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CR-102-2022

Committee:  Government Operations and Fiscal Policy Committee
Date: 09/08/2022

Action: FAV

REPORT: Favorable 4-0: Council Members Burroughs, Franklin, Ivey, and Turner. Absent: Streeter.

The Prince George’s County Council’s Government Operations and Fiscal Policy Convened on
September 8, 2022, to consider CR-102-2022. CR-102-2022 is a resolution to amend the Salary Plan
for Salary Schedule G, which applies to General Schedule employees for Fiscal Years 2023 and
2024. This Salary Plan amendment reflects the State minimum wage rate of $12.50, the scheduled
minimum wage rate for January 1, 2023, of $13.25, and the scheduled minimum wage rate for
January 1, 2024, of $14.00. It also provides a three percent (3%) Cost of Living Adjustment (COLA)
in each fiscal year effective in January 2023 and January 2024, respectively, merit increases to
eligible employees for both fiscal years, or a bonus payment may be made in lieu of a merit increase,
and a 3.5% increase to the maximum wage scale in July of each fiscal year.

The Office of Law reports CR-102 -2022 to be in proper legislative form with no legal impediments
to its adoption.

The Policy Group reports that the adoption of CR-102-2022 will not have a direct fiscal impact on
the County as funds for $23,471,454 are appropriated in the current fiscal year budget.

After discussion, the Prince George’s County Council’s Government Operations and Fiscal Policy
Committee reported CR-102-2022 out favorably 4-0.



