity and Responsible use for the National 

Forum of Black Public Administrators  

▪ 2023 Large Government Digital Survey Award Winner | Awarded to County Governments that showcase 

innovative and modernized processes to secure data while providing innovative technologies for daily 

operations. Focus areas include Artificial Intelligence, Zero Trust Architecture design, and user 

security/management. 

▪ Air Force John L. Levitow Recipient | September 2018. | #1 of 304 peers. Awarded to individuals that 

demonstrate the highest degree of excellence as a Leader and Scholarly accomplishments. 

▪ CMSgt Fred Archer Award | September 2021| #1 of 167 This award goes to an individual who exhibits 

outstanding performance in both performance and community service.  

▪ Defense Meritorious Service Medal | June 2023 | Awarded for exceptional leadership and tireless efforts that 

led to advances in cyberspace operations and policy which enabled the United States Cyber Command’s 

operational surge to counter Russian aggression in Ukraine. Additionally, I was selected as the United States 

Cyber Command representative for the development and execution of a Joint Staff War Game examining new 

military operational approaches to deter and defeat peer competitors. 

▪ Meritorious Service Medal | December 2021 | Awarded for leading large organizational change and 

integration of over 100 new personnel during combat operations within less than three months. During the 

global pandemic, the establishment of the unit culture and heritage programs honoring continued service and 

support while “defending the nation” and preventing adversary interference in the 2020 Presidential Election. 

▪ Meritorious Service Medal | July 2020 | Awarded for leading Crisis Action Planning and the coordination then 

subsequent approval with the Secretary of Defense for combat forces realignment. Additionally, drafted and 

published Offensive Cyber Operations plans resulting in the acquisition of new authorities from the Joint 

Chiefs of Staff. 

▪ Air Force Commendation Medal | 2016 | Awarded for developing 200 hours of operational training material 

supporting 20 newly established Cyber Protection Teams. Identified 1,176 vulnerabilities while also re-

engineering the Cyberspace Vulnerability Assessment/Hunter weapon system, saving over $39M. 

 

Professional Memberships 
▪ President, Prince George's County Technology Committee | December 2023 – Present | Leads multiple 

CEOs, Chamber of Commerce President, and other senior community leaders in long-term technology 

strategies aimed at increasing opportunities for Technology businesses to flourish in Prince George's County. 

Hosts cyber competitions for K-12 and collegiate/adult learners in order to provide hands-on learning 

opportunities focused on upskilling. These opportunities target Artificial Intelligence businesses to assist with 

removing the “Digital Divide” between the multiple socio-economic classes within the County while also 

ensuring the County becomes an innovation hub and leader in Artificial Intelligence. 
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Statement of Interest – District 6 County Council 

Dr. Jennifer Rios, DBA, PMP 

My name is Dr. Jennifer Rios, and I respectfully submit my statement of interest to serve on Prince 

George’s County Council representing District 6. I am a service-disabled United States Army veteran, 

small-business Chief Executive Officer, community advocate, and longtime Prince George’s County 

resident. While I was not born in Maryland, this county is my home. I have lived and worked in Prince 

George’s County for several years and am deeply rooted in District 6, where I raise my family, operate 

businesses, and actively serve the community. I am seeking this appointment because I believe District 

6 deserves experienced, results-driven leadership that understands how policy decisions directly impact 

the daily lives of residents. 

Throughout my career, I have led at the intersection of business, government, and community service. I 

am the Chief Executive Officer of multiple companies operating in Prince George’s County, where we 

create jobs and support local and federal projects. I also serve as President and Founder of the Hispanic 

Chamber of Commerce of Prince George’s County, where I have led initiatives focused on supporting 

small and minority-owned businesses, expanding workforce development opportunities, increasing 

access to capital, and strengthening pathways to government contracting.  

In addition, I serve as a Maryland State Commissioner and sit on multiple boards, where I work 

collaboratively with elected officials and agencies to address economic development, education, and 

equity issues. These roles have required fiscal discipline, transparency, and the ability to build consensus, 

which are core responsibilities of effective and accountable council leadership. 

I understand the key challenges facing District 6, including housing affordability, public safety, 

infrastructure, economic opportunity, and equitable access to county services particularly for veterans, 

seniors, and working families. As a veteran who has personally navigated the United States Department 

of Veterans Affairs and public systems, I bring a firsthand understanding of how bureaucratic barriers 

can prevent residents from receiving the support they deserve. If selected, my priorities would include 

strengthening support for small businesses as drivers of local economic stability, advocating for practical 

public safety solutions rooted in prevention and accountability, expanding workforce and youth 

development pipelines, and ensuring county investments are measurable, transparent, and responsive to 

community needs. 

Serving District 6 would be both an honor and a responsibility I approach with seriousness and humility. 

As a mother, veteran, business leader, and community advocate, I am deeply invested in the future of 

this district. I am prepared to bring strategic leadership, policy insight, and a collaborative approach to 

the County Council, and I am committed to ensuring that District 6 continues to grow as a safe, inclusive, 

and economically strong community for all who call it home. 

  

 

 

 

 

Sincerely, 

Dr. Jennifer Rios, DBA, PMP 
 

 

 

 

http://www.jennifernrios.com/
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DR. JENNIFER RIOS 

CEO, PRESIDENT, & CHAIRWOMAN OF THE BOARD 
SERVICE-DISABLED VETERAN, ECONOMICALLY DISADVANTAGED WOMEN, & MINORITY OWNED 

SMALL BUSINESSES (SDVOSB, EDWOSB & MBE) 

 
 

BIOGRAPHY 
 

Dr. Jennifer Rios is an accomplished CEO with 15+ years of experience in technology, 

logistics, program management, grounds maintenance, and professional consulting for both civilian 

and service-disabled veterans. Dr. Rios served for 13 years in the United States Army, obtaining the 

Staff Sergeant (Airborne) rank. Dr. Rios supported Operation Iraqi Freedom and Operation Enduring 

Freedom, assisting the Combined Joint Special Operations Task Force in Afghanistan, Iraq, Bahrain, 

and Kuwait. 

  

Dr. Rios uses innovative and effective solutions by creating business strategies that align with 

corporate organizational structures while providing strong development in workforce planning and 

applying solid Leadership on all fronts. Dr. Rios brings a unique blend of experience in strategic 

thinking and business savviness to her work. A highly regarded and influential leader with a strong 

personality, Dr. Rios is an influential woman in an often male-dominated environment, including the 

technology workplace and during her service in the United States Army. 

  

Dr. Rios sits on the Board of Directors for the Hispanic Chamber of Commerce in Montgomery 

County, the Secretary of the Board of Directors for the Silver Spring Business Improvement District in 

Montgomery County, the President of the Board of Directors for the Hispanic Chamber of Commerce 

for Prince George County, and the Board of Directors for the Marlboro Pointe Homeowner 

http://www.jennifernrios.com/
mailto:jennrios2015@gmail.com
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Association in Prince George County serving as the Vice President. Dr. Rios was recently named to the 

National Small Business Association (NSBA) Leadership Council. Dr. Rios will serve on the NSBA’s 

Economic Development (ED) Committee, which oversees all issues relating to small-business finance 

and access to capital, including credit cards, lending, bankruptcy law, securities issues, and venture 

capital.   

  

Dr. Rios began her academic journey by earning an Associate degree in Liberal Arts from 

Central Texas College, followed by a Bachelor of Arts in Political Science from Campbell University, 

completing both degrees in just two and a half years. She obtained a Master of Business 

Administration in Digital Entrepreneurship from Strayer University. Further enhancing her expertise, 

Dr. Rios earned certifications in High-Growth Digital Startup Management, Digital Business 

Operations, and Technology and Product Management. Dr. Rios has a Doctorate in Business 

Administration with a specialization in Leadership from Capella University. Her academic excellence 

earned her invitations to prestigious honor societies, including the Capella University Chapter of the 

SALUTE Veterans National Honor Society, the National Society of Leadership and Success, and the 

National Honor Society. She was also elected President of the Delta Alpha Pi Honor Society for 

Capella University’s Zeta Chi Chapter Charter. 

 

In addition to her impressive academic achievements, Dr. Rios is a certified Project 

Management Professional (PMP), earning this designation from the Project Management Institute 

(PMI) in 2021. While serving in the U.S. military, Dr. Rios was the Brigade Ammunition Manager and 

the Range and land Noncommissioned Officer in Charge (NCOIC) for the 95th Civil Affairs (CA) 

Brigade (BDE) (Airborne), supporting U.S. Army Special Operations Command in managing and 

distributing ammunition across five battalions. While serving in Kuwait, Iraq, Afghanistan, and 

Bahrain, she forecasted, organized, and provided comprehensive logistical support for the Joint Special 

Operational Command (JSOC) and all U.S. Special Forces (S.F.). Additionally, Dr. Rios provided 

technical subject matter expertise to five senior-ranking battalion command personnel on all matters 

concerning ammunition, policies, procedures, and the effects on the battlefield. While serving, she 

obtained her certifications in HAZMAT, Ammunition Stock Control, Accounting Specialist, 

Automated Logistical Specialist, Unit Supply Specialist, Special Operations Support Personnel, 

M270A1/HIMARS Launcher Course, Javelin Gunnery Trainer Course (GTC), Airborne and Battle 

Staff Operations. 

 

LINKITALL, LLC (LIA) 
 

CEO | LINKITALL (LIA)| APRIL 2025 – PRESENT 
 

In a strategic move to expand and enhance service capabilities, Dr. Rios led the acquisition of 

Linkitall, LLC (LIA), a federally certified 8(a), HUBZone, and Service-Disabled Veteran-Owned 

Small Business (SDVOSB) headquartered in Fredericksburg, Virginia (www.lia-na.com). LIA also 

holds a facility clearance, enabling us to work on classified government contracts. 

 

LIA specializes in healthcare services, professional support services, facility maintenance and 

support, and training/workforce development—serving a wide range of federal, state, and local 

government agencies with mission-critical solutions. 

 

HISPANIC CHAMBER OF COMMERCE PRINCE GEORGE’S COUNTY 
 

PRESIDENT AND CHAIRWOMAN OF THE BOARD | HISPANIC CHAMBER OF COMMERCE PRICE 

GEORGE’S COUNTY | FEB 2023 – PRESENT 
 

http://www.jennifernrios.com/
mailto:jennrios2015@gmail.com
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Dr. Rios is the Founder, President, and Chair of the Hispanic Chamber of Commerce of Prince 

George's County (HCCPG). HCCPG is a non-profit organization in Upper Marlboro, MD, founded in 

2023 to provide excellent services and resources to Prince George's County businesses. Our Board of 

Directors is dedicated to supporting businesses and creating internships and apprenticeships for high 

school students and the workforce in our community. 

 

VARIDD, LLC 
 
CEO AND CHAIRWOMAN OF THE BOARD | VARIDD, LLC | FEB 2022 – PRESENT 

 

Founded in 2022, VARIDD, LLC. is a construction, landscaping, Grounds Maintenance, and 

janitorial service company based in Upper Marlboro, MD, providing superior services and resolutions 

to our Federal, State, and local Government and Commercial customers. Varidd, LLC is a service-

disabled veteran-owned small business (SDVOSB), MDOT MBE, and a Hispanic and economically 

disadvantaged women-owned small business.  

 

PINNACLE SOFTWARE CONSULTING, INC. 
 

CEO AND CHAIRWOMAN OF THE BOARD | PINNACLE SOFTWARE CONSULTING, INC. | MARCH 2016 

– PRESENT 
 

Founded in 2007, Pinnacle Software Consulting, Inc. (Pinnacle) is a Management Consulting 

and Information Technology (IT) solutions company based in Upper Marlboro, MD. It provides high-

quality services and solutions to federal, state, and local government, not-for-profit, and commercial 

customers. 

 

Pinnacle is a Service-Disabled Veteran Owned Small Business (SDVOSB), Economically 

Disadvantaged Woman Owned Small Business (EDWOSB), Small Disadvantaged Business (SDB), 

and a Hispanic Woman-Owned Disadvantaged Minority Small Business Enterprise 

(DBE/MBE/SBE/WFD) in the state of Maryland.  

  

Pinnacle has a solid and motivated team of Subject Matter Experts (SMEs) and project 

practitioners in several fields, including, but not limited to, Portfolio, Program, and project 

Management (P3M), Strategic Planning, Capital Investment Management, Data Management and 

analytics, Software Development, Security, and operation (DevSecOps), Technical Services, and IT 

Solution Deployment. 

 

HISTORIC MOMENTS 
Dr. Jennifer Rios, DBA, PMP, proudly made history as one of 20 Latino leaders recognized by 

the Maryland State Archives for their lasting contributions to the State of 

Maryland. This honor represents more than an accolade—it is a declaration 

that Latino voices, stories, and truths will forever be preserved in Maryland’s 

historical record.  

This recognition, supported by leaders such as Samantha Howard, Omar 

Eaton-Martínez, and Delegate Jocelyn Peña-Melnyk, marks a pivotal moment 

in Maryland’s commitment to diversity and cultural preservation. Dr. Rios 

stands as a proud symbol of leadership, resilience, and unity—representing the 

heart, heritage, and hope of the Latino community. 

http://www.jennifernrios.com/
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Together with her fellow honorees, she continues to shape history, celebrate identity, and ensure that 

Latino stories are told by those who have lived them—authentically, unapologetically, and for 

generations to come.  

Please watch the full interview below: 

https://drive.google.com/drive/folders/1SyANRJbTh-FCVuin 

KDB3UFnsCH95plI?usp=sharing 

 

 

PROFESSIONAL AWARDS 
 

• 2025 Most Admired CEOs Honoree 

• 2025 Successful Women in Business Award - Global Trade Chamber 

• 2025 Incredible Inc.50 Awards for outstanding Small-Medium and Women-Owned 

companies in Prince George’s County, Maryland 

• 2025 Maryland Hispanic Leadership Award Honoree (Maryland) The Daily Record  

• 2025 Community Leader Award Honoree at the 15th Annual Women of Prince 

George’s Conference 

• 2024 Top 100 MBE® by Capital Region Minority Supplier Development 

Council 

• 2024 Leading Women Under 40 Honoree (Maryland) The Daily Record 

• 2024 In the Lead: Best Women-Owned Businesses (Maryland) The Daily Record 

• 2024 Governor's Citation for the 2024 Small Business Military Appreciation 

• 2024 Prince George’s County Executive Angela Alsobrooks 39th Annual Women’s 

History Month Luncheon (WHML) “She’s Trending Award” 

• 2023 Two Certificates of Congressional Recognition for the Hispanic 4hamber of 

Commerce, Prince George’s County 
 

EDUCATION 
 
DOCTOR OF BUSINESS ADMINISTRATION| 2024 | CAPELLA UNIVERSITY  

• Major: Business Administration  

• Specialization: Leadership 

 

MASTER OF BUSINESS ADMINISTRATION | JULY 2020 | STRAYER UNIVERSITY  

• Major: Business Administration  

• Minor: Digital Entrepreneurship 

 

BACHELOR OF SCIENCE | 2015 | CAMPBELL UNIVERSITY, FORT BRAGG, NORTH 

CAROLINA 

• Major: Political Science  

• Minor: History 

 

ASSOCIATES OF ARTS | 2012| CENTRAL TEXAS COLLEGE, KILLEEN, TEXAS 

• Major: General Studies  

• Minor: Education Skills & Abilities 

 

http://www.jennifernrios.com/
mailto:jennrios2015@gmail.com
https://drive.google.com/drive/folders/1SyANRJbTh-FCVuin%20KDB3UFnsCH95plI?usp=sharing
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ACADEMIC AWARDS 
 

• Capella University Chapter of SALUTE Veterans National Honor Society 

• Alpha Chi National Honor Society 

• The Society for Collegiate Leadership & Achievement 

• National Society of Leadership and Success 

• Society for Leadership and Achievement Honor Society 

• Delta Alpha Pi International Honor Society at Strayer University Epsilon Eta Chapter 

• Delta Alpha Pi International Honor Society at Capella University’s Zeta Chi Chapter Charter 

 

CERFITIFACTIONS 
 

• Project Management Professional (PMP)® 

• CITI Program Human Research Learners Basic Course Capella University 

• High Growth Digital Startup Management 

• Digital Business Operations 

• Technology and Product Management  

 

BOARD OF DIRECTORS 
 

• Appointed to Maryland’s Governor Wes Moore’s Governor's Commission on Hispanic Affairs 

Committee (2024 – 2028) 

• President & Chair of the Maryland Legislative Latino Caucus Foundation (2025- Present) 

• President & Chair of the Hispanic Chamber of Commerce Prince George’s County (2022- 

Present) 

• President of the Board of Directors for the Marlboro Pointe Homeowner Association in Prince 

George's County, Maryland. (2024- Present) 

• Board Member of the Latino Advisory Board for County Executive Angela D. Alsobrooks for 

Prince George’s County (2023-2025) 

• Board Member of the Veteran Affairs Board for County Executive Angela D. Alsobrooks for 

Prince George’s County (2023-2025) 

• Board Member of the Board of Directors for the Hispanic Chamber of Commerce in 

Montgomery County (2018- Present) 

• Board Member of National Small Business Association (NSBA) Leadership Council (2022- 

2023) 

• Secretary and Board member of Maryland Media Foundation 

• President of the Delta Alpha Pi Honor Society at Capella University’s Zeta Chi Chapter Charter 

(2023 – 2025) 

• Board Member of the Board of Directors for the Annual Maryland Hispanic Business 

Conference (2023-2025) 

• Board Member of the Maryland Hispanic Business Foundation (HBF) (2018- Present) 
 

U.S. ARMY SELECTED AWARDS 
 

Joint Services Commendation Medal, Army Commendation Medal, Army Achievement Medal (x5), 

Army Good Conduct Medal (x2), Global War on Terrorism Service Medal, Army Certificate of 

Achievement (x7), Army Certificate of Appreciation (x10), Parachutist’s Badge, and Driver’s & 

Mechanic’s Badge 

http://www.jennifernrios.com/
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CONTACT INFO 
 

LinkedIn: https://www.linkedin.com/in/jennifer-r-b228b6b6 

Instagram: Dr.Rios_2024 

Facebook: Jennifer Nicole 

Cell: 202-706-8946 

Email: jennrios2015@gmail.com 

Website: www.jennifernrios.com  

http://www.jennifernrios.com/
mailto:jennrios2015@gmail.com
https://www.linkedin.com/in/jennifer-r-b228b6b6
mailto:jennrios2015@gmail.com
http://www.jennifernrios.com/


 

 

 

 

BOWIE, US, 20721   •   ANTONIO.SMITH67@GMAIL.COM   •   240-565-9886 

ANTONIO SMITH 
Senior Program Manager 

PROFESSIONAL SUMMARY 

Senior public service leader with more than 22 years of experience overseeing complex programs in transportation, defense, and regulated 

government environments. Recognized for disciplined governance, fiscal stewardship, and cross-agency coordination. Brings deep experience 

translating policy and strategic direction into accountable execution while safeguarding public resources and institutional trust. 

EMPLOYMENT HISTORY 

SENIOR PROGRAM MANAGER (SFPA & DIGITAL TECHNOLOGY SERVICES) Aug 2022 - Present 
Amtrak – Digital Technology Division Washington, DC 

Provides senior oversight for digital technology services supporting major capital station modernization and safety initiatives. Coordinates 
across engineering, capital development, vendors, and internal stakeholders to ensure alignment with governance, budget, and delivery 
expectations. 

• Oversees scope, schedule, cost, and risk for multi-year infrastructure initiatives supporting large public transportation assets 

• Exercised fiscal stewardship by preventing a $17 million delay claim through negotiated operational alternatives, limiting exposure to $3 

million while preserving project continuity 

• Eliminated nonessential scope and standardized procurement practices, producing more than $1.3 million in combined cost sav ings and 

cost avoidance 

• Conducted schedule and risk reviews that improved overall project risk posture by approximately 20 percent and reduced escalation 

frequency 

• Directed integration of life safety, network, IoT, and cybersecurity systems into enterprise standards used across Amtrak facilities 

• Led coordination of multiple design and construction phases, delivering early construction milestones on time and under budget 

• Provided executive-level reporting and recommendations to support informed decision-making and accountability 

 
SENIOR BUSINESS PROCESS ANALYST (TEAM LEAD) – NAVSEA PMS 407 Oct 2018 - Aug 2022 
Serco, Inc. / Alion Science & Technology Washington, DC 

Supported U.S. Navy surface ship modernization programs with emphasis on governance, budget integrity, and schedule stability across long-

range capital portfolios. 

• Managed and analyzed a $1.6 billion Future Years Defense Program portfolio across multiple appropriations 

• Led cost, schedule, and risk assessments supporting ship modernization programs affecting 97 vessels across four ship classes 

• Identified and corrected more than $52 million in budget discrepancies, improving fiscal accuracy and executive confidence 

• Developed executive briefings, issue papers, and reporting tools adopted as standards across multiple programs 

• Led and supervised teams of 14 employees and 8 subcontractors, serving as principal liaison to senior NAVSEA leadership 

• Coordinated with Planning Yards, OPNAV, TYCOMs, and engineering authorities to align modernization decisions with readiness and 

cost objectives 

 
SITE/FIELD PROJECT MANAGER 2015 - 2016 
Wabtec (Contract), Virginia Railway Express (VRE) Fredericksburg, VA 

Managed delivery of a $10.5 million federally regulated Positive Train Control program from design through certification. 

mailto:antonio.smith67@gmail.com
tel:240-565-9886


 

 

• Directed full project lifecycle execution, achieving on-time and under-budget delivery 

• Ensured 100 percent compliance with FRA audits and federal safety requirements 

• Implemented asset tracking and reporting improvements that reduced material delays and strengthened accountability 

 
PROGRESSIVE LEADERSHIP (AVIATION MAINTENANCE, LOGISTICS, SAFETY, & MANPOWER) 2003 - 2018 
United States Navy Global 

Completed 20 years of honorable service in senior enlisted leadership roles with responsibility for personnel, safety, logistics, compliance, and 

operational readiness. 

• Led and supervised organizations exceeding 100 personnel in high-accountability environments 

• Managed safety, training, and compliance programs achieving up to 97 percent audit success rates 

• Improved readiness, training completion, and promotion outcomes through disciplined leadership and mentorship 

• Served as department leader and senior advisor responsible for policy compliance, risk mitigation, and operational continuity 

EDUCATION 

MBA 2024 
American University  

 
BS, FINANCE AND FINANCIAL SERVICES 2014 
University of Maryland Global Campus  

 
AA, BUSINESS MANAGEMENT 2012 
University of Maryland Global Campus  

SKILLS 

Program Management, Portfolio Management, Capital Planning, Risk Management, Integrated Scheduling, Budget Management, Financial 

Management, Executive Reporting, Stakeholder Management, Vendor Management, Systems Integration, Process Improvement, Contract 

Strategy, Team Leadership, Compliance Governance. 

LINKS 

LinkedIn: linkedin.com. 

ADDITIONAL INFORMATION 

AWARDS & ENDORSEMENTS 

•  Serco Employee Excellence Award (agency-wide reporting standard) 

•  Recognition for delivery of major Amtrak capital modernization initiatives 

•  Peer endorsements available on LinkedIn (7+) 

 

https://linkedin.com/in/AntonioSmith83


Sean Smith
Washington, DC
HighResoluSean@gmail.com
+1 240 515 0272

Sean Smith is your best option for audio visual content development, user generated content
production, and partnership management and engagement to ensure marketing success through an
immersive and impactful customer, user and audience experience. 
 
With over ten years of experience in this industry, Mr. Smith brings a competitive and collaborative
energy and warmth fueled by the tenacious duty to make the world a better place through impactful
and powerful content development. 
 
Mr. Smith applies learning design to create exciting deliverables for consumer and prosumer
customers and clientele in the fields of photography, video, public presentation and information
graphics both online and in person. Mr Smith excels in designing and directing marketing and
communication initiatives optimizing workflows to ensure timely content production, source
appropriate subject matter experts, and coordinates the work of other professionals to produce key
deliverables. 
 
From flipping burgers to managing requisitions for a $1.5 million television studio redesign, to 
producing and directing a 90-minute feature film that premiered at the Wharf in DC, Mr. Smith's is no
stranger multitasking multiple projects, meeting deadlines, and managing relationships with partners
to bring big visionary concepts to life. 
 
With over 10 years of industry experience, and 15 of insatiable curiosity and learning, Mr. Smith is
well-versed in project management, partnership management, strategic planning, strategic direction,
content creation, content development, storytelling, technical/operational services, and non-linear
editing for photo and video. 
 
You have found the best man to build your brand, maintain and grow client relationships, and lead a
team to marketing success! 
 
Authorized to work in the US for any employer

Work Experience

Video Production Manager
Schatz Publishing Group - Washington, DC
August 2021 to Present

Mr. Smith is an independent contractor for the Oklahoma based Marketing Company Schatz Strategy
Group.

He is the subject matter expert providing video production consultation, content strategy and



videography/photography services (including content development, scriptwriting, storyboarding,
videography, photography, video and photo editing) and manages relationships for their government
contracts with the Pension Benefit Guarantee Corporation and the Department of Transportation.

Mr. Smith designs and direct the overall video content product, optimizes workflows to ensure
timely content production and project management, sources appropriate subject matter experts, and
coordinates the work of other professionals
collaborating with other contractors across multiple timezones, to produce polished deliverables.

His most notable work is the two year running animation series he has spearheaded at PBGC to promote
the Federal Employee Viewpoint Survey. Using Adobe Character Animator, Premiere, Audition and After
Effects, Mr. Smith performs the voice acting role for the character, optimizes the visemes (or “lip flaps”)
and creates additional motion graphics to give brilliance and imagination to the character and series.

AV & Live Stream Coordinator
St. Francis Episcopal Church - Rockville, MD
October 2020 to Present

Mr. Smith currently operates as the AV & Live Production Coordinator for Sunday Services at St. Francis.

He spearheaded the redesign of the church's live stream design which included procuring new audio
visual equipment and installing and setting up their new system switching from StreamLabs to Epiphan.

The church currently streams to over +100 members across the United States.

Associate Producer
Prince George's Community College - Largo, MD
May 2018 to August 2021

Mr. Smith was promoted to Associate Producer for Prince George's Community College Television Station
after two years of dedicated service as an on-call video editor. Mr. Smith spearheaded the digital online
content for the college community, helping to grow the college's social media presence on YouTube from
800 to 12,000 subscribers. He produced, shot, and edited short and long form narrative segments for
the college's news show, educational and community programs, and media buys for local and national
television. Mr. Smith worked directly with existing and prospective partner institutions to design, develop,
and deploy customized video content for universities, dignitaries, non-profit organizations and affinity
for profit
partners such as MGM and Southern Management. Mr. Smith would also begin to develop the start of his
voice acting career during his tenure at Prince George’s Community College, voicing radio spots, PSA’s,
and short form promotional and animated videos.

Mr. Smith would also be given the opportunity to teach a 1-week video production workshop to aid future
storytellers in their navigation of the principles of innovative content creation and coordination in addition
to development of hard skills for post production, editing and delivery.

Before the end of his tenure, his expertise in and interpersonal skills would assist him in creating an
educational identity campaign for the college called "Your Path, Your Passion, Your PGCC," which will
run until 2025.



While incorporating their Pathways curriculum, the campaign initiative focused on the college's mission
of empowering students, engaging community members, and strengthening local, national and regional
partnerships.

Creative Director
HighResoluSean Productions LLC - Maryland
June 2018 to September 2020

Mr. Smith is the sole owner and operator of the video production company HighResoluSean Productions,
LLC. Mr. Smith uses his wisdom from industry experience and academia, as well as a creative problem
solving eye to enliven the customer journey and editorial production of companies across the spectrum
of client
based marketing from non-profits such as the Maryland Family Network, to educational power houses
like Prince George's Community College.

During the 2020 COVID Pandemic, Mr. Smith would coordinate the conversion of a stage production
created by "Breaking Ground," an organization funded by a collaboration with SMYAL and The DC Mayor's
Office of LGBTQ Affairs, into a 90-minute short film in less than two months. This film sold out in 24 hours
and premiered on The Wharf Transit Pier in Washington DC.

Video Editor/Camera Operator
Charm TV - Baltimore, MD
July 2017 to July 2020

Mr. Smith worked as an on-call editor and camera operator for Charm TV in downtown Baltimore. Mr.
Smith
edited several press conferences and press appearances that featured Baltimore's former mayor,
Catherine Pugh and her cabinet. He was also the senior editor of Charm TV's show "Game Changers",
a public affairs
program that features interviews with Baltimore citizens, government officials, and non-profits
committed to move Baltimore forward.

Editor/Videographer
Prince George's Community College - Largo, MD
July 2016 to May 2018

Mr. Smith worked as a part-time, on call video systems technician for Prince George's Community College
Television Station. Mr. Smith provided professional videography support to the Video Systems
and Multimedia Production Manager. In the span of three weeks, Mr. Smith taught himself animation and
became proficient enough to create two evergreen animated videos that assisted in the media outreach
to launch the educational program Pathways in 2018. Both videos are now part of the on boarding process
for employees and new students and would go on to receive educational accolades.

Mr. Smith's approachability, self-awareness, emotional intelligence and entrepreneurial acumen at Prince
George's Community college made him the premier contact person for delegating the video production
process from start to finish with dignitaries such as Rushern Baker for the college's fundraising initiatives
to celebrities such as Debbie Morgan for the school's infrastructure campaigns, earning him promotion
to Associate Producer in May of 2018.

Videographer
HRM Inc - Odenton, MD



June 2014 to July 2017

Mr. Smith worked as a part-time, on-call Independent Contractor for HRM Inc. He provided hands-on
equipment set up, directing and videography services including a commercial for "BeBe Podpants" that
aired on Fox
5's "Laura's Likes" in November, 2016.

Videographer/Editor
BIBFF Recognition - Baltimore, MD
May 2017 to May 2017

to May 2017

Mr. Smith was the videographer and editor the talk show "Living Our Lives" episode that
focused on highlighting the accomplishments and origin of the Baltimore International Black Film Festival,
originated by Kenneth Moore. He designed a two camera set up, equipped with lights and audio recording
and spearheaded the final edit.

Audio/Visual Technician
HRM Inc - Lanham, MD
September 2015 to February 2017

Mr. Smith worked as a part-time audio visual technician for PSAV Presentation services. He provided
basic set up and operation of small to large-scale audiovisual systems in a hospitality environment.
He ensured a flawlessly executed event through accurate and timely setup, operation, and breakdown
of basic audiovisual equipment. He maintained a positive relationship with all clients through effective
communication and met with guests on site to ensure that their needs were met and the equipment
setup was working properly.

Videographer/Editor
Why Go Urban - Bowie, MD
November 2016 to November 2016

to November 2016

Mr. Smith was the videographer and editor for three short web commercials for the hair stylist company
"Urban Naturals." He was responsible for shooting testimonials from clients, hair products, and the hair
styling process. He also did the editing, which included, graphics, backgrounds, audio and color
correction.

Photographer
KEEN Greater DC - Washington, DC
October 2016 to October 2016

to October 2016

Mr. Smith was the photographer for KEEN Greater DC's silent auction event for the magazine that
features the achievements and talents of children with special needs. He was responsible for shooting
the ceremony, the auction, candid photos and portraits of the children as well as the shareholders.

Key Production Assistant
"#Unstoppable" - Washington, DC
July 2015 to July 2015



Mr. Smith was the key production assistant for Defining Entertainment's commercial "#Unstoppable" for
the Paralyzed Veterans of America that aired on the mega dome at both the Ravens and Oriole's stadium.
His responsibilities included, unloading and movement of equipment, crafty services, managing talent
and other production assistants, and offering assistance to other departments as needed.

Videographer/Editor
World War One Centennial Commission - Washington, DC
July 2015 to July 2015

to July 2015

Mr. Smith was the videographer and editor for a press conference in front of the Capitol Building to rally
support for World War One education programs.
Mr. Smith was in charge of a two-camera shoot and delivered three video cuts on the same day.

Videographer
Research and Logistics Inc - Washington, DC
May 2014 to May 2015

Mr. Smith was an Independent Contractor Videographer to Acquisition, Research and Logistics (ARL)
Inc. in Washington, DC. He provided services to include equipment set up, filming, and editing of live
Webinars, Seminars, and other meetings for their Department of Homeland Security S&T Directorate
clients.

Director/Videographer/Editor
ZAR Realty, LLC - Nanjemoy, MD
April 2015 to April 2015

to April 2015

Mr. Smith directed, shot and edited a thirty second advertisement for ZAR Realty, LLC that aired on local
Comcast television. Mr. Smith was responsible for the set up and operation of all production and post
production equipment.

Production Assistant
15Four Productions - Baltimore, MD
2015 to 2015

Mr. Smith was a production assistant for 15 Four Productions for a thirty second television commercial
for Booz | Allen | Hamilton that aired on national television. His responsibilities included equipment set
up and break down, crafty services, and equipment transportation.

Videographer/Editor
M.A.D. F.I.T - Philadelphia, PA
July 2014 to July 2014

to July 2014

Mr. Smith was responsible for shooting and editing Dr. Marjorie Dejoie's "Body Xplosion" fitness class for
the purpose of social media advertisement. It is a high intensity workout sequence,
delivered for a designated period of time, with a finite
number of classes, with the primary goal of transforming your body mind and spirit and elevating it to
its highest performance level.



Photographer
Sickle Cell Disease Association of America - Philadelphia, PA
July 2014 to July 2014

to July 2014

Mr. Smith was responsible for taking headshots of various patients with Sickle Cell
Disease for a magazine to advertise the Philadelphia and Delaware Valley Chapter (PDVC) of SCDAA.

New Media Assistant
Towson Sports Network - Towson, MD
September 2013 to May 2014

Mr. Smith was a New Media Assistant for the Towson Sports Network. He performed equipment set up
and filming of live athletic events for Basketball, Football, and Volleyball games as well as filming of
Towson's sports news show, Tiger Football Report.

Towson Undergraduate Marketing

Senior Producer
WMJF-TV, Towson University Television - Towson, MD
September 2013 to May 2014

Mr. Smith was a Senior Producer for WMJF-TV, Towson University Television. He co-managed all
aspects of operations, as well as, performed pre-production, production and post-production duties for
events in performing arts, business seminars and other school promotions. This included location
scouting, equipment set-ups, organizing shooting days, assigning crew positions, camera operation, on-
set technical support, editing and uploading to the station's website.

Student Ambassador Videographer for the Towson Undergraduate Marketing
WMJF-TV, Towson University Television - Towson, MD
September 2013 to May 2014

Towson, MD
September 2013 to May 2014

Mr. Smith was a Student Ambassador Videographer for the Towson Undergraduate Marketing
Department. He used his storytelling skills to create promotional videos to advertise Towson University's
campus life, faculty, staff, students and events. This included writing, filming, editing and on-site
interviews.

Writer/Producer/Director
Maryland Family Network - Baltimore, MD
September 2013 to September 2013

to September 2013

Maryland Family Network is a non-profit organization in Baltimore that specializes in early childhood
development. Mr. Smith wrote, directed, edited and produced a Public Service Announcement (PSA)
focused on the importance of play in regards to early childhood development that was aired on local
Baltimore station, Fox 45. He was responsible for shot design, lighting, and on set direction of children.



Education

Bachelor of Arts in Electronic Media and Film in Electronic Media and Film
Towson University - Towson, MD
May 2014

Skills

• Project management (10+ years)
• Adobe After Effects (5 years)
• Adobe Illustrator (7 years)
• Adobe Premiere (7 years)
• Adobe Photoshop (4 years)
• Adobe Lightroom (7 years)
• Video editing (10+ years)
• Content management (10+ years)
• Photography (10+ years)
• Adobe Creative Suite (7 years)
• Post-production (10+ years)
• Video production (10+ years)
• Print advertising (4 years)
• Analytics (5 years)
• Final Cut Pro (10+ years)
• Microsoft Office (10+ years)
• Lighting design (7 years)
• Scriptwriting (10+ years)
• Content Creation (10+ years)
• Content Development
• Social Media Management
• Search Engine Optimization (SEO)
• Production Management (7 years)



 

Brytani Sumby 
Results-Oriented Leader, PMP certified. 

Capitol Heights, MD 
571.356.8765 
Schottsumby@gmail.com 

Statement of interest 
 
I am writing to formally express my interest in serving as County Council 
Member for District 6. I do so not as an outsider seeking a title, but as a 
long-standing resident, property owner, and community servant who has 
spent nearly a decade invested in the well-being, growth, and future of 
this district. 
 
I live in the unincorporated portion of Capitol Heights and will mark ten 
years of homeownership in the district in 2026. My commitment to this 
community is personal and long-term. I have chosen to plant roots 
here—financially, professionally, and civically—because I believe District 
6 deserves leadership that understands both its challenges and its 
extraordinary potential. 
 
For four years, I worked in Forestville and Suitland in a customer-facing 
leadership role with U-Haul, serving thousands of residents across 
District 6. In that time, I engaged daily with constituents from all walks of 
life—homeowners, renters, small business owners, seniors, families, and 
those navigating housing transitions. Many of those residents encouraged 
me to run for local office because they saw firsthand my ability to listen, 
problem-solve, and advocate with fairness and urgency. 
 
Outside of my professional role, I actively promote community 
beautification and neighborhood pride by planting native plants to 
improve curb appeal, environmental health, and long-term property 
values. I also donate fresh vegetables in what is recognized as a food 
desert, addressing food insecurity at the grassroots level—not as a talking 
point, but as an ongoing practice of service. 
 
Professionally, I currently hold a corporate management leadership 
role with U-Haul, where I oversee complex operations, budgeting, 
personnel development, regulatory compliance, and performance 
accountability. Most recently, I led my marketing company to a 1,300% 
year-over-year profit increase, a result of strategic planning, disciplined 
execution, and people-centered leadership. I bring this same data-driven, 
results-oriented mindset to public service—because stewardship of 
public resources deserves the same rigor and accountability as any high-
performing organization. 
 
District 6 needs leadership that can bridge community needs and 
operational excellence—someone who understands how policy decisions 
affect real households, real businesses, and real neighborhoods. I believe 
in practical governance, transparent decision-making, economic 
empowerment, environmental responsibility, and restoring trust between 
residents and local government. 
 
I am seeking this role because I am ready to serve—not symbolically, but 
substantively. I bring lived experience in the district, a proven record of 
leadership, and a demonstrated commitment to uplifting our community. 
My goal is to help District 6 become cleaner, safer, more prosperous, and 
more connected—while ensuring that longtime residents benefit from 
growth rather than being displaced by it. 

SKILLS: 

Impeccable customer service  

Conflict management & 
resolution  

Training & Development 

Logistics  

Project management 

AWARDS: 

UHaul- Multiple bonuses for 
surpassing sales goals 

LANGUAGES: 
 
Spanish- Intermediate 

Additional Education: 

Comptia A+ 
-Hope Project 



It would be an honor to represent District 6 and to continue serving this 
community with integrity, competence, and unwavering dedication. 
Respectfully, 
Brytani Sumby 

EDUCATION 
 

Old Dominion University, Norfolk, VA— Bachelor's of Science 

Human Service Management & Psychology 

Dean's List 

Bishop Ireton, Alexandria, VA— HS Diploma  

Dean's List, Spanish Honors Society 

EXPERIENCE 
 

U-Haul of NW VA- President 
September 2024- Present 
 
As a Marketing Company President for U-Haul, I manage multi-site 
operations encompassing workforce development, financial oversight, 
regulatory compliance, facilities acquisition, customer experience, and 
safety-critical environments. My role mirrors federal and municipal 
program management requirements through cross-functional 
leadership, budget accountability, regulatory coordination, and field-
based operational oversight—positioning me as a strong fit for 
government contracts requiring scalable, compliant, and performance-
driven management. 

U-Haul, Andrews Air Force Base — General Manager  
January 2020 - September 2024 

maintain automated systems to track and report equipment fleet data 
related to sustainability initiatives. 
 
Supervise, assign work, approve or recommend approval of personnel 
actions such as recruitment, promotion, awards, disciplinary actions, and 
terminations. 
 
Oversee the preparation and maintenance of a variety of narrative and 
statistical reports, records and files related to vehicle inspections, 
maintenance, repairs, personnel, and financial activity. 
 

Direct and oversee all aspects of daily operations, including staff 
acquisition and management, financial management and customer 
service.  

 Demonstrate excellent communication and problem solving skills to 
resolve issues and ensure client satisfaction.  

  



CMC World Travel, Remote — International Travel Logistics 
Coordinator  
June 2016 - March 2020 

Coordinated international travel logistics for high profile clients, 
including transportation, lodging and activities.  

Maintained strong relationships with vendors and suppliers to ensure the 
highest level of service and cost effectiveness.  

Managed bookings calendars for 40+ guides  & dispatched vendors. 

Digitized intake process and workflows to improve efficiency. 

Bright Start Learning Center, Alexandria, VA— Director of 
Operations  
August 2014 - June 2016 

Managed all aspects of the preschool, including budget, staff 
management, curriculum development and parent relations.  

Developed and implemented policies and procedures to ensure 
compliance with regulations and industry best practices.  

Successfully led a team of 60 staff members and maintained high levels of 
staff satisfaction and retention.  

Accomplishments/Certification  
 

Project Management Professional — PMI institute July 2024 
 
CPR & First Aid- Certified  2024 

Store Expansion— UHaul 
First year surge in profit created an opportunity for expansion 

Drafted new store layout 

Worked with several vendors to manage construction projects 

Acquired nearby storage facility 

Policy Implementation- Bright Start Learning Center 
Implemented a policy that increased the quality of the classroom 
experience and profit margins 

Reduced waste by instituting a supply chain management system 
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Cheryl Borden Thompson 
16000 Nottingham Road ∞ Upper Marlboro, MD 20772 

cthompson@orunfield.com ∞ (202) 529-1426 (home) ∞ (202) 431-4280 (cellular) 
  

PROFILE  

Transformational executive leader and strategist with a proven track record of driving 
organizational success through strong, supportive relationships that foster professional 
growth and operational excellence. Demonstrated ability to empower staff and leaders 
to execute strategic initiatives, achieve organizational missions, and advance equity-
based practices. Combines deep expertise in nonprofit management, sustainable 
agriculture, and educational leadership to promote food sovereignty, community 
wellness, and economic opportunity. 

EDUCATION  
Certificate of Executive Nonprofit Management                     
Georgetown University 
 
Master of Education Administration 
National Louis University 

2019 
 
 

2007 
Endorsement Areas: Non-Categorical, K-12 Instructional Leadership 

Bachelor of Science 
University of Maryland,  College Park 

1998 

Major: School of Public Health  

Computer Skills: MS Office, IG Pro, Internet (research & 
navigation) 

 

EXPERIENCE  

EXPERIENCE 
Founder & CEO – Orun Field & Family Farm Foundation, Inc. 
Jan 2023 – Present, Upper Marlboro, MD 

• Set strategic vision to develop and implement a multi-year organizational plan for a 
501(c)(3) nonprofit focused on sustainable agriculture, outdoor wellness, and 
community empowerment. 

• Spearheaded development and oversight of the nonprofit board, ensuring inclusive 
representation and sound governance. 

• Hosted quarterly events centered on agricultural workforce development and economic 
opportunities for veterans and disadvantaged communities. 

• Enhanced fresh produce access through pop-up markets, festivals, and targeted 
community events in Prince George’s County and the DC region. 

• Implemented operational practices to identify and mitigate startup risks, integrating 
feedback from nonprofit circles. 

• Created a five-year strategic plan for sustainable growth, vertical integration, and 
profitability targets. 

• Grew revenue generation and funder base through individual donations, partnerships, 
grant applications, and community fundraising. 

Senior Strategic Advisor – Charles & Lynn Schusterman Family Foundation 
Jan 2022 – Dec 2022 

• Provided strategic coaching to the education grantmaking team, embedding equitable 
design in their diligence and grantmaking processes. 

• Supported the planning of a grantee Community of Practice, integrating equity-by-
design principles and identifying expert contributors. 

• Designed and implemented a self-led entrepreneurial incubator to develop a new 
nonprofit organization. 

Director of Instructional Quality – Charles & Lynn Schusterman Family Foundation 
July 2017 – Dec 2021 

• Developed an Equity by Design portfolio strategy, shaping a high-impact leadership 



Cheryl Borden 2 Résumé 
 

development portfolio and guiding grantmaking in equity-focused school systems. 
• Led a leadership community of practice, integrating culturally relevant and affirming 

instructional leadership into multiple districts and organizations. 
• Collaborated with team members to advance strategic goals of retaining educators of 

color and improving student outcomes. 
Senior Executive Director of Program – New Leaders Inc., Washington, DC 
July 2015 – July 2017 

• Oversaw full lifecycle of program design for Emerging Leaders, Aspiring Principals, 
Leadership Practice Improvement, and Principal Supervisor programs. 

• Ensured high-quality delivery of leadership development initiatives, scaling impact in 
urban and rural school systems. 

Executive Director, Emerging Leaders Program – New Leaders Inc., Washington, 
DC 
March 2014 – June 2015 

• Designed and delivered a critical leadership development program for teacher leaders 
and administrative professionals, aligning with organizational strategy to broaden 
impact. 

Director of School Leadership Development – New Leaders Inc. 
Aug 2013 – June 2014 

• Planned and executed year-long professional development modules for principals in 
West Contra Costa Unified and Cleveland School districts, focusing on turnaround 
leadership. 

Director of Fisher Fellowship – KIPP Foundation, Washington, DC 
July 2012 – July 2013 

• Designed and led a developmental process for aspiring principals founding new KIPP 
schools nationwide, emphasizing rigorous, relevant, and engaging coursework. 

Founding Principal – KIPP DC College Preparatory, Washington, DC 
June 2009 – June 2012 

• Planned and opened a new high school, managing everything from facilities acquisition 
to curriculum design. 

• Achieved highest performance among open enrollment schools in DC by second year. 
Director, KIPP Through College – KIPP DC, Washington, DC 
March 2008 – June 2009 

• Led a growth plan transition for students entering high school, enhancing college 
preparedness and placement. 

• Expanded alumni support services to reach 1,500+ students annually. 
Fisher Fellow – KIPP Foundation, San Francisco, CA 
June 2007 – March 2008 

• Completed six-week summer institute at Stanford University, focusing on instructional, 
organizational, and operational leadership in preparation for charter school leadership. 

Administrator – KIPP Harbor Academy, Annapolis, MD 
June 2005 – June 2007 

• Assisted in implementing and reinforcing instructional and management systems, 
ensuring alignment with KIPP’s educational model. 

Science Teacher – Baltimore City Public Schools, Baltimore, MD 
Jan 2000 – June 2005 

• Taught biology, chemistry, and health for grades 6-12, adapting curriculum to best 
increase student achievement. 

 
REFERENCES 
Available upon request. 

 
Cheryl expertise in nonprofit management, sustainable agriculture, equity-focused 
leadership development, and educational transformation makes her a uniquely qualified 
leader adept at driving mission-critical initiatives in diverse organizational contexts. 



LaShauna M. Tillmon 

Prince George’s County, Maryland 

PHONE: 301-704-8962 

EMAIL: LaShaunaTillmon@gmail.com 

 

OBJECTIVE 

To serve the residents of Prince George’s County District 6 with integrity, accountability, and results-driven leadership. 

Bringing proven experience in governance, public education, fiscal oversight, and community operations to improve quality of 

life, strengthen economic growth, and ensure transparent, responsive government that works for residents. 

 

PROFESSIONAL EXPERIENCE 

Public Service, Community Association Management & Executive Leadership 

• Provide governance oversight, education, and dispute-resolution guidance for homeowner and condominium 

associations across Prince George’s County. 

• Chair countywide education initiatives focused on resident rights, board responsibilities, compliance, and access to 

county resources. 

• Serve as Secretary of a County Commission, ensuring procedural integrity, accurate records, and adherence to 

governance standards. 

• Prepare, analyze, and oversee multimillion-dollar operating budgets, reserve studies, and long-term financial planning. 

• Manage daily operations, maintenance, administration, and capital improvement projects for residential communities. 

• Coordinate infrastructure repairs, public safety concerns, vendor performance, and regulatory compliance. 

• Act as liaison between residents, Boards of Directors, legal counsel, vendors, and local government agencies. 

• Investigate complaints, violations, and disputes, resolving matters through education, mediation, and enforcement 

where required. 

• Negotiate service contracts, oversee procurement, and evaluate contractor performance. 

• Ensure compliance with county, state, and federal regulations, including non-discrimination and safety standards. 

• Promote transparent communication, stakeholder education, and collaborative problem-solving. 

 

EXPERIENCE 

Commissioner, Prince George’s County Office of Community Relations 
Commission on Common Ownership Communities (CCOC) 

February 2024 – Present 

• Secretary of the Commission 

• Chair, Education Committee 

Division President, Sentry Management – Crofton, MD 

February 2022 – Present 

Assistant Division Manager, Sentry Management – Crofton, MD 

April 2019 – February 2022 

Community Association Manager, Sentry Management – Crofton, MD 

July 2015 – April 2019 

mailto:LaShaunaTillmon@gmail.com


Administrative Assistant, Sentry Management – Crofton, MD 

May 2015 – July 2015 

Patient Coordinator / Office Manager, Abundant Life Health Attainment Center – Bowie, MD 

February 2003 – February 2013 

• Provided direct support and advocacy for HIV patients for over 10 years 

• Managed healthcare administration, confidentiality, compliance, and care coordination 

 

EDUCATION 

Associate Degree – Healthcare Administration 

Ashworth College, Norcross, GA 

Catholic University of America – Washington, DC 

Coursework in Civil Engineering 

Archbishop Carroll High School – Washington, DC 

Diploma 

 

ACCOMPLISHMENTS & CERTIFICATIONS 

• Certified Manager of Community Associations (CMCA) 

• Association Management Specialist (AMS) 

• Six Sigma Green Belt 

• Leadership & Safety Management Training 

• Diversity Awareness & Ethics Training 

• Financial management and Communications (CAI) 

• Incident Investigation 

 

EMOTIONAL INTELLIGENCE & LEADERSHIP COMPETENCIES 

• Communicating with residents, boards, government officials, and community stakeholders 

• Monitoring operations, financial data, and environmental conditions to assess risk and performance 

• Decision-making, problem-solving, and regulatory compliance evaluation 

• Advocacy, education, and community care 

 

SKILLS & KNOWLEDGE 

• Public Governance & Community Leadership 

• Budgeting & Financial Oversight 

• Strategic Planning & Operations 

• Community Education & Engagement 

• Conflict Resolution & Mediation 

• Economic & Quality-of-Life Development 

 



CHRISTOPHER L. TUCKER, ED.D 
  Upper Marlboro, MD 20774 

(301) 852-0233 - ctucker1906@hotmail.com  

PROFESSIONAL SUMMARY      

Accomplished and energetic professional with a solid financial and student services 

background. A motivated leader with strong communication, organizational, 

prioritization, and adaptability skills. Proven ability to work closely with other leaders 

to meet goals. Skilled and knowledgeable strategist who develops, implements, and 

manages strategic techniques dealing with departmental budgets, enrollment and 

retention, and revenue growth. 

WORK HISTORY      

11/2009 to Current Bursar  

Prince George's Community College – Largo, MD  

• Oversees comprehensive financial management, ensuring accuracy, compliance, 

and strategic alignment with organizational goals 

• Manages billing, collections, budgeting, accounting, and financial reporting while 

fostering fiscal accountability and operational efficiency 

• Administers and oversees accounts receivable, including billing, collections, 

refunds, and financial aid disbursements, ensuring compliance with federal, state, 

and institutional regulations 

• Develops, monitors, and manages annual budgets, aligning financial resources 

with organizational priorities and providing detailed budgetary analysis and 

recommendations 

• Leads accounting operations, including general ledger management, 

reconciliations, and tax compliance, ensuring adherence to accounting standards 

(e.g., GAAP) 

• Prepares and analyzes reports and forecasts to guide strategic decision-making and 

resource allocation 

• Establishes and maintains internal financial controls to safeguard assets and ensure 

operational integrity 

• Collaborates with internal and external stakeholders, including auditors, regulatory 

bodies, and department leaders, to support audits and ensure transparency 

• Provides financial counseling and support to stakeholders, fostering understanding 

and alignment of fiscal policies and practices 

• Continuously seeks improvements in processes, policies, and technologies to better 

serve students and streamline operations 

• Serves as a power-user tester for software updates within the ERP system, 

providing critical feedback to improve functionality and user experience. 

• Spearheaded the implementation of a self-service student finance system and 

BankMobile, a third-party refund service provider, delivering a comprehensive 



overhaul to enhance accessibility, user-friendliness, and streamline ACH 

disbursements to students, ensuring efficient, secure, and accurate refund 

processing. 

  

02/2016 to 01/2019 Adjunct Faculty  

Prince George's Community College  

• Delivered high-quality instruction, cultivating an engaging and inclusive learning 

environment, and promoting student success 

• Developed syllabi, lesson plans, assignments, and assessments in line with course 

objectives and institutional requirements 

• Taught courses effectively using appropriate methods, whether in-person, online, 

or hybrid formats 

• Fostered an inclusive and engaging learning environment that supports diverse 

student needs 

• Assessed and provided constructive feedback on student work promptly 

10/2008 to 11/2009 Director of Student Financial Services  

Argosy University – Washington, D.C.  

• Led and managed the student financial services team, including overseeing 

financial aid programs, student billing, and collections 

• Ensured timely processing of student aid applications and disbursements 

• Ensured that financial aid programs and services are in full compliance with 

federal, state, and institutional policies and regulations 

• Developed and implemented strategies to support institutional financial goals, 

including budgeting for institutional enrollment management and student retention 

initiatives 

• Provided counseling and guidance to students and families about available 

financial aid options, loan management, and budgeting 

• Oversaw the management of financial aid and student billing systems to ensure 

accuracy and efficiency 

• Prepared reports for institutional leadership and external agencies on financial aid, 

tuition revenue, and collections data 

• Collaborated with admissions, enrollment services, and other campus departments 

to ensure the smooth integration of financial services with student records, 

registration, and other student-related processes 

• Addressed and resolved complex student financial concerns, complaints, and 

appeals by maintaining positive relationships with students, parents, and external 

partners 

05/2006 to 10/2008 Financial Analyst/Internal Consultant  

The George Washington University – Washington, D.C.  

• Evaluated financial data, prepared reports, and offered insights to aid decision-

making in areas such as budgeting, forecasting, and investment analysis 



• Provided strategic guidance and recommended internal process improvements, 

offering expert advice and support to address various business challenges and 

opportunities within the organization 

• Identified areas where the organization can improve efficiency, reduce costs, or 

enhance its processes 

• Offered specialized knowledge and advice in areas like finance, operations, human 

resources, IT, or strategy 

• Analyzed complex issues and developed solutions that address the root causes of 

challenges within the organization 

• Supported the implementation of changes or new initiatives, ensuring alignment 

with the organization's goals 

• Worked with different departments or teams to help solve cross-functional issues 

and improve overall performance 

• Provided guidance and support to employees or leadership in areas requiring 

improvement or skills enhancement 

SKILLS      

• Fiscal Responsibility & Budget 

Oversight   

 

• Operational Efficiency & Process 

Improvement 

• Strategic Planning  

 

• Transparency, Accountability & Ethics 

• Community Engagement & 

Collaboration  

 

• Economic & Workforce Development 

• Stakeholder Collaboration  

 

• Education & Youth Advocacy 

• Compliance and Regulatory Adherence  

EDUCATION     

 

12/2021 Doctorate of Education  

Morgan State University – Baltimore, MD 

  

05/2007 Masters of Business Administration  

Trinity Washington University – Washington, DC 

  

05/2000 Bachelors of Business Administration  

Adelphi University – Garden City, NY  

AFFILIATIONS    

 

• Alpha Phi Alpha Fraternity, Inc. 

• National Association of Student 

Financial Aid Administrators 

(NASFAA)  

 

• Maryland Association of Community 

Colleges 

  



  

 



ELEANOR WASHINGTON 
Candidate for Prince George’s County Council – District 6 

Address: Upper Marlboro, MD 20772 
Email: washington.eleanor@gmail.com 

Phone: (202) 251-5789 
 

VISION • SERVICE • COMMUNITY 

A dedicated public servant with deep roots in Prince George’s County, Eleanor Washington brings over a 
decade of hands-on experience in education, youth development, community advocacy, and collaborative 
leadership. Her work across schools, family engagement programs, and county-wide youth organizations 
reflects a lifelong commitment to equity, transparency, and strengthening the quality of life for District 6 
residents. 

Eleanor’s leadership is grounded in compassion, accountability, and a belief that strong communities are built 
through partnership, representation, and access to opportunity. Her service record demonstrates a consistent 
focus on uplifting families, supporting educators, empowering youth, and ensuring that county resources are 
used responsibly and effectively. 

 

CORE VALUES 

• Community First Leadership 

• Transparency & Accountability 

• Youth & Family Empowerment 

• Equity in Education & Services 

• Collaborative Problem-Solving 

• Responsible Budget Stewardship 

 

DOCUMENTS INCLUDED 

• Résumé 

• Community Leadership Summary 

• Professional Experience Overview 

 

 

 

 

 

 

 

 
 



ELEANOR WASHINGTON 
Candidate for Prince George’s County Council – District 6 

Address: Upper Marlboro, MD 20772 
Email: washington.eleanor@gmail.com 

Phone: (202) 251-5789 
 

CANDIDATE FOR COUNTY COUNCILWOMAN 

Community Advocate • Education Leader • Youth & Family Champion • Policy & Budget Contributor 

 

CORE STRENGTHS 

• Community Advocacy 

• Education Policy 

• Youth Development 

• Budget Review 

• Constituent Services 

• Public Communication 

• Program Oversight 

• Equity & Inclusion 

• Crisis Response 

• Technology Support 

 

COMMUNITY LEADERSHIP 

Executive Board Member & Secretary 
Marlboro Boys & Girls Club • 2023–Present 
• Governance, youth programming, records management, community partnerships. 

PTA President 
Catherine T. Reed Elementary • 2015–2017 
• PTA leadership, schoolwide events, parent engagement, volunteer coordination. 
Assistant Basketball Commissioner / Assistant Athletic Director / Team Manager 
 
Marlboro Boys & Girls Club • 2022–Present 
• Program operations, scheduling, team coordination, family engagement. 
Executive Board Chairperson/President 
PGCPS Head Start Policy Council • 2015 
• Presided over budget meetings; led agenda planning; strengthened communication. 

Executive Board Secretary 
PGCPS Head Start Policy Council • 2015–2016 
• Maintained minutes; supported budget and policy discussions. 

Parent Representative & Classroom Volunteer 
Catherine T. Reed Elementary • 2015–2016 
• Organized parent committees; supported instruction and events. 



ELEANOR WASHINGTON 
Candidate for Prince George’s County Council – District 6 

Address: Upper Marlboro, MD 20772 
Email: washington.eleanor@gmail.com 

Phone: (202) 251-5789 
 

COMMUNITY LEADERSHIP  

PTA President 
James Madison Middle School • 2008–2010 
• PTA leadership, schoolwide events, parent engagement, resource allocation. 
 
PTA Treasurer 
James Madison Middle School • 2007–2008 
• PTA budgeting, financial reporting, fundraising support, documentation accuracy. 

 

ADDITIONAL VALUE 

• Deep roots in District 6 

• Strong relationships with families & educators 

• Experience collaborating with county offices 

• Committed to equity & transparent governance 

 

PROFESSIONAL SUMMARY 

Dedicated public servant with 30+ years in Prince George’s County. Experienced in community leadership, 
educational support, youth development, and collaborative problem-solving. Skilled in budget participation, 
program oversight, and building strong partnerships across schools, families, and county organizations. 
Committed to equitable access, transparency, and strengthening the quality of life for District 6 residents. 

 

PROFESSIONAL EXPERIENCE 

Paraprofessional Educator 
Prince George’s County Public Schools • 2019–Present 

• Support inclusive classrooms and deliver intervention services. 

• Modify instruction for diverse learners. 

• Provide leadership in teacher absences. 

• Assist with after-school programs and technology support. 

Lead Teacher 
Chesapeake Lighthouse Foundation • 2019–2020 

• Delivered academic and social-emotional support. 

• Developed standard-aligned and individualized lesson plans. 

• Provided interventions and technical support. 



ELEANOR WASHINGTON 
Candidate for Prince George’s County Council – District 6 

Address: Upper Marlboro, MD 20772 
Email: washington.eleanor@gmail.com 

Phone: (202) 251-5789 
•  

Itinerant Special Education Assistant 
Prince George’s County Public Schools • 2017–2019 

• Supported students across multiple grade levels. 

• Delivered interventions and collaborated with PBIS teams. 

• Maintained inclusive classroom environments. 

Network Systems Manager 
AT&T, Columbia, MD • 2008–2015 

• Supervised NOC operations and staff of 8–12. 

• Participated in Scrum processes and implementation planning. 

• Developed training plans and operational procedures. 

• Provided technical support across Windows and UNIX systems. 

• Represented AT&T during site visits and project meetings. 

 



 

 

TAMEEKA WASHINGTON 
 12803 Goodloes Promise Drive • Bowie, MD 20720  

• (703) 485-7291 • Tlfrancis29@aol.com 
 
 
Experience 
 
Department of Defense            Springfield, Virginia 
Senior Officer          December 2004 - Present 
▪ Served in various leadership positions to include supervisor of analytic 

workforce and liaison for foreign partnerships. 
▪ Expertly managed budgets and personnel. 
▪ Provide strategic guidance, mentoring, and direction to analytic 

workforce. 
▪ Created and led a working group for senior analysts across the agency 

to provide guidance, direction, and support to those leading analytic 
modernization efforts focused on AI and other automation tools. 

▪ Led a team of data scientists, data stewards, and analytic methodologists 
to provide support to analysts as they increased the use of 
modernization tools to create, standardize, and automate their data. 

 
 
Interfaith Coalition of Bowie (ICB)   Bowie, Maryland 
Founder and President    September 2020 - Present 

• Created and leading 501(c)(3) nonprofit that provides impactful support 
to Bowie and the surrounding areas.  

• Wrote grants that provided more than $50K for projects like the 
creation of a school garden, virtual and in-person mindfulness and yoga 
classes for elementary school students, and programming for all ages to 
build tolerance and understanding of different faith traditions. 

• Organized fundraisers for refugees moving to county and distributed 
approximately $15K in groceries to county residents in need. 

 
 
Times Mirror Corporation    Various locations 
Editor        June 1997 - December 2004
           
▪ Edited articles and designed layouts for Pulitzer-prize winning daily 

newspapers in New York and Connecticut. 
 
 
 
Education 
Columbia University     New York, NY 
Master of Public Administration 
2003  
 
SUNY Buffalo    Buffalo, NY 
Bachelor of Arts: Communication 
1996 

Community Activities 
Vice Chair, Fairwood Board of 
Directors (2023-Present) 

• Provide leadership to mixed-
use community of more than 
5,000 residents. 

 
Organizer, City of Bowie vigil for 
George Floyd (June 2020) 

• Rallied state, local, and 
community leaders to speak 
out against racism and 
stereotypes in event to 
honor memory of George 
Floyd.  

 
Organizer, ICB and City of Bowie 
Stop Asian Hate rally (May 2021) 

• State, local, and community 
leaders joined forces to 
speak out against the hate 
and disrespect towards 
Asians during the COVID-
19 pandemic  

 
 
Organizer, ICB, City of Bowie, and 
Bowie State’s United for Peace rally. 
 (March 2022) 

• Local university and 
community leaders spoke 
out to encourage peace and 
unity after anti-Semitic 
messages were left in Bowie 
driveways and bomb threats 
were made against HBCUs 
around the county to include 
Bowie State University.  

 
Board Liaison, Fairwood Youth 
Committee (Sept. 2025-Present) 

• Provide guidance and 
mentoring to Fairwood 
teens as they provide 
resources and programs for 
Fairwood’s youth. 

 
 
Certifications 
Skilled Facilitator,  
International Institute for Facilitation  
 (2023-Present) 
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