SETTLEMENT SUMMARY

IAFF 1619 - SWORN
AND
PRINCE GEORGE'S COUNTY, MARYLAND

FISCAL YEARS 2025 & 2026

The following is a complete summary of modifications to the wages and benefits agreed
to by the Prince George’s County IAFF Local 1619 (“Union”) and Prince George’s County,
Maryland (“County”), which are included in the parties new collective bargaining agreement
(“CBA”). This CBA is effective for Fiscal Years 2025 and 2026 and covers sworn employees
within the Fire/EMS Department. For easy reference, the Article and Section(s) within the new
CBA where each modification appears is identified and provided in bold and strikethrough.

MISCELLANEOUS — GENDER NEUTRAL REFERENCES

References that are gender specific in the Collective Bargaining Agreement have been changed
to be gender neutral as appropriate.

ARTICLE 3 -- ORGANIZATIONAL SECURITY

> New Administrative Leave Code was established specifically for Union Presidents and
Vice Presidents to code Union Business and a new provision was added that those employees are
subject to certain operational standards and training as long as it doesn’t interfere with official
Union duties.

Section 3.5 Union President

A. The President of the Union and one (1) additional employee selected by the
President shall be granted administrative leave (Admin Leave P-VP UB) with pay as may
be required for the purpose of discharging official duties of the Union.

B. Employees on administrative leave (Admin Leave P-VP UB) with pay pursuant to
subsection (A) above will be subject to maintaining operational readiness, random drug
testing, mandatory callbacks, and emergency callbacks, as provided in this Agreement,
along with all County requirements related to Annual Compliance Education (ACE)
Mandatory Training so long as doing so does not interfere with the discharge of their
official Union duties.

ARTICLE 7 - WAGES

> The below sections provide the terms for COLAs, Merits and Starting Salary for FY25
and FY26.

Section 7.1 A - Cost of Living Adjustment (COLA)

Employees covered by this Agreement will receive cost of living increases during the
term of this Agreement as follows:



1. Effective on April 6, 2025, employees covered by this Agreement will receive a
two-and- three-quarters percent (2.75%) increase in their hourly rate of pay.

2. Effective on April 5, 2026, if the Parties have not reached agreement on a pay
scale based on the findings of the workgroup identified in Subsection D of the
Letter of Understanding - Workgroup to Explore Implementation of Pay Scale
for Bargaining Unit Employees, then employees covered by this Agreement will
receive a two and one-half percent (2.5%) increase in their hourly rate of pay.

Section 7.1 B - Merit Increases

1. With the exception of those employees identified in the May 5, 2022 Letter of
Understanding (LOU) between the Union and County, employees covered by
this Agreement who are otherwise eligible to receive a merit increase from July
I, 2024 through June 30, 2025 (i.e. Fiscal Year 2025 or FY 2025) will receive a
merit increase on their initial hire anniversary date in FY 2025. Employees
identified in the LOU who are otherwise eligible to receive a merit increase for
Fiscal Year 2025 will receive their merit increase in accordance with the LOU.

2. If the Parties have not reached agreement on a pay scale based on the findings of
the workgroup identified in Subsection D below, then, with the exception of
those employees identified in the May 5, 2022 Letter of Understanding (LOU)
between the Union and County, employees covered by this Agreement who are
otherwise eligible to receive a merit increase from July 1, 2025 through June 30,
2026 (i.e. Fiscal Year 2026 or FY 2026) will receive a merit increase on their
initial hire anniversary date in FY 2026. Employees identified in the LOU who
are otherwise eligible to receive a merit increase for Fiscal Year 2026 will receive
their merit increase in accordance with the LOU.

Section 7.1 C - Starting Salary

Effective the first full pay period following October 1, 2024, the minimum salary for Y01
shall be increased to $54,000. Effective the first full pay period following October 1, 2024,
any bargaining unit employee earning a salary of less than $54,000 per year shall receive
the increase necessary to bring their annual salary to $54,000.

For FY 2025 and FY 2026, if the application of merit increases results in pay for any of the
September 26, 2022 (CRS 64); March 27, 2023 (CRS 65); July 17, 2023 (CRS 66);
November 20, 2023 (CRS 67); and June 3, 2024 (CRS 68) recruit classes being bypassed
(i.e., exceeded) by a later graduated recruit class (including by another one of the identified
set of recruit classes), then pay for the earlier graduated recruit class will be increased to
meet the later graduated recruit class's pay. In a Letter of Understanding, the Parties will
identify five employees - two from CRS 64, one from CRS 66, and two from CRS 68 - with
hire dates that may vary from those of their respective recruit classes but who are
nevertheless included in their respective recruit classes for purposes of this paragraph.

ARTICLE 10 —PENSION BENEFITS




> Section 10.12 was updated to reflect the years 2024 through 2026. Section 10.18, paragraph
B extends the DROP to five (5) years from three (3) years and paragraph M specifies that the
penalty is applicable to only the extended period for those who extended for the additional
two (2) years.

Section 10.12 Hold Harmless Benefit Calculation

For any employee covered by this Agreement who retires during the period from July 1, 2022
2024 through June 30, 2624 2026, “Average Annual Compensation,” as that term is defined in
the Pension Plan, will be calculated as if the employee had received all merit steps in Fiscal
Years 2010 through 2024 2026 on histher their anniversary date for the applicable merit
increase that the employee otherwise would have been eligible to receive.

Section 10.18 Deferred Retirement Option Program (DROP)

B. Term Election - The initial DROP period shall be three (3) years from the anniversary
date of entrance into the DROP. Employees shall have a one-time option to extend their
DROP enrollment by two (2) additional years by providing notice no less than one hundred
eighty (180) days prior to the completion date of the initial three-year DROP period and
obtaining approval from the Fire Chief.

M. Employees who enter DROP after July 1, 2023, and then voluntarily separate from
employment prior to the completion of their initial DROP period, shall forfeit their accumulated
interest as outlined in Section 10.18 (D) above and their pre-tax pension contributions as outlined
in Section 10.18 (H) above. Employees on the two-year DROP extension who voluntarily
separate from employment prior to the extended DROP period shall forfeit their
accumulated interest only from the extended period. This provision does not apply to
bargaining unit members who exit DROP under the provisions of Section 10.18 (J) above.

ARTICLE 12— SHIFT STAFFING

The term Shift Stations are clarified. Section 12.1 adds new Shift Staffing provisions and the
paragraph lettering is being updated. Section 12.2 updates terminology to reflect current position
titles.

For the purposes of this Article, fully staffed Shift Stations are defined as stations where a
minimum of six (6) bargaining unit career employees are assigned, which four (4) career
employees are utilized as the crew for suppression apparatus, one (1) of whom is a

supervisor.

Section 12.1. Shift Staffing

H. Effective December 29, 2024, the County will ensure that a minimum of twenty-
eight (28) stations have a minimum staffing level of six (6) bargaining unit career
employees, one (1) of whom shall be a supervisor. A minimum of four (4) bargaining unit
career employees, one (1) of whom shall be a supervisor, shall be utilized as the crew for
suppression_apparatus responding from said station.

l. Effective March 23, 2025, the County will ensure that a minimum of twenty-nine
(29) stations have a minimum staffing level of six (6) bargaining unit career employees, one
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(1) of whom shall be a supervisor. A minimum of four (4) bargaining unit career
emplovyees, one (1) of whom shall be a supervisor, shall be utilized as the crew for
suppression apparatus responding from said station.

J. Effective September 21, 2025, the County will ensure that a minimum_of thirty (30)
stations have a minimum staffing level of six (6) bargaining unit career employees, one (1)
of whom shall be a supervisor. A minimum of four (4) bargaining unit career employees,
one (1) of whom shall be a supervisor, shall be utilized as the crew for suppression
apparatus_responding from said station.

K. Effective March 22, 2026, the County will ensure that a minimum of thirty-one (31)
stations have a minimum staffing level of six (6) bargaining unit career employees, one (1)
of whom shall be a supervisor. A minimum of four (4) bargaining unit career employees,
one (1) of whom shall be a supervisor, shall be utilized as the crew for suppression
apparatus_responding from said station.

L. Effective May 1, 2026, the minimum staffing level at each station staffed by
bargaining unit career employees shall be six (6) bargaining unit career employees, one (1)
of whom shall be a supervisor. A minimum of four (4) bargaining unit career employees,
one (1) of whom shall be a supervisor, shall be utilized as the crew for suppression
apparatus_responding from said station.

H:- M.  During unusual circumstances, which necessitate altered response resources or the
Department’s Emergency Operation Plan being placed into effect, the County retains the right to
utilize the bargaining unit employees in the deployment of other resources to meet the immediate
needs of emergency service delivery.

Section 12.2 Advanced Life Support (ALS) Transport Units

A. Advanced Life Support (ALS) transport units, with the exception of those described in
Section 12.2(B), shall be staffed, at a minimum, with at least two (2) career employees; one of
whom is a County Credentialed Paramedic or County Credentialed Cardiac Rescue
Technician (CRT), and the other of whom is either a: (i) County Credentialed Paramedic, (ii) &

Paramedic-tntern{(Nationaly-Certified-and-State-Licensed){iH) a County Credentialed Cardiac

Rescue Technician (CRT), or {h)-a-Maryland-Cardiac-ReseueFechnician-{CRT)(State
Licensed) (iii) County Advanced Life Support Intern (Paramedic or CRT).

B. Advanced Life Support (ALS) transport units that are assigned to fully staffed shift
stations, as-deseribed-in-Section-12.1(B); shall be staffed, at a minimum, with at least two (2)

career employees. The certification level of the providers assigned to the units described in this
paragraph may be determined by the Department without regard to Section 12.2(A).

ARTICLE 13 - TRAINING

» This Section has been updated with regard to training recertifications and hours required.

Section 13.4 Annual Certification Training



A.  Employees are required to attend, successfully complete and maintain various training
recertification pursuant to the required regulation, law and/or standards, on their own time and at
no further expense to the County (except for the Training Certification Pay provided in
Section 8.5). The County will provide the training recertification programs at various times and
locations and at no additional cost to the employees. For the purpose of this section, this
mandated training recertification is as follows:
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1. Emergency Medical Technician, Cardiac Rescue Technician, or Paramedic (i.e.,
Refresher and Continued Education as Required for Recertification/Licensure) —
Hours as Required by MIEMSS

2. County EMS Re-Credentialing (i.e., Annual Skills as Required to Maintain EMS
Operational Status in County — Four (4) Hours

2.3. Cardio-Pulmonary Resuscitation (CPR) — Four (4) Hours

5.4. Infectious Control Refresher — Four (4) Hours
6-5. Four (4) hours of an additional training that is either mandated by a Federal or State
regulation(s) or ordered by the Fire Chief.

B.  Employees are required to successfully complete and maintain various training
recertification pursuant to the required regulation, law and/or standards. The Department will
provide for the employees to complete the following training recertification programs during the
employee’s normal duty hours. For the purpose of this section, this mandated training
recertification is as follows:

1.  Respiratory Protection Training — Four (4) Hours

2. Driver Training and Improvement Refresher — Four (4) Hours
3. Hazardous Material Refresher — Four (4) Hours

4.  Respiratory Fit Testing, One (1) Hour

ARTICLE 16 —SAFETY & HEALTH

» Section 16.74, paragraph B adds provisions for annual medical physicals and compensation.
Section 16.7 Wellness/Fitness Program

B.  Employees covered by this Agreement shall successfully complete a comprehensive
medical physical examination each year. The physical shall be provided by the Department at no
cost to each employee. The physical will be a medical physical and not a physical fitness test.
Employees are required to complete their annual medical physical off-duty, with the
department's provider. Employees will be compensated for up to, but not more than, four
(4) hours of overtime at one and one-half (1.5) times the employee's regular rate of pay, to
complete the physical.

Section 16.10 BieselExhaustCapture-Systems-Facility Air Quality Management




A. The Department shall install and maintain diesel exhaust eapture- removal systems in
each Fire and EMS Station where members who are covered by this Agreement are assigned to
work.

B. The Department shall conduct an annual air guality assessment of each site where
members who are covered by this Agreement are assigned to work by a certified industrial
hygienist and provide the report to the Union.

C. The Department shall clean Fire and EMS Station HVAC systems on an annual
basis.

ARTICLE 17 - HOURS OF WORK

> Section 17.4 was updated to clarify pay for the Independence Day holiday and July 4" and
adds a paragraph regarding recognition of designated holidays.

Section 17.4 Holidays

C. Beginninginthe 2001 wagereporting-year—HJuly4 If Independence Day falls on a

weekend, employees covered by this Agreement who work on the holiday, either as observed
by the County or on July 4 the-day-it-is-celebrated will receive holiday pay. Employees who

work both the observed holiday and the-day-the-heliday-is-celebrated July 4 will receive holiday
pay for only one (1) day.

D. Except as modified by paragraph C, all other designated holidays will be recognized
as the established dates of observance by the County unless otherwise specified in this
section.

E. No employee shall work on a holiday unless directed to do so by the County.

ARTICLE 18— DISCIPLINE

» This Section reduces the amount of days that administrative charges can be filed against an
employee and adds language regarding timelines for the discipline process and hearings.

Section 18.2 Timeline for Administrative Charges

A. Except as provided in this subsection, administrative charges may not be brought against
an employee unless filed within one hundred twenty (120) eighty-(186) calendar days after the
act that gives rise to the charges comes to the attention of the appropriate official. If an
employee is charged by a law enforcement agency with crimes that may result in a felony
conviction, the one hundred twenty (120) eighty-(180) day period will by stayed from the date
the employee is criminally charged until disposition of those charges is complete.

B. A disciplinary hearing shall be held within forty-five (45) calendar days of the
issuance of the administrative charges. Proposed discipline shall be issued within fourteen
(14) calendar days of the completion of a disciplinary hearing. An employee shall be given
fourteen (14) calendar days to respond to a notice of proposed discipline. Final discipline
shall be issued within fourteen (14) calendar days of the date the employee's written




response to the proposed discipline was due. With advance, written employee approval, the
Department will provide the Union with a copy of disciplinary waivers/notice of final
discipline. Absent employee approval, the Department will provide the Union with copies
of disciplinary waivers/notices of final discipline on the first business day of each odd
month (i.e., January, March, May, Julv, September, and November), with the employee's
name and home address redacted. Nothing in this section shall affect the rights provided to
an employee under Article 14 - Grievance and Arbitration Procedure.

ARTICLE 20 -- REMOVAL AND TRANSFER

> Paragraph L provides that if an employee accepts a position via internal transfer they will not
have the ability to participate in bid processes for the following 12 month period.

Section 20.1 Transfer Policy
L. If an employee is awarded a position through the Department’s transfer bid process or

accepts a position through an internal transfer opportunity, said employee shall not have the
ability to participate in future bid processes during the following 12-month period.

ARTICLE 26 -- DURATION

» The years were modified to reflect current dates covered by the Agreement and for
notification of renewal.

This Agreement shall become effective on July 1, 2022 2024, unless otherwise stated in specific
sections, and shall remain in full force and effect until June 30, 2024 2026, unless otherwise
stated in specific sections. This Agreement shall be automatically renewed from year to year
after June 30, 2024 2026, unless either party shall notify the other in writing no later than
October 1, 2023 2025, (or October 1st of any subsequent year thereafter in the case of an
automatic renewal) that it desires to terminate, modify or amend this Agreement.



