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PRINCE GEORGE’S COUNTY GOVERNMENT
OFFICE OF MANAGEMENT AND BUDGET

Angela D. Alsobrooks
County Executive

L4

November 4, 2022
MEMORANDUM

TO: Turkessa M. Green

County Auditor
THRU: Stanley A. Earley Director

Office of Management and Budget
FROM: Corenne Labbe, Director

Department of Corrections
RE: FY 2023 Operating/Program Review Questions — Department of Corrections

In an effort to facilitate an efficient and effective budget review and reporting process, we are
submitting a separate request for operational and programmatic information. Please respond to the
questions and complete any tables with the applicable data. In some cases, we have populated the
tables with available known data. In instances where the tables need to be re-sized or modified to
accommodate additional information, please feel free to do so. Please note, some of these questions
were previously embedded in the overall first round budget question document. We are working to
streamline that process and highlight the agency’s operations outside of the routine budget process.

POPULATION

1. Please complete the following table on the number of individuals processed at the Regional
Processing Units.

Number of People Processed at the Regional Processing Units per Month
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FY 2007 [ 1732 | 1.664 | 1,537 | 1.705 | 1.471 | 1,392 | 1.616 | 1,512 | 1.555 1,537 | 1,616 | 1.623 | 18,960

FY 2018 | 1,774 | 1,555 | 1,538 | 1,551 | 1,491 | 1,415 [ 1,436 | 1393 | 1,521 | 1,500 | 1.448 | 1.442 18,064

FY 2019 | 1,576 | 1,605 | 1,475 | 1,506 | 1,391 | 1.470 | 1,510 | 1.511 | L.665 | 1.623 | 1.582 1.524 | 18,438

FY 2020 | 15561 | 1,601 | 1,526 | 1,492 | 1,390 | 1,328 | 1,574 | 1.334 | 1.067 | 495 798 667 | 14,833

FY 2021 | 746 796 | 749 | 896 815 | 809 774 764 871 756 773 803 | 9,552

FY 2022 | 838 848 759 740 733 792 683 792 901 856 860 914 | 9,716

YTD as of: 10/18/2022

Wayne K. Curry Administration Building, 1301 McCormick Drive, Largo, MD 20774
(301) 952-3300
www.princegeorgescountymd.gov
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2. Please complete the following table on the status of the incarcerated population.

Population Profile: Type of Stay

Average Percent of Incarcerated Population

FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 YTD
Pre-Trial 84% 84% 86% 93% 90%
Pre-Sentenced 3% 3% 3% 3% 3%
Sentenced 13% 13% 11% 4% 7%
TOTAL 100% 100% 100% 100% 100%

YTD as of: 10/18/2022

3. Please complete the following table on the status of the incarcerated population.

Population Profile: Charges
Average Percent of Incarcerated Population
2
FY 2017 | FY 2018 FY 2019 | FY 2020 | FY 2021 P22
YTD
Misdemeanor 44% 41% 43% 43% 43% 45%
Felony 52% 57% 55% 55% 53% 50%
Unreported 3% 2% 2% 2% 4% 5%
TOTAL 99% 100% 100% 100% 100% 100%
YTD as of> 10/17/2022
4. Please complete the table on recidivism rates.
Recidivism (repeat intakes)
FY 2017 | FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 YTD
Recidivism rate 60.00% 68.00% 64.00% 30.00% 34.00% 40.00%

YTD as of: 10/17/2022

SERVICE DELIVERY AND PERFORMANCE

5. GOAL: To provide diversionary and alternative-to-incarceration programs.

a.

Please complete the following table comparing FY 2022 monthly in-house and alternative

to incarceration populations.

Number of People Processed at the Regional Processing Units per Month
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In-house population
Y 2021 569 642 689 726 751 771 775 778 775 773 765 780 8,794
FY 2022 805 828 844 834 874 830 895 389 922 936 933 935 10,525
Alternative to incarceration®* population
FY 2021 353 359 362 368 369 388 615 547 545 543 518 524 5,491
FY 2022 | 516 513 528 511 511 490 478 497 499 499 516 24 6,082
YTD as of: 10/17/2022
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**Alternative to Incarceration includes individuals in Home Detention, Electronic Monitoring, Case
Management, CRC, and Community Service programs.

The Day Reporting program was closed in 2014 due to staff shortages.

b. Please complete the following table on the number of employees assigned to the
Alternative-to-Incarceration Programs (AIP) efforts.

Alternative-to-Incarce ration Programs (AIP) Staffing
Funding Source FY 2019 | FY 2020 | FY 2021 | FY 2022 | FY 2023 Proposed
General Fund - Sworn 11 24 24 6 11
General Fund - Civilian 18 21 21 28 46
Grant Fund 0 0 0 0 0
TOTAL 29 45 45 34 57

c. In-House program participation:

Did the Department experience any changes in the number of inmate programs it offers, or
program capacity changes between FY 2021 and FY 20227 Please provide an update on
changes that took place and the impact of any changes on the inmate services.
Please list all in-house programs the Department offers, participation requirements for each
program, and number of inmates served by each program in CY 2022 to date.

In April 2022, the Health Department decided to no longer manage the Jail-Based
Substance Abuse Treatment (JBSAT) Program. As a result, DOC has decided to
manage the program and discovered that the Health Department’s accreditation could
not be transferred. Therefore, the JBSAT was suspended pending DOC’s pursuit of
accreditation. The Department pursued Commission on the Accreditation of
Rehabilitation Facilities (CARF) accreditation to provide substance use disorder (SUD)
treatment services on October 3, 2022 and was granted a one-year preliminary
accreditation to continue the JBSAT program. SUD treatment will restart in

November 2022.
PROGRAMS REQUIREMENTS #Served CY 2022
Adult Special Youth Offenders (18-21-year-
Education old) with an IEP 7
Anger Management Males and Females - Voluntary
29
Animal Management Males and Females County
Program Sentenced 0
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PROGRAMS REQUIREMENTS #Served CY 2022
Barber Program Males and Females County
Sentenced

5
Workforce Males and Females - Voluntary 51
Development Services
Educational Services - Males and Females - Voluntary 12
Literacy
Clinical Case Males and Females - Voluntary 593
Management
Juveniles in Adult Mandatory - Juvenile Offenders
Corrections (JACS)

17
Landscaping Males — County Sentenced 0
Law Library Services By request, reference assistance

for current case only

10,998
Life Skills Males and Females - Voluntary

280
Nail Technician and Females Only - Voluntary
Cosmetology 6
Prevention of Males and Females - Voluntary
Incarcerated Persons .
(PIP)
Pentor Program Males and Females - Voluntary

30
Prince George’s Open to county residents
County Offender incarcerated for more than 90 4
Reentry Program days with mental health and /or
(PGCORP) co-occurring disorders
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6.

a.

GOAL: To provide inmate rehabilitative and reentry services.

Please provide an update as to the status of alternative jail placement programs and/or
policies that help divert individuals charged with misdemeanor crimes (specifically
trespassing, disorderly conduct and resisting arrest) from being committed to jails,
especially in situations when they are under the influence or have behavioral health issues?

The Justice Reinvestment Act diverted many misdemeanor crimes (specifically
trespassing, disorderly conduct and resisting arrest) where individuals are receiving
citations for these charges or being released on personal recognizance. For those
committed where release is not imminent due to bond status, the department offers
its Pretrial Release Program and works with the Mental Health Court and the Health
Department to address an offender’s behavioral health issue.

How many individuals could be diverted on daily basis if there was an alternative to jail
placement?

On average, the facility typically has 165 detainees that are “pre-trial
recommended”.

Re-Entry Services Section
1) How many employees are currently assigned to the Re-Entry Unit?

There are 4 people assigned to the Re-Entry Unit.
2) How many inmates, sentenced to the Detention Center, have completed their sentences

and entered back into the community in CY 2022?

There were 209 inmates that completed their sentence and released into the
community.

What percentage of sentenced offenders had an aftercare plan and were referred to
aftercare services in CY 20227

Seventy percent (146) sentenced offenders were referred to aftercare services and
received an aftercare plan.

3) Recognizing that the Department has proactively and progressively established
relationships with numerous partners for successtul re-entry efforts, please provide an
updated list of all currently engaged, to include government, private and non-profit
entities.

See Attachment #1.
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C.

Please provide updates on the following programs and/or services:

D

2)

3)

Transitional and permanent supportive housing.

Transitional and permanent supportive housing continues to be a major issue for
those released from incarceration. The housing programs administered through
the County’s Continuum of Care (COC) must adhere to federal guidelines that
deem individual’s ineligible once they have been incarcerated for 90 days.
After 90 days of institutionalization, individuals must go back to the street for
24-48 hours before they can again be deemed eligible for housing funded
through the COC. In addition, individuals who have chronic conditions and
would benefit from and/or need permanent supportive housing options are
required to provide at least 9 months of documentation regarding their
chronicity of homelessness which has proved to be challenging to gather. For
the most part, the Reentry Case Managers continue to work with Damascus
House RisTore and Denney house to provide housing services to eligible returning
citizen. Also, the Department received a small grant (RSAT) approximately
three years ago to assist with providing a rental stipend to returning citizens
for six months so they can be placed in recovery housing. The grant expired
October 2022.

Partnering with the Department of Social Services to initiate engagement for necessary
social services proactively, while the inmate is staying at the facility, prior to release.

The department partners with Department of Social Services to assist inmates
returning to the community with public benefits. Although, the Reentry Case
Managers can work with the inmates on a benefits application, e.g., public
assistance and food stamps, the application cannot be processed until the inmate
is released. The reentry case managers enroll inmates projected to be released
within 30 days on acquiring medical assistance. Within 30 days of an inmate’s
projected release date, the application for medical assistance is processed and a
Medicaid number is made available in the system. Once released from
incarceration, the inmate can use the assigned number and access healthcare
benefits.

English for Speakers of Second Languages (ESOL) efforts to enhance services to all
inmates.

The Board of Education provides the ESOL instructor. The program was
suspended due to the need for a replacement instructor. A new ESOL instructor
was hired whose background is pending clearance. Once cleared, ESOL services
will resume.
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4)

3)

6)

Service Contract administration.

The department received a grant for recovery housing from GOCCP where the
Community Corrections Division was the project manager and supervised the
non-profit organization. This grant provided a rental stipend for returning
citizens for up to six months that were placed in recovery housing. This grant
expired October 2022.

Facility/Space Needs associated with the expansion of Community Corrections
services.

The expansion need for the Community Release Center exists as the department’s
satellite facilities are beyond repair. The department did apply for FY 2024
funding under the State’s Capital Improvement Program. If awarded, the State
will provide a 50% match to expand the Community Release Center.

Voter Registration efforts.

The department conducted several voter registrations drives for both the
preliminary and general elections since May — October for all three metropolitan
jurisdictions, that is, D.C., Maryland, and Virginia. Below are the total of
registrants:

B District of Columbia — 80

B Maryland - 117

B Virginia-1

Absentee ballots will be distributed to the registrants; DOC staff will collect and
submit to the DC and Maryland Board of Elections.

7. OBIJECTIVE: Increase the percentage of offenders placed into the Community Release
Center.

Please provide an update on the Work Release Center.

1)

How many employees are authorized to staff the Center and how many positions are
currently vacant?

Fifteen (15) employees have been authorized to staff CRC. Fourteen
Correctional Treatment Coordinator I/II (CTC I/II) who serve as Resident
Coordinators (RCs) and one Community Release Coordinator (CTC III).
There are currently five (5) vacant positions within the Work Release Center.
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2)

3)

4)

Please provide a summary of key workload indicators for the Center.

The key workload indicators for the Center are supervising residents and
conducting the census of the daily population, providing and facilitating
evidence-based  cognitive-behavioral therapeutic and rehabilitative
programming and reentry services to enable the resident to transition and
become a successful productive citizen upon release from the department.

What accomplishments have been achieved so far?

No accomplishments have been achieved in FY 23 due to the facility being closed.
What impediments, if any, has the Department encountered in operating the Center?
The biggest impediment was the COVID-19 pandemic as the Center was shut
down and staff were relocated in other areas that had severe manpower
shortages. When operational, the Center faced difficulty filling its vacancies

due to the lengthy hiring process many applicants dropped out of the process.
Also, public transportation is limited for residents.

8. OBIJECTIVE: Increase the percentage of the acute mentally ill inmates who transition from

the behavioral unit to general population.

Special populations:

a. Please complete the table on average monthly juvenile and mentally ill populations.

Special Populations, Monthly Averages
Juveniles Mentally Il
FY 2022 FY 2022
FY 2020 | FY 2021 YTD FY 2020 | FY 2021 YTD
Maximum 11 32 23 302 280 420
Average 8 20 16 282 262 385
Minimum =) 10 9 270 242 350
YTD as of: 10/17/2022
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b. Please complete the table on the average length of stay for mentally ill vs. non-mentally
ill inmates.

Mentally Ill vs. Non-Mentally I1l: Average Length of Stay

FY 2018 | FY 2019 | FY 2020 | FY 2021 | FY 2022 YTD

Population

Mentally 11 - Average Length of Stay (days) 92 200 128 145 147
Non-Mentally Ill - Average Length of Stay (days) 39 37 39 45 60
Mentally I11 as Percent of the Total Incarcerated 54.00% | 25.00% | 30.00% | 35.00% 39.00%

YTD as of: 10/18/2022

c. Previously the Department has advised it did not have sufficient resources to identify and

meet the needs of the mentally ill inmates. What new programs or policies have be
implemented to address this deficit in services?

cn

There have been no new programs or policies implemented to address the deficit.
However, the department continues to work with the District Court’s Mental
Health Court along with its medical vendor that provides mental health services
to provide the appropriate mental health care. The department hired a clinical

case manager (this position became vacant in April 2022) that works

in

conjunction with the vendor’s mental health staff to coordinate necessary services.
The department has several clinicians within its Inmate Services Division that

provide auxiliary services to the medical vendor when necessary.

d. What partnerships have been developed, maintained, or bolstered to augment the services

necessary to assist with the care of the mentally ill while they are under the Departmen

t’s

supervision and after they are released to ensure continuity of services with linkage to the

community?

The department collaborates with the Health Department’s Local Behavioral Health
Authority, National Association for the Mentally Ill (NAMI) and other community

resources to link returning citizens to community mental health providers.

Are there any new programs or trends that can also be creatively implemented to strengthen

these services?

Yes, programs that have been approved by the Local Behavioral Health Authority

have reentry resources utilized by the reentry case managers to ensure continuum
care.

of
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€.

9.

10.

How successful have the implementation of the Behavioral Modification Strategies been
thus far?

The Behavioral Modification Strategies has utilized the Problem Resolution Plan as
a mechanism for positively impacting detainee’s decision-making process. It has
allowed detainees in the Disciplinary Unit to have more options to influence their
behavior and choices.

Please provide an update on the Department’s efforts to institute a Mental Health Unit pilot.

The Behavioral Health Units are still under renovation. However, the department
has been providing psychoeducational groups and counseling services in a specialized
unit.

What percentage of the population is diagnosed or is estimated to have some type of
substance abuse issues?

About 40% of our general inmate population is diagnosed or is estimated to have some
type of substance abuse issues.

Please provide a status update on the Medication Assisted Treatment (MAT) program.

In 2019, DOC established its MAT program in accordance with HB 116. To date,
the MAT program treated 270 unduplicated individuals. Most participants are
opioid users; however, there is a small majority that are both opioid and
stimulant users. At intake, inmates are screened using the “Clinical Opiate
Withdrawal Scale (COWS) diagnostic tool to identify opioid use disorder. After
the identification, the Inmate Services Division’s staff conduct the Screening,
Brief, Intervention and Referral to Treatment (SBIRT) on MAT participants to
enroll them in the jail’s substance abuse treatment program where individual and
group counseling occurs.

The department’s MAT program has a community component, and all released
participants are referred to this community provider that serves as a bridge
program until clients are enrolled in comprehensive MAT program in the
community. This bridge program serves to reduces relapse and interruption of
medication.

Currently, the challenges faced by the program is participants following up on
care while in the community and the acquisition of certified peer recovery
support specialists to assist with recovery while incarcerated and in the
community.
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11. Medical expenditures:

The Department has previously reported that the costs and operational complexities
associated with providing medical care continue to grow. Please provide an update on the
Department’s actual medical costs incurred over the past several years. Have they
increased, decreased, or remained relatively unchanged?

Department's Medical Costs
Fiscal Year Annual Cost % Increase

FY 2013 $5,075,912.00 -1.54%
FY 2014 $5,522,429.57 8.80%
FY 2015 $5,304,200.00 -3.95%
FY 2016 $5,165,232.27 -2.62%
FY 2017 $5,627,948.43 8.96%
FY 2018 $5,481,990.06 -2.59%
FY 2019 $5,540,261.58 1.06%
FY 2020 $5,930,599.47 7.05%
FY 2021 $6,352,965.00 7.12%
FY 2022 $7,289,537.86 14.74%

12. What are the most persistent medical issues among inmates? The Department previously
identified mental health disorders, diabetes, hypertension and cardiovascular disease as the
main issues. Is that still applicable?

Yes, it is still applicable.

PARTNERSHIPS

13. Please list and briefly describe the Department’s existing partnerships with other
government agencies.

e Prince George’s County Health Department (PGCHD): who manages
the Bridge Center at Adams’ House. DOC vision’s refer detainees
released back into the community to the Bridge Center where they
receive one-shop-stop services which include: government IDs, insurance
coverage enrollment, health insurance enrollments, clinical case
management for individuals with substance use and/or mental health
disorders, and the Assistance in Community Integration Services (ACIS)
Pilot Program. ACIS aims to improve health outcomes for Maryland
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Medicaid beneficiaries at risk for institutional placement or
homelessness.

Prince George’s Office of Problem-Solving Court, comprised of five (8)
specialty courts: Circuit Adult Drug Court, District Adult Drug Court,
Mental Health Court, Reentry Court, Veterans Court, Juvenile Drug
Court, Back on Track Court (for offenders caught selling drugs) and
Truancy Court focus on collaborative approaches toward case
management, in-house facility counseling, and community supervision and
monitoring to support clients through the justice system.

Prince George’s County Department of Social Services: Interagency
Memorandum of Understanding to coordinate the Women’s
Empowerment Program (WEP) providing life skills training, vocational
training in the Cosmetology and Beauty industry, job readiness, and job
placement in the community for female offenders.

Prince George’s County Public Schools (PGCPS). Interagency agreement
to provide onsite educators to provide 240 minutes of educational services
to juvenile offenders charged as adults in the correctional center. The
Juveniles in Adult Correctional Settings (JACS) ‘program combines
mandatory education requirements, social skills, and life skills
development programing in a structured environment specifically.
PGCPS also provide educators to service Adults with Individual Education
Plans — under 21 years old; mandatory compulsory education — under 19
years old; and English as a Second Language (ESOL) — juveniles and 18 —
21 years old.

Prince George’s County Memorial Library — Interagency memorandum of
agreement to provide onsite staff to manage the department inmate library
and provide circulating materials in facilitation of leisure and law from the
library within the facility.

Employ Prince George’s — The existing partnership with the Employ
Prince George’s covers job training, workshops, and employment
opportunities for CRC residents and returning citizens. Many of the CRC
events are sponsored by the Employ Prince George’s.
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* Department of Social Services — Under this partnership are housing
referrals for permanent supportive housing and rapid re-housing
administered through the County’s Continuum of Care (COC). DSS also
provides temporary cash assistance (TCA) and food assistance funds.



Career One-Stop
https://www.careeronestop.org/ExQffender/def

ault.aspx
Phone: 1-877-872-5627
Email: info@CareerOneStop.org

Woodland Job Corps Center (ages 16 — 24)
Address: 3300 Fort Meade Rd.

Laurel, MD 20724-2002
Phone: 800-733-5627

Food Assistance
St. Stephen Baptist Church
Phone: 301-899-8885 extension 112

Medical (Health Assistance)

Family Health & Wellness Center
301-618-2273

Greater Baden Medical Services
301-888-2233

Health Choice/Health Line: 1-800-977-7388
Pregnancy Aid Center: 301-345-2050
Prince George’s Hospital Center
301-618-2000

Additional Services

DPSCS Parole and Probation
Marlow Heights: 301-316-4600
Hyattsville: 301-699-3620

Community Legal Services

Address: 301 Ivy Lane, Suite 720
Greenbelt, Md 20770

Phone: 240-391-6370

Maryland Legal Aid (Civil/Expungement)
(Income Eligibility Requirements)

Toll Free Intake: 888-215-53106
Telephone Intake: 301-560-2100
www.mdlab.org

Child Support

Phone: 1-800-332-6347/301-952-4462
Email: Childsupportclerk@co.pg.md.us

https://www.princegeorgescourts.org/234/Child

-Support-Paternity

Prince George’s County

Department of Corrections
13400 Dille Drive
Upper Marlboro, MD 20772

Government Agencies

Prince George’s County
www.princegeorgscountymd.gov

Maryland State Agencies
www.maryland.gov

Federal Government
WWW.USa. 2OV

U. 8. Department of Veterans Affairs
WWW.va.gov

U.S. Social Security Administration

WWW.S5d. 20V
1-800-772-1213

Muayor’s Office on Returning Citizen Affairs
https://communityaffaris.de.gov/morca
202-715-7670
orca@dc.gov

Transportation
METRO Transit: 202-637-7000

The Bus: 301-324-2877

Covid-19 Vaccine Information
www.princegeorgescountymd.eov/3397/Co
ronavirus

Unemployment Assistance
Phone: 667-201-6520
www.dllr.state.md.us/employment/unempl

oyment.shtml

“BREAKING THE CYCLE OF RECIDIVISM™

PRINCE GEORGE’S COUNTY
DEPARTMENT OF CORRECTIONS

RE-ENTRY RESOURCE
GUIDE

Corenne D. Labbé, Director
Department of Corrections

Angela D. Alsobrooks
County Executive




@  RE-ENTRY RESOURCE GUIDE

Emergency Assistance - Hotlines

Prince George’s County Homeless Hotline
Phone: 1-888-731-0999 or 301-864-7140
Prince George’s County Information: 3-1-1

National Suicide Prevention Lifeline
800-273-TALK (8255) or TEXT:8388255
Suicide Hotline: 301-864-7130

Crisis Text Line: Text HOME to 741741
Veteran’s Crisis Line: 1-800-784-2433

National Domestic Violence Hotline
800-799-SAFE (7233)
https://courseforviolence.com/

Salud es Vida Bilingual Health Hotline
Phone: 301-270-8432 (9-5 p.m.)

Emergency Assistance

Shabach Ministries (Must call first)

Phone: 240-532-7890
www.smionline.org/emergency-resource-center

Gabriel Network (For Pregnant Women)

Phone: 800-264-3565
E-mail: office(@gabrielnetwork.org
Website: www.gabrielnetwork.org

Emergency Assistance — Crisis/Mental Health
Affiliated Santé

Phone: 301-429-2185

Website: www.thesantegroup.org

QCI Behavior Health, LLC (Mobile/Office)
Address: 9475 Lottsford Rd. Suite 250
Largo, Maryland 20774

Phone: 301-636-6504

Housing

Prince George’s House Men's Shelter
Phone: 301-909-6362

Promise Place (Youth)
Phone: 240-764-8253

Information and Referral Services
Department of Labor — Re-Entry Navigator
Phone: 301-883-3191 Text: 443-257-4577

E-mail: sandy.graham@ maryland.gov
https://www.dllr.state.md.us/employment/reen

try.shtml

PGCMLS (Library System)

Access computers/Wi-Fi, copy/print/scan
Employment programming/online resources
Aslk a Librarian: 240-455-5451

Website: www.pgemls.info

Re-Entry Services (County Residents)
American Justice Reentry & Rehabilitation
Address: P.O. Box 6950 Largo, MD 20774
Phone: 202-836-7551

The Bridge Center at Adam’s House
Address: 5001 Silver Hill Rd. #300

Suitland, MD 20746
Phone: 301-817-1900

Destiny Power & Purpose, Inc.

Address: 3731 Branch Ave. Suite #206
Temple Hills, MD 20748

Phone: 301-429-2383

Dept. of Rehabilitative Services (DORS)
Phone: 410-334-9442 or 888-334-0334

Website: dors.maryland.gov/
Email: dorst@maryland.gov

The Denny House

Phone: 301-899-0505

Email: info@thedennyhouse.org
Website: www.thedennvhouse.org

Pathways to Success (Through EPG)
(Federal Bonding/Legal Aid/Mentoring/etc.)

Phone: 301-618-8445
Email: wsd(@co.pg.md.us

Website: www.emplovpg.org

Counseling. Treatment. Rehabilitation
Salvation Army Adult Rehabilitation Center

(In-Patient)

Address: 3304 Kenilworth Avenue
Hyattsville, MD 20781

Phone: 301-277-7878

Volunteers of America Chesapeake &

Carolinas

Address: 7901 Annapolis Rd.
Lanham, MD 20706

Phone: 301-459-2020

Recovery Centers of America (Capital
Region)

Phone: 1-800-RECOVERY
www.recoverycentersofamerica.com/capitalregi
on

NAMI (National Alliance on Mental Illness)
Phone: 240-487-3418
nami.pgcmd | (@gmail.com

Emplovment Assistance
American Job Center — Largo

Address: 1801 McCormick Dr. Suite 120
Largo, MD 20772
Phone: 301-618-8425

Employ Prince George’s Inc. (EPG)
Address: 1801 McCormick Dr. Suite 400
Largo, MD 20774

Phone: 301-618-8400

Website: www.employpg.org

Maryland Workforce Exchange
https://mwejobs.marvland.gov/

Create an account:
htps://mwejobs.marvland.gov/vosnet/loginintro
.aspx?plang=E

(52021)



